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LETTER OF APPOINTMENT

To,

Mr.Biswanath Dey

Faculey{Bickogy)
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Cont: 7059103599 /62016096513
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Ref: Offer: Reg. No: 2040735644 Date: 13/07/2022

Mr. AMLAN MANDAL

Son of Mr. GANESH CHANDRA MANDAL
S.J.D.A COMPOSITE COMPLEX HIG 19
PO DENGUAJHAR

PS KOTOWALI

JALPAIGURI

WEST BENGAL-735121

Mobile No.: 8013855420

Dear Sir,

Sub: PROVISIONAL OFFER OF APPOINTMENT AS CLERK

Based on your application submitted to Institute of Banking Personnel Selection (IBPS), Mumbai
under Common Recruitment Process (CRP Clerks-Xl), you have been allotted to Indian Bank for
the State / UT of WEST BENGAL. We are pleased to offer you provisional appointment in our Bank
as Clerk under SC category subject to your accepting the terms and conditions set out hereunder.

This Appointment is provisional and is subject to satisfactory report regarding verification of your
credentials including your character, antecedence, community, income and asset certificate (if
applicable) and fulfillment of other conditions stated in this offer letter.

You will be drawing an initial Basic Pay of Rs. 19,900 /- p.m. (which include two additional
increments for graduation) in the scale of pay of Rs. 17900-1000/3-20900-1230/3-24590-1490/4-
30550-1730/7-42660-3270/1-45930-1990/1-47920 (20 years) and entitled to dearness allowance
and other allowances as admissible from time to time as per the Settlement/Awards applicable to
the Clerical cadre of the Bank.

Please note that on appointment as Clerk.
1. You will be governed by
a) The rules and regulations in force from time to time as provided for in the relevant
Settlements / Awards, rules and regulation of the Bank as applicable to Award Staff of the

Bank.

b) ‘Memorandum of Settlement-Disciplinary Action and Procedure Thereof for workmen dated
10th April 2002 as amended up-to-date.

c) Any other memorandum already formulated and new regulations to be formulated in future
by the Board of the Bank to govern the Service conditions from time to time.

2. While you shall be eligible for pay, allowances and other perquisites as per the Bi-partite
Settlements (as modified from time to time), perquisites and other facilities which are not within

I accept all the terms and conditions stated above

Signature
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the purview of industrial level Bi-partite Settlements, may be applied to you on such basis as
may be decided by the bank from time to time.

. Confirmation in the Permanent services of the Bank

i) You will be on probation for a period of six months, which may be extended by a further
period of 3 months or until the receipt of satisfactory report on your character and
antecedence from respective Civil / Police authorities. Your confirmation in the Bank’s
services is subject to your satisfactory performance in the Bank. Please note that even if
you have completed the required period of service of the probation period (6 months or 9
months), you will not be confirmed in the service of the Bank until satisfactory
verification report is received from the authorities concerned. In the event of receiving
a favorable report, you will be confirmed in the service of the Bank from the date you would
have been confirmed in the normal course and all eligible benefits would be extended from
the aforesaid date.

Notwithstanding anything contained in this offer letter, even within the period of probation,
your services are liable to be terminated at the sole discretion of the Bank without assigning
any reason thereof, but with one month’s notice or one month’s pay and allowance in lieu of
notice.

ii) If you desire to leave the service of the Bank at any time during the period of probation, you
will have to give a clear 14 days notice or in lieu, you will have to pay 14 days pay and
allowance to the Bank.

. Joining in the Bank’s Services

You are advised to report on 18.07.2022 at your own cost at the following Address

INDIAN BANK, ZONAL OFFICE: SILIGURI
Address: 2 CHURCH ROAD, , SILIGURI, DARJILING, WEST BENGAL-734001
Phone No.: 0353-2431183

Please bring original (wherever applicable) and submit 1 set (or as specified below) of self-
attested photocopies of the following certificates / documents.

