


 

 I accept all the terms and conditions stated above 
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Ref: Offer: Reg. No: 2040735644                     Date: 13/07/2022 
 
Mr. AMLAN MANDAL 
Son of Mr. GANESH CHANDRA MANDAL 
S.J.D.A COMPOSITE COMPLEX HIG 19 
PO DENGUAJHAR 
PS KOTOWALI 
JALPAIGURI 
WEST BENGAL-735121 
Mobile No.: 8013855420 
 
Dear Sir, 
 
 

Sub: PROVISIONAL OFFER OF APPOINTMENT AS CLERK 
 
Based on your application submitted to Institute of Banking Personnel Selection (IBPS), Mumbai 
under Common Recruitment Process (CRP Clerks-XI), you have been allotted to Indian Bank for 
the State / UT of WEST BENGAL. We are pleased to offer you provisional appointment in our Bank 
as Clerk under SC category subject to your accepting the terms and conditions set out hereunder. 
 
This Appointment is provisional and is subject to satisfactory report regarding verification of your 
credentials including your character, antecedence, community, income and asset certificate (if 
applicable) and fulfillment of other conditions stated in this offer letter. 
 
You will be drawing an initial Basic Pay of Rs. 19,900 /- p.m. (which include two additional 
increments for graduation) in the scale of pay of Rs. 17900-1000/3-20900-1230/3-24590-1490/4-
30550-1730/7-42660-3270/1-45930-1990/1-47920 (20 years) and entitled to dearness allowance 
and other allowances as admissible from time to time as per the Settlement/Awards applicable to 
the Clerical cadre of the Bank. 
 
Please note that on appointment as Clerk. 
 
1. You will be governed by 

 
a) The rules and regulations in force from time to time as provided for in the relevant 

Settlements / Awards, rules and regulation of the Bank as applicable to Award Staff of the 
Bank.  
 

b) ‘Memorandum of Settlement-Disciplinary Action and Procedure Thereof’ for workmen dated 
10th April 2002 as amended up-to-date. 
 

c) Any other memorandum already formulated and new regulations to be formulated in future 
by the Board of the Bank to govern the Service conditions from time to time. 
 

2. While you shall be eligible for pay, allowances and other perquisites as per the Bi-partite 
Settlements (as modified from time to time), perquisites and other facilities which are not within 



 

 I accept all the terms and conditions stated above 
 
 
 

Signature 

the purview of industrial level Bi-partite Settlements, may be applied to you on such basis as 
may be decided by the bank from time to time. 

  
3. Confirmation in the Permanent services of the Bank 

 
i) You will be on probation for a period of six months, which may be extended by a further 

period of 3 months or until the receipt of satisfactory report on your character and 
antecedence from respective Civil / Police authorities. Your confirmation in the Bank’s 
services is subject to your satisfactory performance in the Bank. Please note that even if 
you have completed the required period of service of the probation period (6 months or 9 
months), you will not be confirmed in the service of the Bank until satisfactory 
verification report is received from the authorities concerned. In the event of receiving 
a favorable report, you will be confirmed in the service of the Bank from the date you would 
have been confirmed in the normal course and all eligible benefits would be extended from 
the aforesaid date. 

 
Notwithstanding anything contained in this offer letter, even within the period of probation, 
your services are liable to be terminated at the sole discretion of the Bank without assigning 
any reason thereof, but with one month’s notice or one month’s pay and allowance in lieu of 
notice. 

ii) If you desire to leave the service of the Bank at any time during the period of probation, you 
will have to give a clear 14 days notice or in lieu, you will have to pay 14 days pay and 
allowance to the Bank. 

 
4. Joining in the Bank’s Services 

 
You are advised to report on 18.07.2022 at your own cost at the following Address : 
 

INDIAN BANK, ZONAL OFFICE: SILIGURI 
Address: 2 CHURCH ROAD, , SILIGURI, DARJILING, WEST BENGAL-734001 

 Phone No.: 0353-2431183 
 

Please bring original (wherever applicable) and submit 1 set (or as specified below) of self-
attested photocopies of the following certificates / documents. 

 
Note: Original documents (if any) will be returned to you on the same day after verification. 
 
a) This offer letter duly signed by you as unconditional acceptance of the terms and conditions 

as laid down therein 
b) Fee receipt and Printout of the online application submitted to IBPS, Original e-mail 

communication /Final Scorecard sent to you by IBPS, Mumbai intimating about your 
allotment to the Bank  

c) Copy of Call letters for Online Examination (Preliminary & Main) duly signed with 
photograph pasted on it.  

d) Unconditional Discharge / Relieving certificate and Experience Certificate from the previous 
employer(s) (if any). 

e) Ex-servicemen Declaration (Format is available in careers page of www.indianbank.in) 
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f) Certificate for Computer Literacy (if the candidate has not studied computer as one of the 
subjects in school and/or college).  

g) NPS Intersector Shifting form (available in Bank’s website) and send the same to Corporate 
Office, HRM Department, NPS / PF Section duly attested by the Branch Manager / Chief 
Manager (Administrative Office / STC)  
 

  
5. Online Induction Training 

Once the joining formalities are complete, you will be required to undergo Online Induction 
Training Program, details of which shall be informed by our HRD department at your registered 
email id. 
 

6. You shall not bring or attempt to bring any political or outside influence to bear upon any  
superior authority to further your interest in respect of matters pertaining to your 
posting/transfer/promotion etc. in the Bank. If it is found that you have resorted to such action, 
your service is liable to be terminated without assigning any reason. 
 

7. Your appointment is subject to the condition that you may be posted to any office / branch of 
the Bank as the Bank may require from time to time, and you will have to discharge all the 
clerical duties assigned to you including field work appropriate to the needs of the 
branches/offices to which you are posted. 
 

8. You will be covered under “Defined Contributory Retirement Benefit Scheme” (NPS Corporate 
Sector Model). 

 
9. You are required to become a member of a Scheme “Solace for Expired Employees’ 

Dependents” (SEED). Membership to this Scheme is compulsory. 
 
 

10. It is an explicit condition of your employment in the Bank that during the period you are so 
employed, you will not engage yourself in any trade or business, insurance etc. either in your 
name or in benami names outside the scope of your duties. If subsequently, it is revealed that 
you are involved in/ assisting such business interest, trade or insurance, as the case may be, 
your service will be liable to be terminated without assigning any reason. 
 

11. Please note that if at any stage of selection process/employment, it is found that you do not 
fulfill the eligibility norms of recruitment / found guilty of impersonation or that you have 
furnished any incorrect / false information / certificate(s) / document(s) or have suppressed or 
concealed any material fact(s), like past employment, criminal case pending / arrested / FIR 
lodged etc. your service are liable to be terminated. In addition, you will be liable for criminal 
prosecution. 
 

12. Acceptance of the Offer 
 

Please submit duplicate copy of this letter in its entirety, duly signed by you on all pages at the 
time of joining in the Bank. In the event of you not accepting the offer, it will be presumed that 
you are not interested in the Offer of Appointment and it would automatically stand cancelled, 
without further reference to you. 

 



 

 I accept all the terms and conditions stated above 
 
 
 

Signature 

We take this opportunity to welcome you to Indian Bank family and wish you a rewarding 
career over the years to come. 

 
 
Yours faithfully  
 

  
Assistant General Manager (HRM) 
 

 
 

Name AMLAN MANDAL 
Registration No. 2040735644 
Recruitment Process IBPS CRP CLERK-XI 
Date of Birth 18-May-98 
Applied Category SC -  
Allotted Category SC 
State / UT Applied WEST BENGAL 
Educational 
Qualification 

 

 

 



 
20 July 2022

 

ARIJEET CHAKRABORTY

6/295 Mahajati Nagar


Agarpara

Kolkata

 

Dear ARIJEET

 

Further to your recent interview, I am pleased to offer you employment with HSBC Electronic Data

Processing India Private Limited ("Company"), with a commencement date of 24 August 2022. Please

report to the undersigned on 24 August 2022 at 09:00 AM at "HSBC House, DJ-6, Sector 2, Salt

Lake, Kolkata-700 091" . Please note that this offer of employment is conditional to the Company

receiving from you, on or before 21 July 2022, all relevant information and documents for background

verification checks, as listed out in Annexure “BGV checklist of documents”. This offer of employment

is also subject to no adverse findings arising from any of the employee background verification checks

required to be carried out by the Company. In the event you fail to ensure that the Company is in receipt

of the required information and documents within the date mentioned above, or in the event adverse

findings arise from any of the employee background verification checks, this offer will be automatically

rescinded, or; if you have already joined the Company by such time, your employment with the Company

will stand terminated without any requirement for any notice period or pay in lieu thereof.

 


You will be on probation for a period of 6 months which may be extended further for a period of 3 months

during which your performance shall be reviewed by the Company. At the end of the probationary and / or

extended probationary period you shall be deemed to have been confirmed in the services of the

Company unless otherwise communicated to you in writing by the Company.

 

JOB TITLE:  Analyst, Compliance Analytics

 


Your Staff Number will be issued on joining the company.

 


As a term of your employment from time to time you may be required to undertake such other duties as

may be commensurate with your grade in the company. On occasions for training purposes and to cover

operational requirements you may also be required to undertake other duties at a higher or lower grade as

necessary.

 

PAY

 


Your commencing remuneration – Total Cost will be INR 907154 per annum.  The detailed break-up
of your Total Cost is indicated in the attached annexure. You will also be covered under
Hospitalization Insurance for a sum of INR 800000 per annum and under Personal Accident
Insurance for a sum of INR 2975000. You will also be covered under Life Insurance for a sum of INR
3400000 per annum.   The Hospitalization Insurance cover is a family floater policy that gives
flexibility in the usage of the cover amount as the entire entitlement amount can be utilized by
either an individual or any member/s of the family (self, spouse, children-up to two). Details of the
insurance scheme will be provided to you on joining the company.


 

Payments will be made on or around the 24th of each month for that calendar month; is subject in
cases to Income Tax and other statutory deductions; and will be paid into an account, which will be
opened in your name with Hong Kong and Shanghai Banking Corporation Limited.  If you already
have an account with Hong Kong and Shanghai Banking Corporation Limited, please provide us





 

 

 

Swiss Re Global Business Solutions India Private Limited  
CIN: U74140KA2000PTC027640 
2nd to 5th Floor, Fairwinds 
Embassy Golf Links Business Park, Challaghatta Village, Varthur Hobli,  
Bangalore – 560 071 
 

 
                                                                                                                                                                        

Confidential   
          
Mr. Somtirtha Basu 

                                                                                                                             

 
 
 
 

June 6, 2022 
 
 

                                  Subject: Amendment in Date of Joining 
 
 
Dear Somtirtha Basu, 
 
This is an amendment to the original appointment letter dated 23 May 2022 between you and 
Swiss Re Global Business Solutions India Private Ltd. 
 
This is to advise you that your date of joining has been revised from 6 July 2022 to 8 August 
2022. 
 
All other terms and conditions of your service will remain unchanged as mentioned in your 
appointment letter. 
 
We wish you all the best.  
 
  
Yours Sincerely,  
 
 

 
 Sowmya Bhat 

Vice President 
Human Resources 

Anju Sansoa 
Vice President 
Human Resources 

Signed and acknowledged by:  

Anju Sansoa (Jun 7, 2022 15:00 GMT+5.5)
Anju Sansoa
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                                                                        EMPLOYMENT AGREEMENT 

 

This EMPLOYMENT AGREEMENT made and entered into as of the August 26, 2022 (the “Agreement”), by and between  
Ipsos Research Pvt. Ltd, a company incorporated under the Indian Companies Act, 1956 and having its registered office 
at 1701, 17th Floor, F Wing,Lotus Corporate Park,Off Western Express Highway, Goregaon East.Mumbai - 400063, India 
(hereinafter referred to as the “Company”, which expression shall, unless it be repugnant to the context or meaning 
thereof, be deemed to mean and include its successors and assigns), and Subhrajit Dasgupta residing at Dakshin Pally, 
Rahara, Khardah (m), Rahara, North 24 Paraganas, West Bengal – 700118 (hereinafter referred to as “Employee”). 
  

                                                                                         W I T N E S S E T H: 

WHEREAS, the Company desires to employ Employee, and Employee desires to be employed by the Company, 
pursuant to the terms and conditions contained herein; and 

WHEREAS, the Company and Employee desire to enter into this Agreement, as set forth below. 

NOW, THEREFORE, in consideration of the mutual promises and covenants hereinafter set forth, the parties 
hereto agree as follows: 

1. EMPLOYMENT. 

(a) Company agrees to and hereby does employ Employee during the Term (as hereinafter 
defined) to render services to the Company and Employee hereby accepts such employment.  Employee will have the 
title of Analyst and shall have the duties and authorities customarily associated therewith.  The Employee will currently 
be working at the Company’s Bengaluru office. However, employee is liable to be transferred to any of our other 
offices. 

(b) Employee agrees that, during the Term, Employee shall devote Employee’s entire working 
time, attention, energy, knowledge and skill exclusively to the Company's business and the performance of the duties 
and responsibilities assigned to Employee hereunder and as may from time to time be assigned to Employee.  In 
addition to the specific duties assigned to Employee, Employee will be expected to perform such other duties as are 
commensurate with Employee’s position and responsibilities, including without limitation, (i) exercising Employee’s best 
judgment; (ii) safeguarding and saving the assets of the Company from waste; and (iii) following, maintaining, and 
implementing the business plans, budgets, business procedures and directives established and promulgated by the 
Company, as modified or amended from time to time. The Company and all of its affiliated companies are sometimes 
referred to herein collectively as the “Ipsos Group”.   

(c) During the Term, Employee shall not, except with the prior written consent of the Company, 
engage in any other business or enterprise, whether as owner, partner, shareholder, member, director, employee, 
consultant, advisor, retainer, contractor or otherwise.   

(d) As a condition of employment, Employee agrees to be bound by and to comply fully with all 
Company policies and procedures for employees, including but not limited to all terms and conditions set forth in any 
applicable employee handbook, code of conduct, compliance manual or any other memoranda and communication 
applicable to Employee, including the Ipsos Book of Policies and Procedures and the Ipsos Green Book (as such materials 
may be amended from time to time) (hereinafter referred to as “Company Policies”) and  
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Employee agrees to execute all such documentation required by the Company in connection with implementing the 
Company Policies. 

(e) Employee hereby represents and warrants that (i) Employee is not a party to any oral or 
written agreement which purports to restrict or in any other way affects Employee’s ability to serve in the capacity in 
which Employee has agreed to serve, or to perform the duties or comply with the obligations which Employee has 
agreed to perform or comply with, pursuant to this Agreement; (ii) without limiting the foregoing, Employee is and was 
not a party to any written or oral agreement in respect of any claim, or currently or previously a party, deponent or 
target in any proceedings or investigations, nor currently or previously bound by any order or judgment, relating to or in 
connection with any of Employee’s prior or existing employment relationships or directorships; and (iii) Employee will 
not improperly use or disclose any proprietary information or trade secrets of any former employer or other person or 
entity, and will not bring onto the premises of the Company any unpublished document or proprietary information 
belonging to any such employer, person or entity unless consented to in writing by such employer, person or entity. 

 (f) Communication with the media may be part of Employee’s duties, and Employee shall not 
make any disparaging or misleading comments or statements about the Company or its affiliated companies or any of 
their directors, employees or clients.  Further, Employee shall not make any statement in respect of unpublished 
information, which may affect the Company’s shares, debentures or other securities unless such statement has been 
agreed in advance with the Company. 

2. TERM. 

 Subject to the provisions of this Agreement the term of Employee’s employment hereunder shall commence on 
September 01, 2022 and shall continue until terminated as provided in Section 7 below (the “Term”).  

3. COMPENSATION. 

(a) Salary.  The Employee shall be entitled to an all-inclusive remuneration on a cost-to-
company basis.  The compensation break-down is provided at Schedule 1 attached hereto. 

(b) Employee Benefits.   

Benefit Plans. Employee will be eligible for all aspects of the Company’s benefits plans as per 
the applicable terms and conditions as outlined in the Schedule 1 which may be modified from time to time at 
the Company’s sole discretion.   

These benefits shall be governed by the terms and conditions of the applicable benefit plans 
and other documents and such benefit plans and the terms of coverage may be modified from time to time by 
the Company in its sole discretion. More information on the specific details of the Company’s employee 
benefits can be made available to Employee under separate cover if required.  

(c) Acknowledgment.  Employee further acknowledges and agrees that he/she understands that 
the Company is a dynamic organization and its compensation program is under constant review and may change during 
the course of Employee’s employment with the Company.   

(d) Payment Terms. The Company may withhold from any amounts payable under the 
Agreement such taxes as may be required to be withheld pursuant to any applicable law or regulation.  

(e) Probationary Period: You will be on probation for a period of six months from the date of 
joining. Unless notified otherwise your services will be confirmed automatically immediately after the 
completion of your probation period. 
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(l) Except as required by law, no right to receive payments under this Agreement shall be 
subject to anticipation, commutation, alienation, sale, assignment, encumbrance, charge, pledge, or hypothecation, or 
to execution, attachment, levy, or similar process or assignment by operation of law, and any attempt, voluntary or 
involuntary, to effect any such action shall be null, void and of no effect. 

 

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day and year first above 
written. 

 
 
 

                                      IPSOS RESEARCH PVT. LTD. 
 

                                                                                                                                              
                           By: ____________________________ 
                                    Gaurav Ajmera 
                                    Associate Director – Human Resources 

 

 

 

                                                                                                                          _____________________________ 
                                                                                                                                Subhrajit Dasgupta 
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Schedule 1 

 
Subhrajit Dasgupta 
Analyst  
 
   

Particular Per Month  Per Annum 

Basic Salary 22,167 2,66,000 

House Rent Allowance 11,083 1,33,000 

City Compensatory Allowance 18,710 2,24,525 

Children Education Allowance 200 2,400 

Hostel Education Allowance 600 7,200 

Leave Travel Allowance   22,167 

Provident Fund (Company's contribution )   31,920 

Gratuity   12,788 

Total Cost to The Company   7,00,000 

 
 
Insurance Benefits: 
 
You will be covered under life insurance policy upto Rs 5,00,000 Lakhs.   
You will be also covered under Mediclaim policy of upto 3,00,000/- p.a.   
 
 
Terms and Conditions:  
  
“Ipsos reserves the right to restructure your compensation under the organization wide compensation restructuring  
program/ process. As an when such restructuring process will take place your compensation structure will be aligned to 
new changed structure without impacting your overall Cost to Company (CTC).  As a result, your monthly gross salary or 
offered compensation structure might get an impact but your overall CTC will remain same.“ 
 
 

 
 
 
 

 

















 





Husys Consulting Limited 
CIN No: L74 140TG2005PLC047222 

5th June 2021 

To 
Ms. Rashmita Guha, 

Dear Rashmita, 

~ ® 

HUSYS 

Letter of Appointment 

We are g)ad to invit!! you into Husys family and appoint you as a Marketing Assistant to work ~ ith Multi/redia 
International Sennces Ud. (herein after referred to as CLIENT). Your appointment shall be effective from 5 July 
2021. We are sure your contribution would bring great value to both of us and our dient. 

As discussed, your appointment is made against the agreement of Husys with CLIENT with the reference to the 

Principle Agreement with CLIENT. 

As per the records and information provided by the dient, continuation of Appointment with_ Husys sha!I solely be 
based on the professional relationship of Husys Agreement, Continuity with CLIENT and/ Or proJect c_ontinuity. In case 
of unforeseen exigencies where the dient project is cancelled, employment with Husys will be terminated as advised 

by the client. 

Your annual Fixed Compensation is INR 5,33,076 per annum (Rupees Five Lakhs Thirty Three Thousand 
Seventy Six Only) and will be paid monthly with deductions and contributions to statutory requirements as 

applicable. ., 

You shall be guided by the general terms and conditions of Husys as mentioned in the Annexure 1 of this letter and 
the Service Rules, Code of Conduct, Disciplinary Rules of CUENT and Personal Policies of CLIENT as 
applicable from time to time. Husys based on the project guidelines provided by the dient with a common interest of 
the organization binds us with positive mutually beneficial relations. 

Your detailed salary structure is mentioned in Annexure 2 and your deputation terms and conditions are mentioned 
in the Annexure 3 of this letter which binds your Appointment at CLIENT with responsibilities. Your hire is made for 
the deputation of CLIENT and all the orientation/ Induction provided to you shall primarily focus in effective delivery of 

your responsibilities at CLIENT. 

While delivering your responsibilities with our dient, you would be reporting to the concerned reporting officer or their 
nominee assigned to you from time to time. 

Please sign in the duplicate copy as token of your acceptance on the enclosed document for official records. Do mail 
us at naresh@husys.net for any further Assistance{Oarifications/Queries from time to time 

We feel happy to have you with Husys and wish you a long & productive career in serving the organization and nation 
in tum, while achieving your career goals. 

For Husys Consulting Limited. 

Naresh Babu Deevi 
Chief Growth Officer 

®~ 
Regd Off: Husys House. # 1·8-505 / E/ D/A. Prakash Nagar. Begumpet. Hyderabad - 500 016. Telangana. India. 
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TERMS ANQ CONQfflQNS Of ENpl.OYMENT 
Place of Wortc 
Your work place would be In India. You may be deputed/ transferred to work at any one of the other branches of 
the Com~ny/_and Olent's affiliates, subsidiaries or at the dient sites, as and when considered necessary, solely 
at the discretion of the Management. While on the Oient Deputation you would follow the work norms as 

a
apphcable to their employees of the dient Organisation or as agreed norms between Company/ and Oient and the 

1ent. 

2. Veracity of Information Provided 
You have been engaged on the presumption that the partirulars furnished In your resume or testimonials handed 
o~er by you are correct. In case the said partirulars are found to be incorrect or that you have concealed or 
withheld some other relevant facts, your appointment with the Company/ and Oient shall stand 

terminated/cancelled without any notice. 

3. Probationary Period 
The first three (3) months of your employment will be a probationary period and your employment may be 
terminated during this period at any time on one week's notice or payment In lieu of notice. 

4. Notice Period 
In the event of your resignation you will be required to give 30 days' notice or 1 months' salary/stipend in lieu of 
it. The Company/ and Oient may terminate the services of an individual without assigning any reasons, but with a 
similar notice period or salary In lieu thereof, except in case of termination on the grounds of misconduct / 
dishonesty / theft / loss to Company/ and Oient, etc. In the event of requisite period of notice not being given, 
either side will be liable to compensate proportionately to the extent of salary and other dues for the period of 

shortfall In notice period. 

s. Tennination of Contract/ Appointment 
The Company/ and a1ent without notice may terminate your Appointment in the event: 

Based on dlent feedback and advice from time to time. 
Of your being found by the Company/ and Oient guilty of serious misconduct, like but not limited to 
misappropriation, dereliction of duty in discharging your duties and functions, etc; 
Of malingering or persistent unpunctuality, neglect of duty or breach of any rules made by the Company/ 

and Oient. 
Of your becoming the subject of a bankruptcy order, or 
Of your being convicted of any criminal offence, or 
Of your mental or physical incapacity to discharge your functions, or 
Of your committing any material act of dishonesty detrimental to the interests of the Company/ and 

Oient, or Winding up of the Company/ and Oient. 
aosure of Contract Agreement of Husys with OJENT. In such case the agreed settiement process dauses 

shall duly apply for the associate as Notice Period. 

6. Service Rules and Regulations 
During your Appointment with the Olent, you will be governed by the Policies, service rules and regulations of 

the Oient in force or as introduced or amended from time to time. 

7. Leave Polley 
Your leaves are governed by the establishment law and will be provided 27 days of leaves in a year apart from the 
holiday calendar announce by the d ient. Leave process my change as per the business exigencies. 

8. Professional Ethics 
You are required to deal with the Cient's lnfonnation, money, material and doaiments with utmost 
Confidentiality, honesty and professional ethics. Any contravention will be viewed seriously and appropriate 

disciplinary or punitive action will be taken. 
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Safe Custody of Client • Company Material 
You will be responsible for the safekee · d • · · roperty entrusted to ping an good condition and order of all the Company/ and 01ent& a,ent 
P ch rtid fro your care and charge. The Company/ and Oient reserves the right to deduct the cost of 
su a es m your dues, or take such actions as may be deemed proper In the event of failure to account for 
such property, to our satisfaction. ' 

10. Whole Time Appointment 
Your Appointment with the Olent is full time. It is expected that your loyalty to the Company/ and Olent/ and 
dient be not ~l~ded through additional part time/full time Appointment, or any other trade/business/profession. 
Any such activity should be pursued only alter having discussed and obtained written agreement from the 
management. 

11. Confidentiality of Company/ and Client Information 
You a~ expected not to divulge any information regarding policies, confidential data, reports, technology, 
expertise, R&D activities or any business plans to any one in whatever the form of communication and to such 
extent you are required to sign the Non-Competence Agreement with our Olent. You are expected to follow the 
below mentioned as part of your appointment. 

a) Authorisation 
Only those authorized under power of attorney may sign legal documents, representing the Oient/ Company/ 
and Oient. 

b} Passwords 
For security reasons it is essential to maintain confidentiality of the passwords/access codes, which you know 
during the course of work. Access to Internet is done through the dial-up/direct network, which is protected 
by a password. For security reasons confidentiality has to be maintained of the same. All the files handled by 
you from time to time and the passwords thaf are assigned should be maintained with utmost confidentiality. 

c) Destroying papers a materials ' 
Any official communication, which is confidential in nature, shall be destroyed immediately after the purpose 

Is served. 
d) Use of Company/ and 0/ent R-,rc:es 

You shall use the Company/ and Oient's resources only for official purpose and with utmost care. 

12. Confidentiality of Information 

You are required not to disclose not to disclose any Proprietary information or details of strategies learned and utilized 
at Company/ and Oient's place of work. Should termination occur, the you shall not contact or solicit business from 
any of the Company/ and Oient's Associates & Oients at any time for a period of 10 years from the date of 
introduction to Associates & Oients; if Employee never met Employer's Oients, this dause still applies from the date 
when Employee leaves the Company/ and Oient, should this occur.• 

You are required to strictly maintain the secrecy of and ensure that you do not divulge or communicate in any 
manner, any information regarding your remuneration/terms of Appointment, to any other employee of the Company/ 
and Oient or other public at large. In the similar way, when deputed to work/interact at the dient site, you are 
expected to maintain full confidentiality regarding your salary packages and are expected not to discuss or disclose 
the same to any member of the dient staff. If found revealing any of the above information regarding the salary will 

be taken necessary action. 

13. Inventions / Innovations Rights 

The Company/ and Oient reserves its right on any innovations / inventions / discoveries / products made / developed 
during your Appointment with the Company/ and Oient and you shall not make any daims on the said innovations / 
discoveries, etc •. 
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14. Other restrictions: 
You shall not during the continuance f th 
memoranda or otherwise than fo O Is appointment or afterwards use or permit to be use any such notes or 
hereto that all such notes or mer: the benefit of the Company/ and Olent, It being the Intention of the parties 
the registered office of the Compa 0~ nd~m made by you shall be property of the Company/ and Olent and left at 
You shall not have the ri ht ny an Olent upon the termination of your appointment. 
Olent without a written !~t ~ke any contracts or any commitments for or on behalf of the Company/ and 
any of the moneta tra O the Company/ and Olent. You would be solely responsible 8. accountable for 
organization to reco~er nsactions, which are made on behalf of the Company/ and Olent, you authorize the 
management, and 

1 
~f!ed damages, which transacted without the prior Intimation/permission/consent of the 

your current rol 50 0 the organization liable only as per the transaction authorized from time to time In 
above would e. owever you & related parties Involved In any of such Appointments/transactions as per the 
Im lemen protect the organization to the limits presaibed as per your role and organizational norms 
ac~u tab~~ty/~mended from time to time. You and related parties Involved shall be responsible and take 

n I or any such discrepancies during or after your termination of services. 

15. Misc:iellaneous terms 

a) Reservation of Rights 
No forbearance, Indulgence or relaxation or Inaction by any Party at any time to require performance of 
any of the provision of these terms shall, in any way, affect, diminish or prejudice the right of such Party 
to require performance of that provision and any waiver or acquiescence by any party of any breach of 
any of these provisions shall not be construed as a waiver or acquiescence of any continuing or succeeding 
breach of such provisions or a waiver of any right under or arising out of these terms, or acquiescence to 
or recognition of rights and / or position other than as expressly stipulated in these terms. 

b) Cumulative Rights 
All remedies of either Party under these terms, whether provided herein or conferred by statute, civil law, 
custom, trade, or usage, are cumulative and not alternative and may enforced successively or 

concurrently. 

c) Partial Invalidity 
If any provision of these terms, or the application thereof to any person or circumstance Is or Is held to be 
Invalid or unenforceable to any extent, the remainder of these terms and the application of such provision 
to persons or circumstance other than those as to which it is held invalid or unenforceable shall not be 
affected thereby, and each provision of these terms shall be valid and enforceable to the fullest extent 
permitted by law. Any invalid or unenforceable provision of these terms shall be replaced with a provision, 
which is valid and enforceable, and most nearly reHecting the original Intent of the unenforceable 

provision. 

The above terms and conditions are based on Company/ and Oient policies, procedures and other rules currently 
applicable and are subject to amendments from time to time. You will also abide by all other rules and regulations of 
the Company/ and Olent as shall be In force, from time to time. In all matters, lndudlng those not specifically covered 
here you will be governed by the rules of the Company/ and Oient framed from time to time or clarified or Interpreted 
by/through the Management from time to time. 

I have read the above terms and conditions of Appointment and would hereby confirm sbict adherence to the same. 

Date: 05-b1 -J-OP-A 

Place: 1(ol!Wb--, I~ . Signature: 
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Annexure 2 

(Salary Structure) 

(INR) 

Rashmita Guha Yearly Monthly 

Basic 2,02,692 16,891 

HRA 81,072 6,756 

Special Allowance 2,22,960 18,580 

Gross Salary Per Annum in Rs. 5,06,724 42,227 

Provident Fund (Employer Contribution) 26,352 2,196 

Total Cost to Company 5,33,076 44,423 

Please Note: 

Salary is subject to Tax laws in India. Income Tax and Professional Tax. 