Note: Original documents (if any) will be returned to you on the same day after verification.

a) This offer letter duly signed by you as unconditional acceptance of the terms and conditions
as laid down therein

b) Fee receipt and Printout of the online application submitted to IBPS, Original e-mail
communication /Final Scorecard sent to you by IBPS, Mumbai intimating about your
allotment to the Bank

c) Copy of Call letters for Online Examination (Preliminary & Main) duly signed with
photograph pasted on it.

d) Unconditional Discharge / Relieving certificate and Experience Certificate from the previous
employer(s) (if any).

e) Ex-servicemen Declaration (Format is available in careers page of www.indianbank.in)

I accept all the terms and conditions stated above

Signature

~
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f) Certificate for Computer Literacy (if the candidate has not studied computer as one of the
subjects in school and/or college).

g) NPS Intersector Shifting form (available in Bank’s website) and send the same to Corporate
Office, HRM Department, NPS / PF Section duly attested by the Branch Manager / Chief
Manager (Administrative Office / STC)

5. Online Induction Training
Once the joining formalities are complete, you will be required to undergo Online Induction
Training Program, details of which shall be informed by our HRD department at your registered
email id.

6. You shall not bring or attempt to bring any political or outside influence to bear upon any
superior authority to further your interest in respect of matters pertaining to your
posting/transfer/promotion etc. in the Bank. If it is found that you have resorted to such action,
your service is liable to be terminated without assigning any reason.

7. Your appointment is subject to the condition that you may be posted to any office / branch of
the Bank as the Bank may require from time to time, and you will have to discharge all the
clerical duties assigned to you including field work appropriate to the needs of the
branches/offices to which you are posted.

8. You will be covered under “Defined Contributory Retirement Benefit Scheme” (NPS Corporate
Sector Model).

9. You are required to become a member of a Scheme “Solace for Expired Employees’
Dependents” (SEED). Membership to this Scheme is compulsory.

10.1t is an explicit condition of your employment in the Bank that during the period you are so
employed, you will not engage yourself in any trade or business, insurance etc. either in your
name or in benami names outside the scope of your duties. If subsequently, it is revealed that
you are involved in/ assisting such business interest, trade or insurance, as the case may be,
your service will be liable to be terminated without assigning any reason.

11.Please note that if at any stage of selection process/employment, it is found that you do not
fulfill the eligibility norms of recruitment / found guilty of impersonation or that you have
furnished any incorrect / false information / certificate(s) / document(s) or have suppressed or
concealed any material fact(s), like past employment, criminal case pending / arrested / FIR
lodged etc. your service are liable to be terminated. In addition, you will be liable for criminal
prosecution.

12. Acceptance of the Offer

Please submit duplicate copy of this letter in its entirety, duly signed by you on all pages at the
time of joining in the Bank. In the event of you not accepting the offer, it will be presumed that
you are not interested in the Offer of Appointment and it would automatically stand cancelled,
without further reference to you.

I accept all the terms and conditions stated above

Signature
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We take this opportunity to welcome you to Indian Bank family and wish you a rewarding
career over the years to come.

Yours faithfully

L # E. [
¥ i J - I a8
e = I' s le i

Assistant Genéral Manager (HRM)

Name AMLAN MANDAL
Registration No. 2040735644
Recruitment Process | IBPS CRP CLERK-XI
Date of Birth 18-May-98

Applied Category SC -

Allotted Category SC

State / UT Applied WEST BENGAL
Educational

Qualification

I accept all the terms and conditions stated above

Signature
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20 July 2022

ARIJEET CHAKRABORTY
6/295 Mahajati Nagar
Agarpara

Kolkata

Dear ARIJEET

Further to your recent interview, | am pleased to offer you employment with HSBC Electronic Data
Processing India Private Limited ("Company"), with a commencement date of 24 August 2022. Please
report to the undersigned on 24 August 2022 at 09:00 AM at "HSBC House, DJ-6, Sector 2, Salt
Lake, Kolkata-700 091" . Please note that this offer of employment is conditional to the Company
receiving from you, on or before 21 July 2022, all relevant information and documents for background
verification checks, as listed out in Annexure “BGV checklist of documents”. This offer of employment
is also subject to no adverse findings arising from any of the employee background verification checks
required to be carried out by the Company. In the event you fail to ensure that the Company is in receipt
of the required information and documents within the date mentioned above, or in the event adverse
findings arise from any of the employee background verification checks, this offer will be automatically
rescinded, or; if you have already joined the Company by such time, your employment with the Company
will stand terminated without any requirement for any notice period or pay in lieu thereof.