The tax computation is the liability of the individual /employee to the government and 

the employer will not be responsible. 

l 
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PePutation Letter 

pear Rashmita, 

Referring to your letter of Appointment and the mutual agreement betWeen Husys and CLIENT and thereby request 
made my CLIENT for deployment of resource with the desired skill sets. You are deployed at CLIENT with the following 

tenns and Understanding. 

1. Your working hours shall be as defined by Oient and will work in shifts based on the Job deliverable 
requirement. Your attendance is traclced as per the work rules of CLIENT and your salary will be released 

as per the attendance approval from your Works Manager. 
2. You are guided by the code of a,nducts Service Rules and Grievance Redressal procedures of CLIENT. 
3. Your perfonnance shall be as per the P~icy of the Oie~ and the revision of salary is directlY proportionate 

to your perfonnance and thereby dient revision of your salary. 
4. Your role & Responsibilities shall be as defined by the dient and you are expected to deliver as per 

th
e 

expressed expectation of the dient. 
5. It is implied as resource from Husys, you are required to adhere to the Non-Disdosure agreement of the 

dient and keep the material of d ient with utmost care and secrecy. To this extent the dause 11 of 

Annexure 1 for Confidentiality of Company/ Oient infom,ation shall apply aca,rdingiy. 
6. You are required to maintain professional relationships during your deployment period and shall not make 

any p=onal advantage using the position or influence that is given by client for delivering your 

responsibilities. 7. You are required to handover all property and information of the dient, induding but not limited to, all 
· electronic and paper dOOJments and correspondence, computers, keys, entry pass cards, log-in 

identification codes, and passwords for both administratiVe and individual access on or before the last 

date of employment at the Oient. 
8. All the invention and discoveries made during your deployment period shall become the proprietary 

information of the dient. 
9. All expenses made for delivering your official work will be reimbursed by the client as per their 

reimbursement policy. 
10. Any Liability/ Obligation which are part of your deputation shall continue even after your deployment 

period / separation with Husys and dient. You will be liable to answer the queries of the Oient till the 
completion of 3 years from the date of completion of your deputation which cease either with your 

resignation/ termination/ dosure of contract of Husys with dient. 
11. You are aware that the disciplinary procedures of CLIENT shall be applicable and agrees for the 

disciplinary proceeding against in case of misconduct. 
12. During your deployment, you shall not perform/ behave in any manner which may adversely affect the 

image of either the dient/ Husys. 
13. In case of Moral turpitude'. or Major Misconduct, the dient has full right to cancel the deputation and which 

in tum acts as tennonation _letter for you from Husys. However, you will be provided a reasonable 
oppo~mty to prove yourself in all manner with in the disciplinary guidelines of CLIENT. 

14. Your reimbursement is paid on monthly basis in the bank account defined by the dient. 

For Husys Consulting Limited., 

Naresh Babu Deevi 
Chief Growth Officer 



VISTA NTELLIG=NC= 

Mr. Arpan Datta 
Kolkata, West Bengal 
PAN no.: FEIPD69710 

19 November 2022 

Subject: Internship cum Employment Offer Letter 

Dear Mr. Arpan Datta, 

Greetings from Vista Intelligence Private Limited. 

We refer to your application and the selection process recently undergone by you. We 
have the pleasure of offering you an internship role in the area of Quantitativve 
Research in our company. Post internship, you will be considered for a full-time job 
role. 

Further, you may please note the following-

1 Initially you will be on internship for a period of six months. During the period you 
will be offered a consolidated all-inclusive pay of Rs. 30000/-per month. On successful 
completion of the internship, your all-inclusive CTC per annum will be settled between 
Rs. 6.5 lakhs and Rs. 8.5 lakhs, based on your performance and behavioural aspects. 

2- You will be posted in our Kolkata office at 4th loor, Saket Building, 44 Park Street, 
Kolkata 70016. Our office timing is 9.00 am to 6.00 pm (including 1 hour break for 
Junch) and we are closed on Sundays, 2nd & 4th Saturdays and on other public 
holidays as per the office guidelines. 

4-On completion of internship and before being offered a job confirmation, you need 
to sign an undertaking, bond with the company for a period of one year. In case the 
condition of the bond is breached by you, you shall be required to pay us 50% of your 
salary drawn during the full-time job engagement from the company; till the day of your 
closure of employment with us. Your notice period, post confirmation, for any 
severance situation (except termination by the company on disciplinary etc. grounds), 
will be of two months. 

5 As discussed, you are requested to join on or before 25th January 2023, 
Wednesday. 

6- Please cary originals of all your graduation and post-graduation mark sheets, 
certificates, aadhar card/ passport, PAN card etc. along with one photo copy of each 
paper the day of your joining for verifications and records. You also need to clear 
NISM-Series-XV: Research Analyst Certification Examination within the first three months 
of your internship. 

Vista Intelligence Private Limited Ae 
info@vistaintelligence.ai www.vistaintelligence.ai CIN No:U72200 WB2018 PTC225201 Accepted a Saket Building, 4th Floor, 44, Park Street, Kolkata-700016 
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Date: 20 June, 2022 

Name: Mr. Souranshu Bachhar 

Address: West Rabindranagar Dum Dum Cantonment, WB, Kolkata-700065 
Cell No: 7980484001 
Email ID: www.sbuchhar@gmail.com 

Term Agreement 
Dear Mr. Bachhar,

We are pleased to offer you a limited term agreement in our organization as 

Management Trainee (Pre-Sales) on the following terms and conditions. 

A Validitv 
We offer this Agrecment from 01-08-2022. The agreement shall be valid for the 

period with effective fram I August, 2022 to for a period of 6 months and will 
be terminated on 31" January, 2023 if not renewed by any wrillen form before 

that date on mutually agreeable terms. You are being deployed specifically for the
project requirements at Wizertech Informaties Pvt. LAd, Kolkata Branch. In 
he event that such requirements of the Project coming to an cnd prior to this

r ment period. or the customer requirements changing this agreement of term 
aeployment will also come to an end with due notice (one month) as mentioned 
herein. 

Compensatlon & Statutory deductions 

Your monhly Stipend will be Rs. 20000.00 (Rupees Tweaty Thousand
only).

Souanshu Bachhan 

(Accepted & Agreed) 

Name: Mr. Souranshu Bachhar 

For, Wizertech Informatics Private Limited 

Wizertech Informatics Pvt. Ltd. 
Unit-904, Eco Station, Plat-7, Block-8P, Sector-V, Saltlake Clity, Kolkata- 700 091. West Bengal 

CIN No: U72200WB2004PTCO99010 
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2. Your salary/earnings will be subject to tax laws and any other 

statutory deductions as applicable trom time to time. 

Your performance will be revicwod periodicaly by your supervisor as per the companypolicy 

and customer feedback as well. 

Deputation/transfer: 

1. During your deputation period, you may be deputcd to any projct 

locations from time to time as per the decision of Wizertech Informatics 

Private Limited. 

During the tenure of the deputation, you will be considered an agent of 

Wizertech Informatics Private Lmited deputed to the client, governed 

by the clauses of this limited term agreemcnl. 
3. Your Deployment is subject to successful Background Verification of your 

Credentials/Testimonials. 

Rules:
1. Dunng the tenure of this term agreemcnt you will be not cntitied to any 

further rights or entitlement beyond the scope of this agreement and the 

relationship will be purely contractual in nature and limited to the terms

of this agrcement. 

2 You shall also abide to undergo any training that may be offered to you 

during thec tenure of this agreement. 

You shall be entitled to an annual leave for cach calendar ycar in 

accordance with the existing leave policy, prorated trom your date of 

Joining 

4. Your duty would be abide by the roaster duty working hoturs as per the 

Souranshu Bachhar 
Accepted & Agreed) 

Name: Mr. Souranshu Bachhar 

For, Wizertech Informatics Private Umited 

Wizertech Informatics Pvt. Ltd. 

Unit-904, Eco Station, Plot-7, Block-BP, Sector-V, Saltlake City, Kolkata- 700 091, West Bengal 
CN Na: U72200WB2004PTCO99010



izertechprojeci requirements. The detailed roaster will be shared with you by 
your immediate supervisor. 

S. You are cxpected to always maintain the highest standards of ethics and 

acceptable behavior and at all times during your deputation, strictly abide 
by the Laws of India. 

ENon disclosure: 
All or any information pertaining to Wizertech Informatics Private Limited 
disclosed to you or which comes to your knowledge in the coursc of your 
deployment (whcther in writing. orally or by any such other means and 

whcther (direciy or indirectly) shall not boe used / disclosed by you during the 

coure of your deployment / afer deployment to any third person or outsider 

for any purpose other than the performance of your obligations to Wizertech
Informatics Private Limited. 

In the event of a breach of confidentiality by you, you undertake to indemnify 
Wizertech Informaties Private Limited for any loss or damage caused as a 
result of such breach. 

F. Indemniz You shall be responsible for protecting any pruperty of wizertech Informaties Private Limited , entrusted to you in the due discharge of your 
duties and you shall keep Wizertech Informaties Private Limited 
indemnified against any claim whatsoever against loss of any kind to the said 
property. You shall also return all such property as entrusted to / with you on 

complction of the deputation period. 

a Liabilit 

You shall at no point of time make any claim or assert any right to 

deployment, damage, loss or compensation of any sort yhatsoever against 
Wizertech Informatics Private Limited. 

Souranshu Bachha 
(ACcepted & Agreed) 

Name: Mr. Souranshu Bachhar 

For, Wizertech Informatics Private Uimited 

Wizertech Informatics Pvt. Ltd. 
Unit-904, Eco Station, Plot-7, Block-BP, Sector-V, Saltlake City, Kolkata- 700 091, West Bengal 

CIN No: U72200W82004PTCO99010 
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2. You shall not engage in any act subversive of discipline or law in the counse 

of your duties for Wtzertech Informatics Private Limited, either within 
otfice or outside it, and if at any time you are found indulging in such act/s, 
we reserve the right to initiate disciplinary action against you as 1s deemed 

fit, including suspension/termination.

3. During the your tenure of your service, if you Damage & Mishandle the 
customer aSset the conpensation for the same will be imposed on you. 

H. Termination: 

This agrccment shall be teminated by either party giving 30 days notice 
Writing or one month salary in lieu of notice to the other. 

This agrecment shall be terminated by Wizertech Informaties Private 
Limited without notice if you are found to be in breach of any of the above 
clauses. 

T accept the above mentioned terms and conditions of the limited term agreement and agree to 
abide by the terms and conditions mentioned herein. 

Soumanshu Bachhar 

(Accepted & Agreed) 

Name : M. Souranshu Bachhar 

eja 

For, Wizertech Informatics Private imited 

Wizertech Informatics Pvt. td. 
Unit-904, Eco Station, Plot- 7, Block-BP, Sector-V, Saltlake City, Kolkata - 700 091, West Bengal 

CIN No: U72200WB2004PTCO99010 



SYSEDGE MICRO INFORMATICS PVTLTD. 
Registered Office: Office No. 852, Level 8, RDB Boule Vard, Plot- K-1 
Sector-yv, Salt Lake Kolkata- 700 o91 

Website: www.systemedge.com 

Dear Mr. Abdul Kerim Mondal, 

Subject: Offer Letter 

In response to your application for a job with us and your interview thereafter, we are pleased offer you a position of SAP HCM in our organization. 

This offer is contingent upon: 

You shall be on probation for a period of 6 months; the period of probation can be extended or reduced at the discretion of the Company. Your Annual compensation will be Rs 3,60,00o/- (Rupees Three Lakh sixty thousand only) for the aforesaid period, whose breakup is mentioned in the Appendix below. All statutory deductions against your salary will be governed by Income Tax Act, 1961 subject to the latest amendments. 

SYSTEM dge 

Date: 3o/11/2022 

Your services are being deputed to PWC, Kolkata on or before 16th January, 2023 however it can be depending on your BGV clearance certificate & supporting joining documents. 

Agreed and Accepted 

Your offer of employment is made contingent upon your clearing a comprehensive background check. 

Signature & Date, 

You are returning a signed copy of acceptance of this offer within twO working days. 

Again, on behalf of Sys-Edge Micro Informatics Pvt., Ltd., we welcome you onboard and 
wish you success in your career with us. 

Mr. Abdul Kerim Mondal 
S/0- Abdus Sahid Mondal 
MARGRAM, Baganpara, 
Birbhum, West Bengal 
Pin-731224 

SHIPRA PAUL 

Sys-Edge Miero Intformaties PM. LId. 

Digitally signed by SHIPRA 
PAUL 
Date: 2022.11.30 16:33:10 

+05'30" 

Name: Shipra Paul 
Title: Associate Director 

(For, Sys-Edge Micro Informatics Pvt. Ltd) 
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Date: 14-09-2022 
Appointment for post of Executive_Recruitment_BPO Volume 

 

 
Dear Ehtesham Jawed (ED5324) 
 

We are pleased to offer you, the position of Executive_Recruitment_BPO Volume with 2COMS Consulting Pvt. Ltd. on 

the following terms and conditions: 

Commencement of appointment 

Your Probation Period will be effective, as of 19-09-2022. 
 
 

Probation Period 
You will be on probation for a minimum of six months which may be extended or confirmed in writing after a 
satisfactory assessment of your performance based on the Performance Measurement System (PMS) of evaluation. 

 

 
Compensation Details 

               Your salary and other benefits will be as set out in Annexure 1, hereto. Your monthly CTC will be Rs. 15,039.00. 

 

 
Place of posting 

You will be posted at Kolkata Newalipore_1. You may however be required to work at any place of business which the 

Company has or may later acquire. You may be redeployed to any other process of the client at any point of time within the 

duration of your employment. 

 
 

Hours of Work 
The normal working days are Monday through Saturday (2nd and 4th Saturday and Sunday being Weekly Off). You will be 
required to work for such hours as necessary for the proper discharge of your duties to the Company. The normal working 
hours are from 9.30 AM to 6.30 PM, and you are expected to work not less than 9 hours qualifying a full days’ work, and if 
necessary for additional hours depending on your responsibilities. 

 

Leave/Holidays 
During probation period you would be entitled for a paid Leave of 3 days subject to a maximum of 0.5 days in a 
month. However, no leaves shall be granted on the first month of joining. 

 
On confirmation you will be entitled for 3 types of leaves – casual leave, sick leave, and privilege leave. 

 
i. Casual Leave (CL) – You are entitled for 7 days of CL per year on PRO – RATA basis 
ii. Sick Leave (SL) - You are entitled for 7 days of SL per year on PRO – RATA basis 
iii. Privilege Leave (PL) – You are entitled for 7 days of PL per year on PRO – RATA basis 

 
Note: 

0.58 PL, 0.58 CL, 0.58 SL will be added every month. 

The mentioned leave will start getting credited after the payroll closure of the effective month. 

 
You will be entitled for 21 days of Leave Benefit on PRO RATA basis. All Leaves need a prior Approval from the reporting 

authority in writing. 

 
 
 

    
Head Office 

8, Moulavi Majibur Rehman Sarani, 
CIN Number 

U74140WB1993PTC058499 

Helpline Number 
95999 14411 

Ticket Helpdesk 
hrss_help@2coms.com 
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Company Assets 

You will always maintain in good condition company assets such as ID cards, access cards, laptops, etc. which may be 

entrusted to you for official use during the course of your employment and shall return all such assets to the Company 

prior to relinquishment of your charge, failing which the cost of the same will be recovered from you by the Company. 

 
 

Borrowing/accepting gifts 

You will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise place 

yourself under pecuniary obligation to any person/client with whom you may be having official dealings. 

 

Termination 

Your appointment can be terminated by the Company, without any reason, by giving you 15 days’ prior notice in writing or 

salary in lieu thereof. 

You may terminate your employment with the Company, without any cause, by 15 days’ prior notice or salary for unsaved 

period, left after adjustment of pending leaves, as on date. 

The Company reserves the right to terminate your employment summarily without any notice period or termination 

payment, if it has reasonable ground to believe you are guilty of misconduct or negligence or have committed any 

fundamental breach of contract or caused any loss to the Company. 

On the termination of your employment for whatever reason, you will return to the Company all property; documents and 

paper, both original and copies thereof, including any samples, literature, contracts, records, lists, drawings, blueprints, 

letters, notes, data and the like; and Confidential Information, in your possession or under your control relating to your 

employment or to clients’ business affairs. 

Confidential Information 
During your employment with the Company, you will devote your whole time, attention, and skill to the best of your ability 

for its business. You shall not, directly, or indirectly, engage or associate yourself with, be connected with, concerned, 

employed or engaged in any other business or activities or any other post or work part time or pursue any course of study 

whatsoever, without the prior permission of the Company. 

You must always maintain the highest degree of confidentiality and keep as confidential the records, documents and other 

Confidential Information relating to the business of the Company which may be known to you or confided in you by any 

means, and you will use such records, documents and information only in a duly authorized manner in the interest of the 

Company. For the purposes of this clause ‘Confidential Information’ means information about the Company’ s business and 

that of its customers which is not available to the general public, and which may be learnt by you in the course of your 

employment. This includes, but is not limited to, information relating to the organization, its customer lists, employment 

policies, personnel, and information about the Company’s products, processes including ideas, concepts, projections, 

technology, manuals, drawing, designs, specifications, and all papers, resumes, records and other documents containing 

such Confidential Information. 

 
At no time, will you remove any Confidential Information from the office without permission. 

 
Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of this Agreement 

and/or your employment with the Company. 

 
Breach of the conditions of this clause will render you liable to summary dismissal under clause above in addition to any 

other remedy the Company may have against you in law. 

Intellectual Property Right 
If during the period of your employment with us you achieve any invention, process improvement, operational improvement 
or other process/method likely to result in more efficient operation of any of the activities of the company, the company shall 
be entitled to use, utilize and exploit such improvement and you shall assign all rights thereof to the company for the purpose 
of seeking any patent rights or for any other purpose. The company shall have the sole ownership rights of all the intellectual 
property rights that you may create during the tenure of association with the company including but not limited to the 
creative concept that you may develop during your association with the company. 

 

 
Head Office 

8, Moulavi Majibur Rehman Sarani, 
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Applicability of Company Policy 

The Company shall be entitled to make policy declarations from time to time pertaining to matters like leave entitlement, 

maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same from time to time at its 

sole discretion. All such policy decisions of the Company shall be binding on you and shall override this Agreement to that 

extent. 

 
Governing Law/Jurisdiction 

Your employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of Kolkata & is 

therefore subjected to West Bengal Jurisdiction only. 

 
Adherence to compliance rules for ESI and PF 

As per compliance rules, you are not permitted to have multiple ESI or PF numbers/accounts. In case you have any prior ESI 

or PF number/account, it is your responsibility to submit proof of the same at the time of submission of documents. I n 

case the same is not submitted, we will assume you are not registered under ESI, and PF and we would be initiating the 

registration processes if applicable. Also, as per ESI rules, you cannot add as beneficiaries’ family members drawing a salary 

of more than 5000 per month. For registering any of your family members under ESI, we would be needing a declaration 

stating that the family member has a salary less than Rs. 5000 per month. 

 
Appointment in Good Faith 

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have 

declared to possess as per your application for employment and your ability to handle any assignment/job independently. I 

n case at a later date any of your statements/particulars furnished are found to be false or misleading or your performance 

is not up to the mark or falls short of the minimum standard set by the company, the company shall have the right to 

terminate your services forthwith without giving any notice notwithstanding any other terms and conditions stipulated 

therein. 

 
The above terms and conditions are based on the company's policy, procedures, and other rules currently applicable in 

India and are subject to amendments and adjustments from time to time. I n all matter including those not specifically 

covered here such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from 

time to time. 

Acceptance of our offer 

We congratulate you on your appointment and wish you a long and successful career with us. We are confident that your 

contribution will take us further in our journey towards becoming world leaders. We assure you of our support for your 

professional development and growth. 

Please confirm your acceptance of Employment Offer by signing and returning the duplicate copy. We 

welcome you and look forward to receiving your acceptance and to working with you. 

Yours Sincerely, 

         
 

Authorized Signatory 

Piyali Bardhan 

AVP – Human Resource 

2COMS  Consulting Pvt. Ltd. 

Date: 14-09-2022 
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ANNEXURE 1 

 
 

 
Monthly Quarterly Annual 

Components 

Basic 6,800.00  
 

81,600.00  

HRA 3,400.00  
 

40,800.00  

Conv 1,225.00  
 

14,700.00  

PDA -  
 

-  

Other/Disc Pay 1,225.00  
 

14,700.00  

Stat Bonus 750.00  -  9,000.00  

GROSS 13,400.00  -  1,60,800.00  

PF 1,110.00  
 

13,320.00  

Employer Contributions 
PF Admin 93.00  

 
1,116.00  

ESI 436.00  -  5,232.00  

Total 1,639.00  -  19,668.00  

CTC 15,039.00  -  1,80,468.00  
 

PF 1,110.00  
 

13,320.00  

Employee Deductions 
ESI 101.00  -  1,212.00  

Ptax 110.00  -  1,320.00  

Total 1,321.00  -  15,852.00  

Net In Hand 12,079.00  -  1,44,948.00  
 

***Note:  
1. The Actual amount may slightly vary/differ due to System generation. 

2. P Tax deduction is subject to monthly calculable amount and may get applied variably.  

3. Medical Insurance facility is available, and the applicable Insurance premium amount is subject to one time deduction from the 
employee’s first month’s salary per year. (Optional) 

 

          
 

Authorized Signatory 

Piyali Bardhan 

AVP – Human Resource 

2COMS  Consulting Pvt. Ltd. 

             Date: 14-09-2022 
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Date: 1st September, 2022 

      
Yusra Sharique 
 
38, Kustia Masjid Bari Lane, Tiljala, 
South 24 Parganas, West Bengal - 700039 
 
 

      Sub : Offer for the position of  Sr. Executive – Corporate Strategy and Planning 
 

Dear Ms. Sharique, 
 

Reference to your application and subsequent interviews had with us, we have pleasure in offering you the position 
of Sr. Executive Corporate Strategy and Planning –  in our organization. 

 

Your date of joining would be 10th October ’22, failing which the offer shall stand withdrawn.  
 

Your Annual Fixed CTC will be Rs. 4,32,480/- (Four Lakh Thirty Two Thousand Four Hundred and Eighty  
Only) per annum.  
 
You will be governed by the prevailing rules and regulations of the company. 

 
Please sign and return the duplicate copy of this letter as a token of your acceptance. 

 
We welcome you to our organization and wish you to have a memorable stay and a successful career with us.  

Thanking you, 
Yours sincerely, 
For Environ Energy Services Pvt. Ltd. 
 
 

 
Kamalika Das Gupta  
Assistant General Manager-HR 

 
 
 
 
 
 
 

 
 
 
 
 
 



 
 
 
 
 
 
 
 

  
Name    Yusra Sharique 

Designation  Sr. Executive Corporate Strategy and Planning 

Department CSP 

Reporting Location Kolkata 

Date of Joining 

 
10th October, 2022   

Component Proposed (Rs.) p.a  Proposed (Rs.) p.m Remarks 

CTC 4,32,480 36,040   

Fixed 4,24,700 35392   

Variable Pay 8,280 690   

        

Basic 1,81,200 15,100   

 HRA 6,708 559   

Special Allowance 2,36,792 19,733   

Annual Gross (A) 4,24,700 35,392   
Retirals (Employer's 
Contribution) 

  -     

Provident Fund      13% of Basic 

ESIC     3.25% of Gross 

Total Annual Retirals (B) 0 0   

        

Deductions       

Provident Fund      12% of Basic 

ESIC      0.75% of Gross 

Personal Accidental Insurance 696 58   

GMC 1800 150   

P.Tax 1800 150   

Total Deductions © 4,296 358   

Pre tax take home (A+B-C) 4,20,404 35,034   

 



FORM 11
[ See rule 58(2) ]

Name Of District :SOUTH 24-PARGANAS
Name Of Block : GOSABA
Name Of Gram Panchayat : SATJELIA
Trade Registration No:- 156 Trade Registration Date:-15-Aug-2022
Trade Registration Certificate issue No:- 1 Issue Date:-15-Aug-2022
Trade Registration Certificate issued for the period of: 2022-2023,2023-2024,2024-2025
To PALASH MONDAL

......................................................................................................................................................................................................................
(Name of Prop/partner/Director)

Full Address :
VILLAGE - SUDHANGSHUPUR PARA - SARDAR PARA
POLICE STATION - SUNDARBAN COASTAL POST OFFICE - LUXBAGAN
MOUZA - 049 DAG - 1112
PIN NO - 743370
Gram Sansad/ Part No. SUDHANGSHUPUR
Description of Trade :E COMMERCE ONLINE OR OFFLINE TRADING,HONEY COLLECTOR AND
SUPPLIER,ONLINE FOOD BUSINESS
Gram panchayat acknowledges a sum of  Rs. 750  (Rupees One Hundred and Fifty Only)
From DELTA AGRI PRODUCERS

......................................................................................................................................................................................................................
(Name of Trade)

Grant of this certificate shall not absolve the applicant from the requirement of procuring all the
statutory clearances to be obtained from the appropriate authority before actual commencement of
the trade. If any violation/default is noted later is, the certificate shall be liable to be cancelled and
the trade/business shall be closed down with immediate effect.

This Certificate Is Electronically Generated

______________________________________________________________________________________________________
N.B.: Gram Panchayat has every right to cancel or revoke or not allowing renewal of registration at any time

Ref. Application Docket No. NOCKSMK17462463N
https://wbprd.gov.in/
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Private & Confidential 
 

 
06 Oct 2022 
 
Avijit Bhattacharjee 
108/19, South Kodalia, New Barrackpur Ward No 18, Barrackpur - Ii 
North 24 Parganas  
West Bengal 
700131 
India  
 
 
Dear Avijit, 
 
Congratulations, subsequent to the interview process we are pleased that you are considering joining BA Continuum India Pvt. 
Ltd.  (herein after referred to as “Company”) at our Mumbai office. This letter confirms the terms of our offer with respect to 
your planned employment. You will be designated as Sr. Analyst at Band 6. Your Annual Compensation (CTC) will be Rs 
2600000 - (Rupees Twenty Six Lakh Only) as more specifically stated in Annexure I attached to this offer.  
 
Other Terms & Conditions 
 
Your start date will be 23 Dec 2022 (“Date of Joining”). The Company however reserves the right, at its absolute 
discretion, to extend the Date of Joining if it considers it necessary. You shall be notified in advance if the Date of 
Joining is being extended and the new Date of Joining will be informed accordingly.  In case you do not join the 
services of BA Continuum India Pvt. Ltd. by 23 Dec 2022 this offer of appointment will stand cancelled and withdrawn 
without any further communication. Your appointment stands effective from the date you report in for work, which 
under no circumstances shall be later than Date of Joining. Any request for change in date unless communicated 
and accepted in writing will not be effective. 
 
Any benefit plan applicable to your band, in accordance with Company policies, will apply to you as per your Date of 
Joining or in the event you do not join the services on the Date of Joining, such other commencement date on 
which you start work for the Company. 
 
The Company reserves the right to change or modify the manner, composition or mode of delivering compensation 
in its full discretion.  
 
For the first ninety (90) days of your services/employment you will be deemed to be on probation and during this 
period, either party may terminate this contract by giving one (1) weeks’ notice in writing or salary in lieu thereof, at 
the sole discretion of the Company. Within sixty (60) days after completion of the ninety (90) days if you have not 
received a notification stating otherwise including, without limitation, extension of probation period from HR, your 
employment is deemed to be confirmed. After the expiry of the probation period or the extended probation period 
(if the same has been extended) either party is entitled to terminate the contract by giving sixty (60) days’ notice. 
Whereas the Company reserves the right to request service of notice or pay salary in lieu of your notice period, 
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waiver or payment in lieu will be at the sole discretion of the Company, but in no event will be less than the 
minimum period required by applicable law.  
 
The condition of this offer are: 
  

1. Your background check, including credit, and employment reference is satisfactory to the Company and the 
Company is able to verify, to its satisfaction, the personal and sensitive information (including but not 
limited to biometric data, such as fingerprints) you have provided or would be required to provide during the 
course of your application in your resume, Candidate Information Sheet that you will be signing at the time 
of execution of this offer letter (“CIS Form”) and such other information as may be requested by the 
Company. Any personal references and any negative report received by the Company from any person 
including your existing or earlier employer shall be confidential and solely for the Company’s use, and you 
undertake not to request for a copy thereof or base a claim of any nature against any person including the 
Company with regard to such report or satisfaction reached by the Company;  

2. Where required, you are able to provide evidence of your right to work and remain in India, in accordance 
with legal requirements, or being issued with the relevant work visa, work permits, residence cards, 
licenses, registrations or memberships; 

3. Where required, you provide original documentary evidence of your previous employment, academic and 
professional qualifications as part of the background screening process; 

4. You make full and frank written disclosure of all directorships and other positions of office that you 
currently hold; 

5. You commence employment with Company on a date acceptable to Company and further that you are not 
subject to any restrictions arising from your current (or any previous) employment which may adversely 
impact on your activities for the Company;  

6. You meet any further requirements as stated in this offer letter; and 
7. You warrant and represent to the Company that all information, statements and documents made or 

provided to the Company for the purposes of any job application or any part of the recruitment process, 
including any application form or resume, are not misleading, false, incomplete or inaccurate for any 
reason, whether by way of any omission or otherwise.  

 
Objections to the collection, use, storage, transfer or other processing of personal and sensitive information or 
withdrawal of consent may affect your employment with the Company as sharing of such information with the 
regulatory authorities both in India and other jurisdictions of operations can be an essential prerequisite of your job 
requirement. 

 
We reserve the right to withdraw this offer as appropriate if any of the above conditions are not met, or if accepted, 
to rescind any agreement by reason of you failing to meet a condition precedent of employment, or to terminate 
your employment at our option.  
 