You will be on probation for a period of 6 months which may be extended further for a period of 3 months
during which your performance shall be reviewed by the Company. At the end of the probationary and / or
extended probationary period you shall be deemed to have been confirmed in the services of the
Company unless otherwise communicated to you in writing by the Company.

JOB TITLE: Analyst, Compliance Analytics
Your Staff Number will be issued on joining the company.

As a term of your employment from time to time you may be required to undertake such other duties as
may be commensurate with your grade in the company. On occasions for training purposes and to cover
operational requirements you may also be required to undertake other duties at a higher or lower grade as
necessary.

PAY

Your commencing remuneration — Total Cost will be INR 907154 per annum. The detailed break-up
of your Total Cost is indicated in the attached annexure. You will also be covered under
Hospitalization Insurance for a sum of INR 800000 per annum and under Personal Accident
Insurance for a sum of INR 2975000. You will also be covered under Life Insurance for a sum of INR
3400000 per annum. The Hospitalization Insurance cover is a family floater policy that gives
flexibility in the usage of the cover amount as the entire entitlement amount can be utilized by
either an individual or any member/s of the family (self, spouse, children-up to two). Details of the
insurance scheme will be provided to you on joining the company.

Payments will be made on or around the 24th of each month for that calendar month; is subject in
cases to Income Tax and other statutory deductions; and will be paid into an account, which will be
opened in your name with Hong Kong and Shanghai Banking Corporation Limited. If you already
have an account with Hong Kong and Shanghai Banking Corporation Limited, please provide us
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Ref : Mo.: SMC/OLf130/2022 Date : 03.06.2022

Ta
Mr. Ritaban Guha
66 A Bagbazar Street
Kolkata THMIO3
Waest Bengal

Sub : Offer Letter
Dear 5ir,
It give us immense pleasure to inform you that you have been offered the post of “Statistician”
Department of Community Medicine at Santiniketan Medical College. You are requested to join
your duties in the concerned Department on or before 01-07-2022.The selection process of the
above is based on the Eligibility Criterla lald down by the National Medical Commission (NMC], New
Delhi. Your monthly consolidated salary will be Rs.50,000/- (Rupees Fifty Thousand only) a5 per
the norms of the organization. Statutory dedication [P. Tax, TD5) shall be made as per the norms.

¥ou will be on probation for Six months following which the confirmation for the aforesaid post shall
be governed by the rules & regulation and amondments (If any] by the management.

¥ou are requested to bring the following original certificates at the time of joining for verification:

s Under Graduate Degree (Medical /Dental /Equivalent).

Post Graduate Degree. (MS/MDMDS/DNB/DIPLOMA/MRCP/IAHBOTHYMRCOG] | & Il BOTH,

PhD or Equivalent).

Upgraded Medical Registration

Internship Completion Certificate [For Junior Reskdent)

Pan Card

Andhra Card

4 copies of passport size photograph.

& Copies of Publication/fournals,Books Publications (i any] as among first three authors or
the corresponding author,

# Experience Letter pertaining to the post applied for,

®  All Relipving order from past Medical Institutions/Origination,

« Basic Course in Biomedical Research from Institution{s) designated by NMC.

# From 16 of last financial Year.

Tharnking & Regards

(;T/%al L0

Prof Gautam Narayan Sarkar

MBES,MD [Prev. & Social Medicine)

Principal

Santiniketan Medical College
Principal

santiniketan Medical College

Vill Gobindapur, P.O.-Muluk, Belpur,
Bi-nhym- 731304, West Bengal




@ Swiss Re

Confidential

Mr. Somtirtha Basu

June 6, 2022

Subject: Amendment in Date of Joining

Dear Somtirtha Basu,

This is an amendment to the original appointment letter dated 23 May 2022 between you and
Swiss Re Global Business Solutions India Private Ltd.

This is to advise you that your date of joining has been revised from 6 July 2022 to 8 August
2022.

All other terms and conditions of your service will remain unchanged as mentioned in your
appointment letter.

We wish you all the best.