By accepting this offer you acknowledge that you have been directed by the Company to comply with any 
continuing lawful and enforceable obligations that you may have to any former employer. You should make your 
line manager and HR representative aware of these obligations at the time of accepting this offer. This will include 
any post termination restrictions on your activities in relation to clients or employees of any former employer and 
any confidentiality obligations regarding trade secrets or other proprietary information belonging to your previous 
employer(s). Additionally, you should provide to the Company any correspondence from your former employer 
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which you receive following your resignation, such as a relieving letter, which summarizes the obligations by which 
your former employer believes you to be bound. In particular you agree not to bring to the Company any 
documents or other information in any format, will not download, email, copy or otherwise send to yourself or 
anyone at the Company any documents or information in any format from your former employer(s) or other parties 
to whom you owe a duty of confidentiality; will not disclose any confidential, proprietary or trade secret 
information of any former employer or its clients, and will not use, disclose or act on such information in performing 
your duties for the Company. If, in the Company’s opinion, such obligations to your former employer would mean 
you could not carry out your role with the Company then we may rescind or revoke this offer of employment.  
 
By accepting this offer, you are agreeable to keep yourself in reasonable readiness to move to whatever place of 
occupation, the Company desires you to undertake. 
 
Your employment is transferable or, you may be sent on deputation or on secondment, to any location in India or 
abroad either within the Company or to any of its associate or sister concerns or its subsidiary whether existing 
today or which may come up in future at any time at the sole discretion of the Company. 
 
In case an employee is paid ‘Relocation’ benefit as per Company policy, the Company reserves the right to recover 
the entire amount paid, should the employee voluntarily terminate the engagement / employment and /or the 
engagement / employment is terminated by the Company (on disciplinary grounds), anytime within twelve (12) 
months from the date of payout of the relocation benefit. In case you are entitled to ‘Notice pay out’ benefit as per 
Company policy, the Company reserves the right to recover the entire amount paid, should you voluntarily 
terminate your employment or your employment is terminated by the Company (on disciplinary grounds), anytime 
within twelve (12) months from your date of joining. The amount recoverable from you by the Company will be 
based on actual amount spent by the Company. The Company may at its sole discretion, if it thinks so fit to do, 
waive any portion of or the entire amount recoverable from you. The amount recoverable from you by the 
Company will be based on actual amount spent by the Company on such relocation and/or Notice Payout.  
 
Your employment with the Company is at all-time contingent upon your adherence to the Company’s policies and 
procedures applicable to all employees generally, and/or applicable to your position or within the Company, and as 
amended from time to time.   
 
This Agreement is governed by and construed in accordance with Indian law and the parties submit to the exclusive 
jurisdiction of the Indian courts. 
 
Representations & Warranties 
 
1. By signing this letter, you are representing to the Company that your acceptance of this offer and agreeing to 

employment with the Company under these terms will not conflict with, violate or constitute a breach of any 
employment or other agreement to which you are a party and that you are not required to obtain the consent 
of any person, firm, corporation or other entity in order to accept this offer of employment. 

 
2. You further warrant and represent that you are not subject to any restrictive covenants or other continuing 

obligations that in any way restrict your ability to engage in or solicit any business of any type engaged in by 
the Company, or participate in recruiting or staffing efforts on behalf of the Company. 
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3. You further represent and agree that you will not knowingly use or otherwise disclose any confidential, 

business and proprietary or trade secret information obtained as a result of any prior employment in 
connection with the performance of your job duties for the Company, unless specifically authorized to do so 
by someone with the appropriate authority from the applicable place of former employment, and that this 
provision should be regarded as this Company’s instruction for you not to do so. You represent that you have 
provided the Company with full and accurate documentation of your last drawn compensation. To the fullest 
extent permitted by law, you agree to keep the terms of this letter confidential, and agree not to share them 
with anyone except with your immediate family, personal, financial and legal advisors. 

 
This letter supersedes any prior oral or written understanding regarding the terms and conditions of your 
employment with the Company and any changes to such terms must be in writing and signed by you and an 
authorized representative of the Company. 
 

Assuming that you accept and agree to the terms of this letter, during the period which begins immediately after 
you sign and date this letter, and ends upon your actual commencement date, you acknowledge and agree that 
your employment with the Company will not yet have begun (the “Interim Period”). You further acknowledge and 
agree that your employment with the Company will begin on the commencement date when you start work for the 
Company. During the described Interim Period, this letter remains subject to rescission / revocation by the 
Company, in its sole discretion upon discovery of conduct or behavior by you which would constitute a breach of 
the representations and warranties set out in this letter; or such other behavior or conduct as is plainly and 
materially injurious to the Company, its business interests or its reputation. 
 

During the Interim Period the Company will conduct verification of the information provided by you in your resume, 
CIS Form etc., in connection with your employment application and for employment purpose. By executing the CIS 
Form you give your consent regarding such background verification being conducted by the Company. In the event 
the Company consents to your employment commencing ahead of the satisfactory completion of the required 
background check(s), your continued employment will be conditional on the satisfactory completion of such 
background screening procedures. If the Company requires additional documentation in support of your 
background check you will be given a maximum of thirty (30) days from the Date of Joining to provide any such 
documentation. Consequently, in the event that you fail to provide any documentation within thirty (30) days, or 
the Company is not satisfied with the documentation, or the results of your pre-employment screening, Company 
will be entitled to withdraw or rescind this offer by reason of you failing to meet a condition precedent of 
employment, or to terminate your employment at its option. Your employment will cease without any entitlement 
to notice or pay in lieu of notice. In the event of withdrawal or termination, no further entitlements (including any 
sign-on incentives) will be payable and you will be required to repay any sign-on payments already made. 
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We believe that you are capable of making an outstanding contribution and we can offer you a challenging and 
rewarding career with the Company. Please review this letter and return the signed copy of this letter as your 
acceptance of the terms and conditions contained herein. If you have any questions or if there is any way I can help 
you further, please do not hesitate to call. 
 
Sincerely, 
For BA Continuum India Pvt. Ltd. 
 

 
Jiten Kapoor 
Senior Vice President 
 
Date: 06 Oct 2022 
Accepted and Agreed: 
 

 
Avijit Bhattacharjee 

Date: ___________________ 

City: ____________________ 
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Annexure I: Compensation Details 
 

Date of Offer: 06 Oct 2022 
Name: Avijit Bhattacharjee 
Job Title: Sr. Analyst 
Band: 6 
 
Annual Compensation 
 

Annual Compensation Components (All figures are in Rs. per annum) 

Basic Salary 910000 
House Rent Allowance 455000 
LTA 30000 

Advanced Statutory Bonus 0 
Employer's Contribution to Provident Fund 109200 
Gratuity (as per payment of Gratuity Act)* 43771 
BA Continuum Allowance 1052029 
Total Annual Compensation (CTC) 2600000 

 
Statutory Deductions: 
1. Pursuant to applicable laws, rules, regulations notifications, ordinances and policies notified or promulgated and 

modifications thereof in effect from time to time and in accordance with Company Policies your compensation shall be 
subjected to necessary deductions towards provident fund contribution 

2. Basis the eligibility criteria for your coverage under Employees' State Insurance Act, 1948 (“ESIC”) and in line with the 
statutory requirements and amendments thereto from time to time, your salary will be subjected to necessary 
deductions towards employee’s contribution to ESIC. The Company will make the necessary employer’s contribution 
accordingly. 

 
General Terms: 
 
1. The design of compensation structure are subject to revision by the Company at any time, in line with the changing 

operating environment and applicable laws and therefore, compensation, statutory entitlements or contributions may 
undergo change. The company determines the amount of each compensation component in its sole discretion. 

2. Upon joining the Company, you will also be enrolled in the hospitalization insurance scheme as applicable to employees 
at your level. In addition, you will be entitled to any other benefits, as per prevailing Company’s Policies. 

3. Taxes at source will be deducted as per provisions of Income Tax Act, 1961.  
 
* The Gratuity amount mentioned in the CTC is an indicative figure and used only for calculation purposes and the company 
will pay the Gratuity amount as per the norms laid out in The Payment of Gratuity Act, 1972.
 



 

 Cloudcraftz Solutions Pvt Ltd., 
C703, UKN Esperanza, Thubarahalli,  

Ramagondanhalli Post, Varthur Hobli,  
Bengaluru - 560 066. Karnataka, India. 

CIN - U72900KA2019PTC125963 
www.cloudcraftz.com 
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Private and Confidential 

Ref: CC/20220623/1 Dated: 23rd June 2022 

 

Mrs. Subhasish Saha, 
C-4, Mandir Park, Nabanagar, Birati 
Kolkata-700051, West Bengal 
Email: subhasishsaha007@gmail.com  
Contact No: +91 8276887228 
 

Dear Subhasish, 

Offer of Employment 

 

We refer to your application for employment and subsequent discussions/interviews you had 

with us. We are pleased to offer you employment in the position of Junior Data Scientist, with 

Cloudcraftz Solutions Pvt Ltd (hereinafter referred to as "Cloudcraftz"). 
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1. Remuneration 

Your annual Cost to the Company (CTC) will be Rs. 5,25,000/- (Rupees Five Lakhs and 
Twenty-Five Thousand Only). The break-up is as given below. 
 

Salary Head  Monthly   Yearly  
Basic   ₹ 21,875.00      ₹ 2,62,500.00  
HRA   ₹ 10,938.00      ₹ 1,31,256.00  
LTA ₹ 2,734.00            ₹ 32,808.00 
Special Allowance ₹ 6,403.00 ₹ 76,836.00 
PF - Company's 
contribution   ₹ 1,800.00      ₹ 21,600.00  

  ₹ 43,750.00  ₹ 5,25,000.00  
 
You are covered for Medical Insurance as per company policy and terms of the insurance 

service provider. Please note that from time to time you may have the option to cover other 

family members under the same insurance scheme subject to following: 

- The insurance provider has made available such option to the company employees. 

- Your share of actual premium to cover your family will be payable by you. 

- This premium will be deducted from your salary in two installments. 

- You can choose whom to cover under insurance like spouse, children, parents, or in-laws. 

The structure and components may change at a later point by way of new components of pay 

or change in allocation percentage to the components. However, your Total CTC will be 

protected in all such cases. 

 

2. Probationary Period 

You will be on probation for a period of six months and may be confirmed as a regular 

employee upon successful completion of your probation. The period of probation can be 

extended for a further period of six months or part thereof. 

 

3. Increments and Promotion 

Your growth and increase in salary will depend solely on your performance and contribution to 

the company. Salary increases are normally given on an annual basis or from time to time as 

may be decided by the company. 
 



 

 Cloudcraftz Solutions Pvt Ltd., 
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Joining Formalities: 

Please submit the following documents electronically to the above person on or before 

joining. Once we ask you to visit our office physically, we will require you to bring the 

originals and submit 1 copy of each of the following testimonials. 

1. Educational Qualification. 

• SSC / Class X 

• Graduation - degree certificate and marks cards of all years / semesters 

• Post-Graduation - degree certificate and marks cards of all years / semesters 

2. Work Experience 

• Experience & relieving certificates of your current and all your previous employers. 

• Latest pay slip, appointment letter of your current employer and Form - 16. 

3. In addition, you would be required to submit 4 passport size photographs in color. 

4. As part of background verification that we may carry out, you are required to produce 

• Identity proof (any of the following: Passport, Driver's license, PAN card, Ration 

card, Voter ID card) 2 copies. 

• Address proof in respect of residence where a person has stayed for the longest 

duration in the last 7 years. (Any utility bill - electricity, telephone, credit card). 

5. Aadhar Card 2 copies. 

Please feel free to contact Debasish Saha on phone 9845961984 or email 

debasish.saha@cloudcraftz.io for any clarifications or assistance prior to joining. 

 

Prompt receipt of the above testimonials would help us to complete the joining formalities 

seamlessly. Your co-operation is solicited in complying with the above. 















03/04/2023, 09:30 Common Recruitment Process (CRP) for Recruitment of Probationary Officers / Management Trainees in Participating Bank…

https://ibpsonline.ibps.in/crppo12jul22/reoeinta_mar23/process.php?appid=499dbe9d22fe86ddbc78ac42e3016b63&q=ZDNiODRiMzc5ZDM4ZG… 1/1

Combined Result for Online Main Examination & Interview for Recruitment of
Probationary Officers/ Management Trainees in Participating Banks-(CRP- PO/MT-

XII)
for Vacancies of 2023-24

Name of the candidate CHANDRADEEP
ROY

Roll No. 3261014526

Registration No. 2160291213

Category SC

Details of Combined Score Obtained in Online Main Exam &
Interview

41.78 (out of 100)

We are glad to inform you that based on your performance in the Online Main Examination

and Interview, the order of preferences registered by you, vacancies furnished by

Participating Banks for 2023-24, spirit of Govt. guidelines, administrative exigency etc. you

have been provisionally allotted against vacancies in SC category in UNION BANK OF INDIA

.

Please note:

1. The provisional allotment is subject to your fulfilling the eligibility criteria for Participating

Banks and further scrutiny of relevant documents in support of your eligibility and identity

(identity verification) to the satisfaction of UNION BANK OF INDIA . This does not constitute

an offer of employment.

2. In case it is detected at any stage that, you do not satisfy the eligibility criteria at any stage

of the recruitment process your candidature/ chance in the process shall stand forfeited.

3. If you do not avail the provisional allotment to/ offer/ appointment from the Participating

Bank named above your candidature/ chance in the process shall stand forfeited.

4. The minimum qualifying marks in interview is 40% for General/ EWS (35% for

SC/ST/OBC/PWBD categories)

5. The weightage (ratio) of Online Main Examination and Interview is 80:20

6. Offer of appointment including terms and conditions, formalities for verification, joining etc.

will be issued by the above mentioned Participating Bank in due course. Decision of

Participating Banks shall be final and binding.

 







1





FORM 11 

[ See rule 58(2) ] 

Name Of District :NORTH 24-PARGANAS 

Name Of Block: BANGAON 

Name Of Gram Panchayat: GHATBOUR 

Trade Registration No:- 116 Trade Registration Date:-09-May-2023 

Trade Registration Certificate issue No:- 1 Issue Date:-09-May-2023 

Trade Registration Certificate issued for the period of: 2023-2024,2024-2025J2025-2026 

To MD SULTAN AHAMED DAFADER 

(Name of Prop/partner/Director) 

Full Address : 

VILl.AGE - BHIRA 

POLICE STATION - BONGAON 

MOUZA­

PIN NO-

106 PAIKPARA 

743405 

Gram Sansad/ Part No. BHIRA 

PARA - PURBOPARA 

POST OFFICE - CHHAYGHARIA 

DAG - 2213 

Description of Trade :EXPORT AND IMPORT 

Gram panchayat acknowledges a sum of Rs. 1500 (Rupees One Thousand Five Hundred Only) 

From SULTAN ENTERPRISE 

(Name of Trade) 

Grant of this certificate shall not absolve the applicant from the requirement of procuring all the 
statutory clearances to be obtained from the appropriate authority before actual commencement of 
the trade. If any violation/default is noted later is, the certificate shall be liable to be cancelled and 
the trade/business shall be closed down with immediate effect. 

This Certificate Is Electronically Generated 

N.B.: Gram Panchayat has every right to cancel or revoke or not allowing renewal ofregistration at any time 

Ref. Application Docket No. SSNOCDCD85665588N 
bttps://prd.wb.gov.m/ 





Date : 28thApr 2023
Emp Name: Sharoshi Dutta Majumder
Emp ID : TM364

Promotion and Appraisal Letter

Dear Sharoshi,

Hearty Congratulations!

Following the review of your performance during the current review cycle, we’re excited to promote you as
“Manager Business Development”.

The revisions will come in effect from April 1st 2023. Your performance this year you have met expectations,
and the growth you’ve shown can be an example to others looking to take their careers forward. 

The details of your revised remuneration and benefits are given below: 

In recognition of your performance to the organisation, we are delighted to revise your CTC to INR 9,00,000/-
(with 5,60,000 fixed + 2,40,000 variables + 50,000 if target touching 1.75 Crores or 1,00,000 if it is 2+Crores as
Yearly Bonus).

This year will be a great year for your growth and for the organisation. Your reporting manager will take you
through in detail the target for business development, but briefly mentioned below.

1. The total revenue target will be 1.5CRs, split month on month basis.

2. The total conversions are 78 enterprise and medium size clients

3. The scorecard structure will be based on a combination of the below:

Weightage - Conversion 35%, First Order Billing 35%, KAM Billing 25% & Ownership/Team Collaboration 5%.

Other terms and conditions of your offer letter remain the same. We hope you will take your new
responsibilities with full dedication and sincerity.

We hope that you will continue your progress with the same dedication and commitment. 

For Text Mercato Solutions Private Limited,

Kiran Ramakrishna
Authorized Signatory

#U22130KA2015PTC078195
www.textmercato.com

No (Old 313), New 19/1, 4th Cross, 1st Block, Jayanagar Bangalore KA 560011

DocuSign Envelope ID: 3FF5EE24-90B2-42B4-982B-8A87FA72345B



Salary Breakup:

Particulars Annual Monthly

Fixed CTC 560,000 46,667

Variable pay 240,000 20,000

Bonus 100,000

CTC to the company 900,000 66,667

Annual Monthly

Basic 224,000 18,667

HRA 89,600 7,467

Transport & Medical Allowance 50,000 4,167

Employer's Contribution to PF (12%) 21,600 1,800

Meal Card 26,400 2,200

Flexible Package (*) 91,000 7,583

Special Allowance 57,400 4,783

Fixed CTC 560,000 46,667

Variable pay 240,000 20,000

Bonus 100,000

Cost to Company (CTC)(Fixed+Variable)(A) 900,000 66,667

Deductions

Employer's Contribution to PF (12%) 21,600 1,800

Employee Contribution to PF (12%) 21,600 1,800

Professional Tax 2,400 200

Total Deductions (B) 45,600 3,800

Net Salary (A-B) In hand 854,400 62,867

Flexible Package (Maximum)

Telephone reimbursements 24,000 2,000

Professional Development 6,000 500

LTA 56,000 4,667

Gift 5,000 417

Total 91,000 7,583

(*) FP components are paid against bills. Unclaimed amount is c/f to the subsequent month.

Unclaimed amount at the end of the year is paid as a special allowance. An employee can

choose to get this paid as a part of a special allowance on a monthly basis in which case it is

completely taxable.

** Income tax deductions will be deducted as per Regulations & Standards of Income tax

department

#U22130KA2015PTC078195
www.textmercato.com

No (Old 313), New 19/1, 4th Cross, 1st Block, Jayanagar Bangalore KA 560011

DocuSign Envelope ID: 3FF5EE24-90B2-42B4-982B-8A87FA72345B



Shri/Smt/Ms. 

In response to the notification No. 

Shri SUKUMAR 

Office of the Senior Superintendent of Postoffices, Bankura Division, Bankura 

and who belongs to. 

engaged as 

2 

KUNTAL PAN 

.... 

3. 

ORDER OF PROVISIONAL ENGAGEMENT 

PAN 

Saltora S.O/Bankura H.0 

SUKUMAK. 

A-1/Motukbani BO/GDSBPM/Cycle-y 

GDS BPM,Motukbani B.O 

Shri/Smt/Ms.. 

*....*****.*..**.**..*... 

.. 

Government of India 
Department of Posts, India 

20/01/2023...AN/FN in the TRCA Scale of...12000 

allowances as are admissible from time to time. 

PAN 

EWSNot ENSgory/selected against ..EWS 

Saitora S.O/Bankura H.O 

GDS BPM,Motukbani B.0 

Son 

whose Date of Birth is..15/01/2002 

KUNTAL!A.. PAN 

.... 

educational certificates 

daughter of 

category is hereby 

on PROVISIONAL BASIS with effect from dated 

He/she shall be paid such 

in account with under 

Son/daughter of 

should clearly understand that his/her engagement 
account with / under 

Shri 

liable to be terminated by him/her or by the undersigned by notifying the order in writing and 

that his conduct and Engagement shall be governed by the department of Posts, Gramin Dak 

Sevak (Conduct and Engagement) Rules, 2020 as amended from time to time. 

shall be in the nature of a contract 

This Provisional, Engagement is subject to satisfactory verification of the prescribed 

educational qualification, community certificate and other certificates, wherever prescribed. The 

candidate will have to undergo satisfactorv prescribed Induction Training course and Practical 

Training as and when issued. 

4. The engagement is provisional and subject to certificates being verified through proper 

channels. If the verification reveals that the claim of the candidate belonging to Scheduled 

Caste/Scheduled Tribe /0ther backward classes/(not belong to creamy layer)/ is false or 

e not genuine or found unfit on Police 
Verification, his/her 



Engagement shall be terminated forthwith without assigning any further reasons and without 

prejudice to other criminal/legal action as may be taken under the provisions of Indian Penal 

Code for production of f false certificate as a consequence. 

5. The engagement of (Economically Weaker Sections) EWS candidates is provisional and is 

subject to the Income and Asset certificate being verified through proper channels and if 

the verification reveals that the claim to belong to EWS S is fake/false the Engagernents will be 

terminated forthwith without assigning any further reasons and without prejudice to such 

further action as may be taken under the provisions of the Indian Penal Code for production of 

fake/false certificate. 

6. The BPM will have to provide accommodation for Branch Post Office at Branch Office Village 

if the accommodation is not provided by Central Govt/State Govt/Gram Panchayat or any other 

local Body as per standard prescribed by Directorate order no.17-31/2016-GDS dated 25.06.2018 

has already been 
& 28.09.2018 

mentioned in notification 

GDS (Conduct and Engagement) Rules 2020, you should take up residence in Post Office village 

within a month of selection but before engagement as it is mandatory to you by these Rules. 

Failure to reside in place of duty for GDS BPM after engagement shall be treated aa violation of 

for disciplinary action under Rule-10 of GDS 

conditions of engagements and liable 

(Conduct and Engagement) Rules, 2020 resulting in removal/dismissal from engagement. 

requiring removal/dismissal. 

6.1 Failure to reside within the delivery jurisdiction of the Post Office for other categories of 

Gramin Dak Sevaks after engagement shall be treated as violate of conditions of engagement 

and liable for disciplinary action under Rule 10 of the GDS (Conduct& Engagement) Rules, 2020 

(which 
As per Rule 3-A(vii) of 



7. At 
present DARPAN devices are using NetWork Service Providers(NSPs) viz, Airtel, Voda-ldea & 

BSNL etc. for ensuring connectivity to Branch 

BO, it 
should be ensured that, Network is available for any one of these NSPS. 

8. You will have to furnish declaration for having knowledge of cycling. If you are having 

boowledge of riding a scooter or motor cycle, that may be considered as knowledge of cvcling. 

The candidate has to submit a declaration to this effect and has to produce driving license. 

g If any information or documents submitted by the candidates is found false /incorrect at a 

later stage, his/her engagement shall be terminated in accordance with Rule 8 of GDS (Conduct 

& Engagement) Rules, 2020. 

A copy of this memo is issued to: 

WThe candidate.. 

n0190,S 

II. PF of the candidate 

||L. Postmaster /SPM.. 

IV. Divisional Office. 

V. The 

... KUNTAL.PAN.. 

Sihas***, 

Post Offices. While providing accommodation for GDS 

for information. 

VI. o/C/Spare 

-Benerchak Road,Sihas, Lowgram,722141 

Saltora S.O/Bankura H.O 

Bankura 

Bankura Diyisioh S 

Bankura. Supdt. of Post Offices 
~ragT HsA I Bankua Dn. 

Bankura �igsT | Bankua-722101 

..for information. 

Assistant Superintendent of Postoffices, Bankura Central Sub Division 



SBI JUNIOR ASSOCIATE 2022-23: LETTER OF APPOINTMENT

1 message

AGM PER-HRD LHO KOLKATA <agmphr.lhokol@sbi.co.in> Thu, 13 Apr, 2023 at 9:06 pm
To: arayaan2015@gmail.com <arayaan2015@gmail.com>

LETTER OF APPOINTMENT

To,

SHRI AYAN SARDAR

Roll No: 3841008032

S/D of: BADAL CHANDRA SARDAR

BARUIPUR SUBUDDHIPUR DEY PARA,

DIST:KOLKATA,

STATE: WEST BENGAL,

PIN CODE: 700144

MOB:7890357052                      

Ref No:  PER/RC/L/1555                   Date: 13.04.2023

RECRUITMENT IN CLERICAL CADRE

ROLL NO: 3841008032

In continuation of Offer letter no. PER/RC/L/1065   dated 23.03.2023 issued by
 The Assistant
General Manager (HR), State Bank of India, Local Head Office, Kolkata, we are pleased to inform
you that you have been appointed as a
“Junior Associate (CS &S)” in clerical cadre in the Bank in
the pay scale of Rs. 17900-1000/3-20900-1230/3-24590-1490/4-30550-1730/7-42660-3270/1-
45930-1990/1-47920, as permissible under Bank’s rules, on the terms and conditions mentioned
below. The
above pay scale is subject to review in the wage negotiations. In case of candidates
selected as ex-servicemen, the pay-fixation on joining the Bank will be done as per the guidelines
issued by Indian Banks’ Association and Government of India, Ministry of
Finance, Department of
Finance Services. The latest instructions in this regard are enclosed.  

(a)       Your service in the Bank will be governed by the provisions contained in Sastry & Desai
Awards as amended from time to time by industry or bank level settlements with recognised
unions and provisions contained
in Code of Conduct. 

(b)   You will be required to perform all the duties and responsibilities, as prescribed by the Bank
for
“Junior Associate (CS &S)” from time to time. 



(c)       You will be on probation for a period of six months with effect from the effective date of
joining. Prescribed number of e-lessons are required to be successfully completed by you during
the probation period. Failing which, your probation period will be extended and/or your service
can
be terminated.

 

(d)     During the period of your probation, your performance will be evaluated. The Bank will be
entitled to extend the said period of probation, if your work is not found to be satisfactory during
the probation period.
Your confirmation will also be subject to receipt of satisfactory report about
your character and antecedents from the police authorities and from the referees named by you. 

(e)     Even after your confirmation in the Bank, if any adverse report is received from the police
Authority and/or from the Referees named by you about your character and antecedents, your
service in the Bank will
be liable to be terminated.

(f)     The Bank will be entitled to terminate your service during period of your probation by giving
one month’s notice or on payment of a month’s pay and allowances in lieu of notice. If you desire
to leave the service of the
Bank during probation period, you will have to give 14 days’ notice in
writing or pay an amount equivalent to 14 days’ pay and allowances or if you fail to pay the amount
as stated above, the Bank reserves the right to recover the amount from your salary &
allowances
or any other amount payable to you and the Bank is otherwise also entitled to recover the same. 

(g)   On confirmation you will be entitled to draw salary and allowances as applicable to Junior
Associates (CS & S) pursuant to the provisions of the Sastry/Desai Awards as amended from time
to time as per the Bipartite
Settlements, and/or as prescribed by the Bank. 

(h)     You will be entitled to the usual leave on pro-rata basis as per the provisions of the
Sastry/Desai Awards as amended from time to time. Please note that absence from duty in excess
thereof during the period
of probation will result in probation being correspondingly extended by
the period of such absence automatically. In case the absence is for a longer period, then the bank
may terminate your services, without any prior notice.

(i)      In the event of change in your religion, it will be necessary for you to inform the Bank as soon
as the same takes place for record. 

(j)     The appointment is subject to the final outcome of any Writ Petition / other cases pending in
the High Court / other Courts in this regard.

(k)       The appointment is provisional and is subject to the caste/tribe/income and asset/PWD
certificate(s) being verified through the proper channels and if the verification reveals that the
claim to belong to Scheduled
Caste or Scheduled Tribe or OBC or EWS or PWD, as the case may
be, and not belonging to creamy layer is false, the services will be terminated forthwith without
assigning any further reasons and without prejudice to such further action as may be taken under
the provisions of the Indian Penal Code for production of false certificate. 

(l)      Should you be considered by the Bank at the end of the probationary period as suitable for
the position and you have to the satisfaction of the Bank, complied with all the terms and
conditions stipulated in this letter,
and if the reports of the concerned References/Police/District
Authorities regarding your character and antecedents are found satisfactory, your appointment
may then be confirmed by the Bank. Otherwise, it will be terminated without assigning any reasons
whatsoever.  
On confirmation you will be entitled to draw salary and allowances as applicable to
you and subject to the provisions of various Awards as amended by Bipartite Agreements between
the Bank and the Employee’s Union/Federation from time to time. 

 



(m) You will also be entitled to the usual benefits such as Gratuity as per Payment of Gratuity Act,
Contributory Provident Fund, Leave Fare Concession, Encashment of leave, Medical Facility etc. as
permissible under the Bank’s
rules from time to time.  

(n)   You will be entitled to the benefits under ‘Defined Contribution Pension Scheme’ and will not
be entitled to the benefits under any other pension scheme of the Bank. 

(o)   You will not be entitled to become member of SBI Employees Mutual Welfare Scheme. 

(p)   You shall give an undertaking to the Bank that you will be prepared to serve anywhere in India,
at any branch/office of the Bank at any time, should the exigency of service so require and/or
wherever required
 by the Bank. The Bank shall be entitled not to consider your application for
transfer, if made, to a place of your choice within Circle/State at least for a period of three years
from the date of your appointment.
 There is no provision of Inter Circle Transfer/Inter State
Transfer. 

(q)     You shall be bound by the provisions of the various Awards as well as the Bipartite
Agreements entered into by the Bank and the Employees’ Union/Federation as also to any
modifications thereto from time to time. 

(r)     Your duties in the Bank will be as may be communicated to you from time to time by way of
circulars/e-circulars. You will also be required to work on computers and key in all the vouchers in
the system and put through
 all transactions, feed/analyze/compile, type the data etc. in the
computer without any special compensation/allowance. 

(s)    You will comply with the “Code of Conduct of the Bank while using internet or social media.”
 

(t)     The Bank reserves the right to change your designation at any time and may require you to
perform any other/additional duties as may be required by the Bank. 