Yours Sincerely,

2 Anju Sansoq
Anju Sansoa (Jun 7, 2022 15:00 GMT+5.5)

Sowmya Bhat Anju Sansoa
Vice President Vice President
Human Resources Human Resources

Signed and acknowledged by: W ﬁﬁwm

Swiss Re Global Business Solutions India Private Limited

CIN: U74140KA2000PTC027640

2nd to 5th Floor, Fairwinds

Embassy Golf Links Business Park, Challaghatta Village, Varthur Hobli,
Bangalore — 560 071



EMPLOYMENT AGREEMENT

This EMPLOYMENT AGREEMENT made and entered into as of the August 26, 2022 (the “Agreement”), by and between
Ipsos Research Pvt. Ltd, a company incorporated under the Indian Companies Act, 1956 and having its registered office
at 1701, 17* Floor, F Wing,Lotus Corporate Park,Off Western Express Highway, Goregaon East.Mumbai - 400063, India
(hereinafter referred to as the “Company”, which expression shall, unless it be repugnant to the context or meaning
thereof, be deemed to mean and include its successors and assigns), and Subhrajit Dasgupta residing at Dakshin Pally,
Rahara, Khardah (m), Rahara, North 24 Paraganas, West Bengal — 700118 (hereinafter referred to as “Employee”).

WHEREAS, the Company desires to employ Employee, and Employee desires to be employed by the Company,
pursuant to the terms and conditions contained herein; and

WHEREAS, the Company and Employee desire to enter into this Agreement, as set forth below.

NOW, THEREFORE, in consideration of the mutual promises and covenants hereinafter set forth, the parties
hereto agree as follows:

1. EMPLOYMENT.

(a) Company agrees to and hereby does employ Employee during the Term (as hereinafter
defined) to render services to the Company and Employee hereby accepts such employment. Employee will have the
title of Analyst and shall have the duties and authorities customarily associated therewith. The Employee will currently
be working at the Company’s Bengaluru office. However, employee is liable to be transferred to any of our other
offices.

(b) Employee agrees that, during the Term, Employee shall devote Employee’s entire working
time, attention, energy, knowledge and skill exclusively to the Company's business and the performance of the duties
and responsibilities assigned to Employee hereunder and as may from time to time be assigned to Employee. In
addition to the specific duties assigned to Employee, Employee will be expected to perform such other duties as are
commensurate with Employee’s position and responsibilities, including without limitation, (i) exercising Employee’s best
judgment; (ii) safeguarding and saving the assets of the Company from waste; and (iii) following, maintaining, and
implementing the business plans, budgets, business procedures and directives established and promulgated by the
Company, as modified or amended from time to time. The Company and all of its affiliated companies are sometimes
referred to herein collectively as the “Ipsos Group”.

(c) During the Term, Employee shall not, except with the prior written consent of the Company,
engage in any other business or enterprise, whether as owner, partner, shareholder, member, director, employee,
consultant, advisor, retainer, contractor or otherwise.

(d) As a condition of employment, Employee agrees to be bound by and to comply fully with all
Company policies and procedures for employees, including but not limited to all terms and conditions set forth in any
applicable employee handbook, code of conduct, compliance manual or any other memoranda and communication
applicable to Employee, including the Ipsos Book of Policies and Procedures and the Ipsos Green Book (as such materials
may be amended from time to time) (hereinafter referred to as “Company Policies”) and

Ipsos Research Pvt. Ltd.
Registered Office:
Lotus Corporate Park, 1701, 17th Floor, F Wing, Off Western Express Highway, Goregaon East, Mumbai - 400063, India
Tel. : +91 22 6620 8000 | Email : ipsos.india@ipsos.com | Website : www.ipsos.com
CIN : U74130MH2004PTC146904



Employee agrees to execute all such documentation required by the Company in connection with implementing the
Company Policies.

(e) Employee hereby represents and warrants that (i) Employee is not a party to any oral or
written agreement which purports to restrict or in any other way affects Employee’s ability to serve in the capacity in
which Employee has agreed to serve, or to perform the duties or comply with the obligations which Employee has
agreed to perform or comply with, pursuant to this Agreement; (ii) without limiting the foregoing, Employee is and was
not a party to any written or oral agreement in respect of any claim, or currently or previously a party, deponent or
target in any proceedings or investigations, nor currently or previously bound by any order or judgment, relating to or in
connection with any of Employee’s prior or existing employment relationships or directorships; and (iii) Employee will
not improperly use or disclose any proprietary information or trade secrets of any former employer or other person or
entity, and will not bring onto the premises of the Company any unpublished document or proprietary information
belonging to any such employer, person or entity unless consented to in writing by such employer, person or entity.