(u)     You will have to sign a declaration of fidelity and secrecy, letters of undertaking etc. as
prescribed by the Bank. 

(v)    If you have served elsewhere, please arrange to furnish a discharge/clearance certificate from
the previous employer before joining the service of the Bank. 

(w)  Please note that in the event of any of the information, declarations, certificates/ testimonials
being found incorrect/false/fake/invalid/forged, or you have concealed or suppressed any material
facts, this appointment shall
 be deemed invalid ab initio and you will render yourself liable for
appropriate action including departmental action, removal/dismissal from service.

 

 

 

 

2.  You are hereby required to report to the
 Chief Manager (HR), AO Bidhan Nagar, 1/16 VIP
ROAD,Near HUDCO More,Opposite to Tata Communications, Kolkata-700054
 on
 17.04.2023 at
9.30 am for completion of joining formalities, and subsequent posting thereat.     Please carry a
copy of this appointment letter, Original Offer Letter, Pending Documents (if any), Caste Certificate
(for SC/ST/OBC/EWS candidates)
and your identity proof while reporting there.



 

3.The date of attending the first session of the training at the State Bank Institute of Learning &
Development (SBILD) or Designated place,
 after receiving this appointment letter will be the
effective date of your appointment in the Bank.

4. Please acknowledge receipt of this letter and return to us the enclosed duplicate of this letter
duly signed by you in token of your having
accepted the appointment as “Junior Associate (CS &S)”
in Clerical cadre on the terms and conditions stated above.

 

           

    Yours faithfully,                                                               I accept the above terms & conditions

 

  

Assistant General Manager (HR)                                      (Signature of the candidate)

  LHO, Kolkata                                                                         Name:

 

 

 

 

 

 

 

 

 

 

 

 

The information in this mail is confidential and is intended solely for addressee. Access to this mail by anyone else is
unauthorized. Copying or further distribution beyond the original recipient may be unlawful. Any opinion expressed in this
mail is that
of sender and does not necessarily reflect that of State Bank group.

---
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Foreign Contract Worker Agreement IND 

MOLTON ROX SOLUTIONS, INC. 
670-7360137th Street 

Surrey, BC V3W 1A3 

Canada 

Tel: 778-564-0031 

Email: moltonrox@gmail.com 

PRIVATE & CONFIDENUAL 

May 1st, 2023 

Ms, Rashmita Guha 
93/2/3 Dharmatala Road 
Belur Math 
Howrah 711202 
Cell: +91 8981167645 
Email: rashmita.guha96@gmail.com 
Passposrt #59102902 
Expiry: 12/12/2028 

Dear Rashmita, 

We are pleased to offer you employment with MoltonRox Solutions Inc. (•Molton Rox'') on the 
terms and conditions set out below. 

Position 
Content Writer 

Salary and Pay Schedule 
Your salary will be INR 35,000 per month as a contract-based employee, payable on the 5th of the following 
month. Molton Rox does not withhold any taxes or pay any taxes on your behalf. You will be liable for all 
taxes associated with your salary if applicable to you. 

Full-Time Employment 
Your full-time employment will be for an indefinite term until terminated by either party and will 
commence May 1st, 2023 (the "Effective Date") from which date you will assume full responsibilities of 
your role. 

Employee Productivity Monitoring 
During your term as a work from home employee, you agree to install a performance and productivity 
monitoring software on your work device as the software reports are used to confirm working hours and 

MoltonRox Foreign Contract Worker Agreement IND 
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proces_s payments. Tempering or removing the software without prior reporting will be equivalent to not 
reporting to work and considered unpaid time off. 

Exclusive Employment 

This contract is for your Exclusive Employment with MoltonRox. Puring the term of your employment 
w ith Moltonro>1, you cannot be employed by another employer or be freelaf\cing your ~ervic;es. 

Contravention of this rule will be deemed as voluntary termination by you and the Company shall not 
be liable for payment of any compensation or be_nefrts to you from the date of termination. 

Responsibilities 

WORK PRODUCT 

1. You will be expected to perform work in a professional manner and complete assignments on 
time. 

2. You will be expected to accept job assignments willingly and perform them in a satisfactory 
manner. 

3. You are expected to familiarize yourself with the office procedures, rules and regulations and to· be 
able to answer routine que~tions regarding the same. 

4. You will be expected to keep organized, neat, and accurate records. 
S. You will be expected to pay attention to detail when completing assignments. 
6. · You will be expected to complete tasks as assigned. 

7 . You will be expected to organized filing system that enables others to access necessary files in case 
of your absence. Filling system is assigned by Supervisor. 

8. You will be expected to maintain timekeeper of working hours and time off during working hours. 
9. You will be expected to find alternative solutions in case of power outage and internet outage. 

Please plan for back-up solutions ahead to avoid work interruption. 

DEPENDABILITY 

1. You will be expected to complete all work assignments by their deadlines except under unusual 
circumstances.. 

2. You will be expected to spend a little extra time preparing for the job and then to perform the 
assigned task satisfactorily. 

3. You will be expected to report to work at 9:00 A.M and observe scheduled work and meal breaks. 
This includes availability for video calls without notice.. 

4. You will be expected to have Professional attire during working hours for video meetings. 
s. You will be expected to attend short notic;e meetings and available for video meetings at all 

times. 

6. You will be expected to inform your supervisor if you must be late or absent ahead of time. 
7. You will be expected to notify the Supervisor if you are leaving your office. 
8 . You wi11 be expected to refrain from conducting personal business during working hours and to 

notify Supervisor for unexpected circumstances. 

9. You will be expected to request leave in advance at times that do not hinder office-operation. 

COOPERATIVENESS 
1. You will be expected to be more friendly while performing your daily tasks. 
2. You will be expected to refrain from gossiping with other employees. 

Page2of6 
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3. You w~ll be expected to accept the tasks you are assigned without complaining. 

4. You will be expected to contribute to the work group's overall productivity as appropriate, 
helping coworkers when possible. 

5. You will be expected to share your ideas with other employees. 

6. You will be expected to maintain a friendly, helpful, supportive and team-like atmosphere among 
coworkers. 

AOAPTABIUTY 
1. You will be expected to work well with clients. 

2. You will be expected to look for ways to improve your own job and the jobs of your subordinates. 
3. You will be expected to work without complaining or hesitating when trying new methods or 

procedures. 

4. You will be expected to adapt work habits to new or unexpected circumstances. Notify and lead 
others as appropriate when circumstances change suddenly. 

5. You will be expected to accept and be responsive to constructive criticism without taking it 
personally. 

6. You will be expected to be open to changes in office policy or personal goals. 
7. You will be expected to willingly accept the new performance appraisal system. 
B. You will be expected to be sure your actions are consistent with agency goals. 
9. You will be expected to willingly accept Input from others regarding ideas for improvement. 

COMMUNICATION. 

1. You will be expected to answer the phone with no delays during working hours, including video 
calls. 

2. You must be accessible via phone or what's app during working hours. What's app read.receipt 
must with turn on during work hours. 

3. You will be expected to answer the phone courteously within 3 rings. 
4. You will be expected to communicate clearly when speaking or writing. 

5. You will be expected to load and snipe your work often during working hours. 
6. You will be expected to keep your supervisor informed of problems as they develop. 
7. You will be expected to check voice mail regularly, email and text messages frequently. All text 

received notification should be on at all times. 
8. You will be expected to maintain confidentiality of all information During the term of your 

employment and thereafter, you shall keep confidential all informatK>n of a confidential or 
proprietary nature concerning Moltonrox, Partner Companies and its clients, and shall not use 
that information for your personal advantage or the advantage of any third parties including your 
work portfolio. 

9. You will be expected to share messages from Coworkers or Clients by management when 
requested. 

DAILY DECISION MAKING/ PROBLEM SOLVING 
1. You will be expected to resotve daily problems independently. 

2. You will be expected to refer all questions you cannot answer to the appropriate person. 
3. When bringing a problem to your supervisor's attention, be prepared to recommend a possible 

solution. 

4. You will be expected to work independently to sotve problems or seek needed information. 
S. You will be expected to gather all facts before resotving a problem, even if you have to call the 

parties involved back. 
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6. You Will be expected to make decisions I . 

affected and Weighing all th diffe . on V after getting Input from the people who will be 7 y .11 e rent issues. 
· ou w, be expected to think m 1y 

using new technology. ore open about new possibilities. Try new ways of doing things 

S. You will be expected to u•n d j d • k· . . 
ro . . ~ _goo . u gment m ma ong decosoons regarding routine operating 

P _cedures (t.~ assessmg crosos sotuatoons, scheduling/rescheduling of appointments, handling late 
arnvals, handhng phone messages, etc.). 

9
- You Will be expected to consult with your supervisor regarding situations outside the scope of your authority. 

SERVICE TO CUENTS 

1. You will be expected to listen to the clients carefully in order to determine their needs. 

i. You will be expect~d to follow-up with clients to make sure their needs have been met. 

3. You will be expected to maintain confidentiality of all c~nversations, events, etc. that occur in 
your office. 

Additional Job Duties Include; 
• As described on Job advertisement. 

• Daily work should be periodically saved on google drive every 3 hours for management review. 
• All end of day completed work needs to be saved on google drive before logging out for the day. 
• You must be available to answer team calls immediately during work hours. 

Working Hours 

Your scheduled working hours are from 9am to 6pm Monday to Saturday. 

Paid or Unpaid Time Off Notke 

Time off must be requested and approved by email to Manager, 30 days notice is required in 
advance for 2 days or less. 60 days notice is required in advance for up to 5 days. 90 days notice 
required for more than 6 days or more. 

. . 
All sick leave's must be accompanied by a Doctor's Note for the sick days upon your return, otherwise it 
will be considered an absence. Sick days are unpaid. 

Vacation 

~ccrue 10 paid vacation days after 1 year of continuous employment with MoltonRox. 

Paid Public Holidays 

New Year's Day 

Republic Dav 

Independence Day 

Diwali 

Gandhi Jayanti 

Christmas Day 

Workplace Policies . h 

As ployee of MoltonRox you will be subject to a number of polic~s. procedures and ot er 
ma~:g::ent decisions during your employment. MoltonRox shall be entttled_to introduce new 
policies, or amend or delete existing policies as conditions warrant and such mtroduct1on, amendment 

MoltonRox Foreign Contract Worker Agreement-IND 
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or deler h ion 5 all not constitute a breach of this Agreement. 

Confidentiality 
During the term of your employment and thereafter, you shall keep confidential all information of a 
confidential or proprietary nature concerning Molton Rox, Partner Companies and Its clients, and shall 
not use that information for your personal advantage or the advantage of any third party. Additional 

Confidentiality Addendum will be provided. 

Personal Information During the term of your employment, you shall not use any of company property for personal purposes 

without written authorization. 

Return of Company Propertv You agree to return to MoltonRox immediately upon termination of your employment all MoltonRox 
property and oompietely delete any documents, files or any other electronic media on your personal 

devices. 

Termination If you voluntarily terminate your employment, you are expected to give no less than 30 days' notice 
in writing. In such instance, you will receive any pay owed to you for hours works and any accrued 

vacation due, if any, through to your last day of employment. 

All employees who leave MoltonRox, regardless of the reason or situation, are bound to maintain 

confidentiality of information as outlined under the Confidentiality Agreement. 

MoltonRox may terminate your employment at any time for the breach of any terms or conditions 

outlined in this agreement or any agreement. 

Should MoltonRox finds that your services are no longer needed due to the lack of worl< or the services 

are no longer needed, Molton Rox will give you 30days notice. 

Entire Agreement 
This sets out the entire agreement between us with respect to the terms and conditions of 
employment. There are no representations, warranties, temts, condftions, undertakings, or collateral 
agreements expressed, implied or statutory between the parties other than expressly set forth in this 

offer of employment, unless made in writing. 

If you agree with the terms and conditions, please initial and date all pages of this Agreement and 
sign the acceptance letter wMtt Indicated an the last page and return a copy. 

We look forward to working with you in what we believe will be a mutually beneficial working 

relationship. 

Sincerely, 
MoltonRox Solutions, Inc. 

Jamie Kaur 
President 

MoltonRO)t Foreign Contract Worker Agreement IND 
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ACKNOWLEDGEMENT & ACCEPTANCE OF OFFER OF EMPlOYMENT 

I hereby accept employment with MoltonRox Solutions, Inc. on the 
terms set out in this letter Agreement, effective on the Effective Date as 
described in this letter. 

RA-SJ 1-t A-,/1 T 4 eru /--IA-

Applicant Name 

Applicant Signature 

Date (mm/dd/year) 

Please also initial all the preceding 5 Agreement pages 

MoltonRox Foreign Contract Worlter Agreement IND 
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STEEL AUTHORITY OF INDIA LIMITED 
(A Govt. of India Enterprise) 
 

Bokaro Steel Plant, 
Bokaro Steel City, Bokaro-827001 

 
Offer No. BSL/R/PERS/2023/117/07 

Date:14.03.2023  

 

Registered Office-IspatBhawan, Lodhi Road, New Delhi – 110003 
Page 1 of 6 

OFFER OF APPOINTMENT 
 
 

 
 

Shri Rehan Raza 
S/o - Shri Arshad Farhad 
         
Address: 
Sector-3/D, Qr.No.0522, B.S.City, Distt: 
Bokaro, Jharkhand-827003 
 

 

Post: Operator-Cum-Technician Trainee 
 
Category: GEN-Fit under Category 'C' 
 

 
Dear Rehan Raza, 

CONGRATULATIONS! 

1. We would like to inform you that with reference to application of your father, Shri Arshad 
Farhad, Staff No. 653239, Designation-Ex-Operator/Operative and Deptt. CRM-I&II-OPRN 
nominating your name for consideration of employment on compassionate ground under Medical 
invalidation on suffering from debilitating diseases and being found eligible under the Company’s 
Scheme, the Management is pleased to offer you the post of “Operator-Cum-Technician 
Trainee” in  Bokaro Steel Plant of Steel Authority of India Limited [SAIL].  

 
2. You are advised to report to the DGM (Pers-Rectt.), BSL as per the following reporting schedule 

for verification of your documents and medical examination: - 
 

             REPORTING SCHEDULE 
Report at: 
 

Room No. 223,  
B Block, 2nd Floor, Administrative Building,  
SAIL-Bokaro Steel Plant, Bokaro Steel City,  
Jharkhand-827001 
 

Reporting Date: 27.03.2023 
 

Reporting Time:09:30 AM 
 

 
3. This offer of appointment is, however, subject to following: 
 

i. Verification of testimonials pertaining to your educational qualification, date of birth, 
verification, Identity etc. 
 

ii. You will maintain the other family members who were dependant on the employee in question 
and it is proved subsequently (at any time) that the family members are being neglected or not 
being maintained by you, disciplinary action may be taken including termination of service. 
 
 

You are, therefore, advised in your own interest to check that you fulfil all the conditions as 
per eligibility criteria before reporting.   
 

4. Other terms and conditions of your appointment are enclosed as Appendix–I. 
 

5. You are required to bring all documents as per Appendix-II, duly filled in, along with all original 
certificates with self-attested photocopies of each, at the time of reporting for medical 
examination. In absence of any of these documents/certificates, it will not be possible for us 
to accept your joining. 

 
 
 

Contd-2 
 



 

 
STEEL AUTHORITY OF INDIA LIMITED 
(A Govt. of India Enterprise) 
 

Bokaro Steel Plant, 
Bokaro Steel City, Bokaro-827001 

 
Offer No. BSL/R/PERS/2023/117/07 

Date:14.03.2023  

 

Registered Office-IspatBhawan, Lodhi Road, New Delhi – 110003 
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from pre-page: 

 
6. After completion of the joining formalities, you will undergo induction/orientation and further 

training programme. 
 

7. Please convey your acceptance of this offer via email bsl.rectt@sail.in confirming that you will be 
reporting as per the above programme. In case you do not report as per the reporting schedule 
indicated above, it will be presumed that you are not interested, and the offer will be treated as 
withdrawn. 

 
Thanking you, 

 
Yours faithfully, 

For and on behalf of  
Steel Authority of India Limited, Bokaro Steel Plant 

 
 

(Divyanshu Pant) 
Sr. Manager (Pers-Rectt.) 

 
   
Encl:  Appendix-I (Terms and Conditions) 
 Appendix-II (List of Documents) 
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Appendix - I 

Terms & Conditions of Appointment  

1.0 Training 
 

1.1 Company attaches a lot of value to the training and development of its human resources. You will 
undergo training for a period of two years from the date of appointment which may be extended at the 
discretion of the Management. The decision of the Management regarding extension of training period 
or termination of service in the event of unsatisfactory performance in the training shall be final and 
binding. 
 

1.2 Training is liable to be extended for the days you remain absent beyond your entitlement of leave or as 
decided by the Management/Authority based on your performance in the training. 
  

2.0 Stipend & Other Emoluments/Facilities during Training Period 
 

2.1 You will be paid consolidated stipend of ₹16100/- (Sixteen Thousands One Hundred Only) per month 
in 1st year of training and ₹ 18,300/- (Eighteen Thousands Three Hundreds Only) per month during 2nd 
year of training subject to your regular attendance, good conduct and satisfactory progress.  
 

2.2 During training period of 2 years, leaves/holidays as admissible to trainees in the Company and 
medical facilities for self, spouse & dependent children shall be provided.  
 

2.3 No incentive/reward/allowance etc. would be paid during training period, except otherwise specified.  
 

2.4 You will have to make your own arrangements for lodging, boarding & transportation during the 
training period. However, subject to availability, hostel or quarters accommodation on sharing basis 
may be provided for self only. You will be liable to pay house rent, electricity/water/other charges, as 
applicable and damages, if any, in respect of the quarters/hostel allotted to you.  
 
 

2.5 You will have to register as Apprentice under Trade Apprentice Act, 1961 & the Apprentice Rules, 
1992 (if applicable). 
 

2.6 Your appointment in the Company will be treated as fresh recruitment and the company will not bear 
any liability on account of leave salary, pension contribution, gratuity, etc. to your former employers, 
if any. 

 

 
3.0 Absorption in Regular Grade & Probation  

 

3.1 On successful completion of training, you shall be considered for placement in regular grade - S-3 in 
the pay scale of ₹ 26,600/-3%-38,920/-. 
 

3.2 In addition to your basic pay you will be eligible for Perks, Allowances, Annual increment, Leave; 
Medical facilities, Provident Fund and Gratuity as admissible under the Company’s Rules.  
 

3.3 The Gratuity amount payable to you shall be as per the provisions of Payment of Gratuity Act, 1972 
within the prescribed ceiling. You will also be covered under the Employees Compensation Act, 2017 
for compensation as per the provisions of the Act. 
 

3.4 Allotment of Company Accommodation to you would be made in accordance with the applicable 
House Allotment Rules. As per rules, irrespective of whether you avail the facility of company 
accommodation or not, HRA would not be payable. You will be liable to pay house rent, 
electricity/water/other charges, as applicable and damages, if any, in respect of the quarters/hostel 
allotted to you. 
 

3.5 You will be on probation for a period of one year from the date of absorption in the regular grade. 
Depending on your performance on the job during this period, the probation period can be extended at 
the discretion of the Management as per Rules. 
 

3.6 Probation will be deemed to have been completed only when you are informed about it in writing by 
the Management. 
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4.0 Termination of Service 

 

 During the period of training and probation and thereafter your services are liable to be terminated by 
the Company under the following conditions: 

 

4.1 The offer is provisional subject to clearance regarding your character and antecedent verification by 
the Competent Authority. In case of an adverse report in this regard, your service shall be terminated 
without notice. 
 

4.2 Since, your appointment has been considered on compassionate ground on the basis of authorization 
received from Shri Arshad Farhad being your father, please note that compassionate employment is 
provided to save and financially facilitate harnessed family whose earning has been suddenly lost. It is, 
therefore, your responsibility to take care of your father’s dependents. In case any complaint is 
received from them that you are not taking their care properly, your services shall be terminated. 
 

4.3 If there is medical evidence that you are unfit and are likely to continue to be unfit for a considerable 
time and cannot discharge your normal duties, you can be referred to a Company’s Medical Board for 
ascertaining your medical fitness and suitability to continue service.  In such a case, your services can 
be terminated at any time without any previous notice by the Company. Decision of the company 
regarding your fitness or otherwise shall be conclusively binding on you. 
 

4.4 If  you  are  found  guilty  of  insubordination,  intemperance  or   other  misconduct  or   breach  of   
any  rule  pertaining  to  your  conduct  or  non-performance  of  your duties,  your services  can be 
terminated under the provisions of the service rules applicable. 
 

4.5 If any declaration or information or document furnished by you, is proved to be false/fake/forged  or  
it is found that material information has been wilfully  suppressed,  you  will  be  removed  from  the  
services  without  any  notice  and  without  assigning any reason thereof without prejudice to such 
action as the Company may deem necessary and to such further action as may be taken under the 
provisions of Indian Penal Code of production of fake/false/forged certificate. 
 

4.6 During Training & Probation, your services can be terminated by 14 days and one month notice 
respectively, in writing by either party without assigning any reason, as per the Certified Standing 
Orders or any other Rules of the Company.  
 

4.7 After successful  completion  of  Training and Probation,  your  services  can  be  terminated  by  three 
month notice in writing by either party without  assigning  any reason, as per the Certified Standing 
Orders or any other Rules of the Company, with both parties having the option to pay an amount 
equivalent to Basic Pay, Dearness Pay, Dearness Allowance, etc. as applicable, for the notice 
period/shortfall in the notice period.  
 

5.0 Other Conditions 
 

5.1 Your Services shall be governed by the Certified Standing Orders, administrative orders of the 
Company and any other rule that may be enforced from time to time during the period of training and 
thereafter when you are regularised. 
 

5.2 You will be liable to serve in any part of India. 
 

5.3 Your services are liable  to be transferred  to  any of the Steel Plants/Units/Subsidiaries  of  Steel 
Authority of  India Ltd.,  or any of the Steel Plants/Units  in  Public Sector  at any  time  and  in that 
case  the contract of  your  employment shall stand transferred and assigned to that 
subsidiary/Plant/Unit,  as the case may be upon the same terms and conditions  as  contained in this  
offer of appointment and the same would be applicable to you as if  the said offer of appointment was 
issued to you by the Subsidiary/Plant/Unit. 
 

5.4 You  shall faithfully serve the Company,  obey its lawful commands, keep its secrets, diligently and 
carefully  learn and perform  such work and business  as may be entrusted to you,  attend to your work 
regularly  during  such  hours as may be prescribed and perform such duties as may be assigned. 
 

5.5 You shall be responsible  for  charge  and  care  of  the  Company’s money,  goods,  stores  and  any  
property  entrusted to you  or  in  your hands  and  shall truly  and  faithfully account  for  or  pass over  
or  deliver  to the  proper  person all money,  goods,  stores  and  property  which shall at any time 
come to your hands  or  under your charge on account of  the Company. 
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5.6 As part of your normal duty you will keep the area and machine, records, files, documents or any other 
property of the Company under your charge, clean and in proper order and you will carry tools and 
accessories and do such manual/clerical work as may be required in due discharge of your duties, 
assignment or responsibilities without the aid of any helper/assistant. 
 

5.7 You shall devote your whole time to your duties and shall not carry on or be concerned in any other 
business/trade/profession/occupation whatsoever. You shall not take out any patent for any invention 
made by you during the period of your service without prior permission of the Company. 
 

5.8 If you are found acting in a manner prejudicial to the interest of the Company or violating rules, 
regulations of the Company or the terms & conditions of the service or indulging in activities 
amounting to misconduct in terms of Service Rules including the  Company’s  Conduct, Discipline  &  
Appeal Rules or Certified Standing Orders or you are convicted in any Court of Law for any offence 
including moral turpitude, you shall be liable to Disciplinary Action including dismissal/termination 
as per Rules of the Company. 

 
6.0 General  

 

6.1 You will retire from the service of the Company on attaining the age of superannuation. Dues, if any 
towards the Company shall be adjusted from the Final Settlement at the time of separation. 
 

6.2 Date of Birth declared at the time of appointment, as per the establishment/Personal record of your 
father & entered into records by Management, shall be treated as final and no change will be 
subsequently allowed due to any reason whatsoever.  
 

6.3 In case you discontinue/abandon the traineeship of the Company before the scheduled period or 
extended period, or in case your traineeship is terminated by the Management, you would be debarred 
to be considered for further training or employment in the Company. 
 

6.4 In case of any dispute on interpretation of any part of this letter or rule governing your service, 
howsoever arising, the decision of the Company shall be final and binding. 
 

6.5 “No employee shall bring or attempt to bring outside influence to further his/her interest in respect of 
matters pertaining to his/her service in the company.” Such actions are construed as misconduct and 
shall be viewed very seriously by the Management and action would be initiated as per rules of the 
Company. 
 

6.6 Inadvertent omission or commission or mistakes, if any appearing in the offer of appointment are 
liable to be rectified at any time before or  after joining to bring the terms and conditions  of offer in 
accordance with the extant policy/rules and regulations of the Company that may be in force from 
time to time. 
 

6.7 The above terms and conditions are not exhaustive, you will be governed by the Rules and Policy of 
the Company as framed from time to time. 
 

6.8 Single Sleeper/Second Class train fare or Bus fare for the shortest route will be paid for undertaking 
journey from the address mentioned on the offer of appointment for joining duty on submission of 
original tickets/proof of undertaking such journey, as per the rules of the Company. 

 

 

For and on behalf of  
Steel Authority of India Limited, Bokaro Steel Plant 

 
 

(Divyanshu Pant) 
Sr. Manager (Pers-Rectt.) 

 

 

 



 

 
STEEL AUTHORITY OF INDIA LIMITED 
(A Govt. of India Enterprise) 
 

Bokaro Steel Plant, 
Bokaro Steel City, Bokaro-827001 

 
Offer No. BSL/R/PERS/2023/117/07 

Date:14.03.2023  

 

Registered Office-IspatBhawan, Lodhi Road, New Delhi – 110003 
Page 6 of 6 

Appendix-II 

Documents to be submitted at the time of reporting for 
Medical Examination/ Joining 

 
i. Duplicate copy of the offer of appointment duly signed as a token of acceptance of the offer. 

ii. Recent passport size colour photograph (4 cm x 5 cm) – 4 copies. 
iii. A Copy of Aadhaar Card issued by UIDAI. 
iv. PAN Card 
v. Aadhaar card          Mandatory (Three copies of each) 

vi. Bank Details 
vii. Displaced Certificate issued by DPLR, Bokaro, (if applicable) 

viii. Documentary proof of any other detail that you wish to furnish at the time of your joining. 
 

The Candidates would be required to carry the Original and self attested Xerox Copies of all the above 
documents also for verification. 

In addition, following documents, in original, are required to be submitted in the prescribed format [to be 
downloaded from SAIL website: https://sailcareers.com/]:- 

i. Attestation Forms duly filled in for the entries that are to be completed by candidate – 3 nos. 
[Annexure-I]. 

ii. Character Certificate in original from Central/ State Government Gazetted Officers [Annexure-II].  
iii. Declaration Form regarding Statement of Relatives of Foreign Nationality/Domicile [Annexure-IV]. 
iv. Declaration form regarding relationship with any of the Directors of the Company, duly filled in 

[Annexure-V]. 
 
After completion of joining formalities, various forms/ declarations, as provided, such as, PF nomination, 
EPS’95 nomination, Application for issue of Medical Booklet/ ID Card, Undertaking for receipt of salary 
through bank, etc. would be required to be filled by the candidates. A Copy of PAN Card would also be 
required to be submitted for preparation of salary. 

 

******* 

 
 
 
 
 
 

 



 

 

 

Registered as- Indian PAC Consulting Pvt. Ltd. 
CIN - U74999WB2015PTC253397 

Registered Address: Godrej Water Side, Tower 1,  
11th Floor, Unit No. 1102 & 1103, Plot No. DP-5,  

Sector V, Salt Lake City, Kolkata, West Bengal, India, 700091 

 

 Offer Letter 
 
 
Hello Indrapramit Roy, 

 

We are pleased to offer you a role of Junior Researcher in the political research program with 

Indian PAC Consulting Pvt. Ltd for a minimum period of 2 months, with the date of joining 

as 24-Apr-2023. The working hours will be 10:00 AM to 07:00 PM, Monday-Saturday. 

 

Please refer to stipend structure mentioned below: 

Particulars Amount in INR 

Basic Stipend per month 12,500 

On Completion of 20 days 1,500 

On Completion of 40 days 2,000 

On Completion of 60 days 2,500 

Performance Bonus* 3,000 

 

Note: Performance bonus is subject to your performance during the tenure and shall be paid 

post completion of program. 

 

You should note that this work may require you to travel as per project requirements. Also, any 

information and data collected by you, during the course of your internship should be kept 

confidential at all times. Specific duties and expectations from you shall be discussed upon 

commencement of your internship. 

 
Regards, 
 

 
 
 
Human Resources 
Indian PAC Consulting Private Limited







Annexure-I 

DOCUMENTS FOR VERIFICATION PURPOSE AND COMPLETION OF PRE-JOINING FORMALITIES 

 

a) All original Educational Certificates/documents with a set of self-attested copies. 
b) Experience certificate/s in original with a set of self-attested copies. 
c) Disability Certificate in original with a set of self-attested copy, if applicable. 
d) Caste/Community Certificate and Ex- Serviceman Certificate in original with a set of self-

attested copies, if applicable. 
e) Relevant Certificate for claiming Age Relaxation, if applicable. 
f) Vigilance, no penalty and Integrity Certificate, if already working under Centre/State 

Government. 
g) Relieving order from the previous Centre/State Government Employer, if applicable. 
h) Signed copy of Declaration certifying that no criminal or civilian cases are pending against 

him/her, no penal action has been taken in any court of law etc. and all information furnished 
in the Character and Antecedent report is true. (Copy enclosed). 

i) Signed copy of the oath of allegiance (copy enclosed). 
j) Two colour passport size (3cm x 3cm) photographs of candidate. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

           

 

           






















