() Communication with the media may be part of Employee’s duties, and Employee shall not
make any disparaging or misleading comments or statements about the Company or its affiliated companies or any of
their directors, employees or clients. Further, Employee shall not make any statement in respect of unpublished
information, which may affect the Company’s shares, debentures or other securities unless such statement has been
agreed in advance with the Company.

2. TERM.

Subject to the provisions of this Agreement the term of Employee’s employment hereunder shall commence on
September 01, 2022 and shall continue until terminated as provided in Section 7 below (the “Term”).

3. COMPENSATION.
(a) Salary. The Employee shall be entitled to an all-inclusive remuneration on a cost-to-

company basis. The compensation break-down is provided at Schedule 1 attached hereto.

(b) Employee Benefits.

Benefit Plans. Employee will be eligible for all aspects of the Company’s benefits plans as per
the applicable terms and conditions as outlined in the Schedule 1 which may be modified from time to time at
the Company’s sole discretion.

These benefits shall be governed by the terms and conditions of the applicable benefit plans
and other documents and such benefit plans and the terms of coverage may be modified from time to time by
the Company in its sole discretion. More information on the specific details of the Company’s employee
benefits can be made available to Employee under separate cover if required.

(c) Acknowledgment. Employee further acknowledges and agrees that he/she understands that
the Company is a dynamic organization and its compensation program is under constant review and may change during
the course of Employee’s employment with the Company.

(d) Payment Terms. The Company may withhold from any amounts payable under the
Agreement such taxes as may be required to be withheld pursuant to any applicable law or regulation.

(e) Probationary Period: You will be on probation for a period of six months from the date of
joining. Unless notified otherwise your services will be confirmed automatically immediately after the
completion of your probation period.

Ipsos Research Pvt. Ltd.
Registered Office:
Lotus Corporate Park, 1701, 17th Floor, F Wing, Off Western Express Highway, Goregaon East, Mumbai - 400063, India
Tel. : +91 22 6620 8000 | Email : ipsos.india@ipsos.com | Website : www.ipsos.com
CIN : U74130MH2004PTC146904



0] Except as required by law, no right to receive payments under this Agreement shall be
subject to anticipation, commutation, alienation, sale, assighment, encumbrance, charge, pledge, or hypothecation, or
to execution, attachment, levy, or similar process or assignment by operation of law, and any attempt, voluntary or
involuntary, to effect any such action shall be null, void and of no effect.

IN WITNESS WHEREOF, the parties hereto have executed this Agreement as of the day and year first above
written.

IPSOS RESEARCH PVT. LTD.

By:

Gaurav Ajmera
Associate Director — Human Resources

Subhrajit Dasgupta

Ipsos Research Pvt. Ltd.
Registered Office:
Lotus Corporate Park, 1701, 17th Floor, F Wing, Off Western Express Highway, Goregaon East, Mumbai - 400063, India
Tel. : +91 22 6620 8000 | Email : ipsos.india@ipsos.com | Website : www.ipsos.com
CIN : U74130MH2004PTC146904



Schedule 1

Subhrajit Dasgupta
Analyst

Particular Per Month _Per Annum
Basic Salary 22,167 2,66,000
House Rent Allowance 11,083 1,33,000
City Compensatory Allowance 18,710 2,24,525
Children Education Allowance 200 2,400
Hostel Education Allowance 600 7,200
Leave Travel Allowance 22,167
Provident Fund (Company's contribution ) 31,920
Gratuity 12,788
Total Cost to The Company 7,00,000

Insurance Benefits:

You will be covered under life insurance policy upto Rs 5,00,000 Lakhs.
You will be also covered under Mediclaim policy of upto 3,00,000/- p.a.

Terms and Conditions:

“Ipsos reserves the right to restructure your compensation under the organization wide compensation restructuring
program/ process. As an when such restructuring process will take place your compensation structure will be aligned to
new changed structure without impacting your overall Cost to Company (CTC). As a result, your monthly gross salary or
offered compensation structure might get an impact but your overall CTC will remain same.”

-
\
-
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Ipsos Research Pvt. Ltd.
Registered Office:
Lotus Corporate Park, 1701, 17th Floor, F Wing, Off Western Express Highway, Goregaon East, Mumbai - 400063, India
Tel. : +91 22 6620 8000 | Email : ipsos.india@ipsos.com | Website : www.ipsos.com
CIN : U74130MH2004PTC146904



Government of India
Depariment of Posts, India

Office of the Platform Inspecior, MA Howrah RMS Division, RMS WB Divn

ORDER OF PROVISIONAL EXGAGEMENT

Pl GDS Cycle IV Rectt/2022 did 19-8-2022

In respanse to the notification Na.

Shel/Sat/ M., ... . SAGAR SAMANTA,...........ccocremeires S0 / daughter of
shri, BISWANATH SAMANTA . . .. whose Date of girth i QBOM2000
arid wind beiongs to.... UR e EBtEgory el ctod against AL .| e AT category is hereby
engaged 4% Gns'ﬁﬂpwumse“k'MAHnWRAH in account with under
. .HRO Howrah RMS/HRO Howrah RMS  on pPROVISIONAL BASIS with effect from dated
SIRI0BR2022. AMSFH in the TRCA scale of.....10000............. Hefshe shall be pald such

allowances as are admisstbie frem time 1o time,

2. Shrd St/ ME. . SAGAR SAMANTA sonfdaughter of Shri

BISWANATH SAMANTA .. should clearly understand that his/her engagement
as .. GDS ABPM/ Dak Sevak MA HOWRAH . In accoust with / under
HHU Hm"'mh Hr._q_srﬁﬁu HnwrahHME shall be.in the nature of a contract

liable 1o be terminated by him/her or by the undersigned by notifying the order in writing and
that his conduct and Engagement shall be governed by the department of Posts, Gramin Dak

Sevak (Conduct and Engagement) Rules, 2020 as amended from time to tima.

3, This Provisional Emgagement is subject to satisfactery verification of the prescribed
educational qualification, comrmunity certificate and other certificates, wherever prescribed. The

candidate will have to undergo’satisfactory prescribed Induction Training course and Practical

Tradming a5 angd when issued.

4, The enpageiment is provisional and subject to certificates being verified through proper
channels, 1F the ywwrification reveals that the claim of the candidate belonging to Scheduled
Caste/Scheduled Tribe fOther backward classesfinot belong to creamy layer]/ is false or

educatonai  certiticates are not genuing or found unfit on Police Verification, his/her



Engagement shall be terminated forthwith withowt assigning any further reasons an

prejudice to ether eriminalflegal action as may be taken under the provisions of indian Peng

Code lor producticn of false certificate as a consequence.

5. The engagement of (Economically Weaker Sections) EWS candidates is provisional and is
sumet! 1o the dncome and Assel certificate being verified through proper ¢hannels and i
the virihcation reveals that the claim to helung'tn EWS is fake/false the Engagements will be
vermmited forthwith without assigning any further reasons and without prejudice to such

further actsan os may be taken under the provisions of the Indian Penal Code for production of
fakeffaise cenificate; ' .

6. Av the time ol joining, you will have to give undertaking on bond paper of Rs.100/- that, you
have sdequate independent means of livelihood for yourself and your family and cther than the
TRCA[allowances] being paid to you by Govi,

7. The: BFM will have to provide accommedation for Branch Post Office at Branch Office Village
if the accommodaltion is not provided by Central Govt/State Govt/Gram Panchayvat or any other
local Body as por standard prescribed by Directorate order no. 17-31/2016-5G05 dated 159.06.2018
&  28.09.2018 {which has  alréady  been  mentioned im  notification
S SR B P s T R S
GOS |Conduct and Engagement) Rules 2020, you should take up residence in FPost Office village
within o month of selection but befare engagement as it is mandatory to you by these Rules.
Failure ta reside in place of duty for GDS BPM after engagement shall be treated aa violation of
conditions of engogements and  liable for disciplinary  action under Rule-10 of GDS

{Canduct and Engagement) Rules, 2020 resulting In remn}.ralfdtsmi;s.al from engagement.

F.01 Failure 1o reside within the delivery jurisdiction of the Post Office for other categories of
Gramin Dak Sevaky afrer engagement shall be treated as violate of conditions of engagement

and loble for diseiplinary action under Rule 10 of the GDS (ConductE Engagement| Rules, 2020
requinng removal fuismissal, .



prvice providers{NSPs) viz, Alrtel, vVoda-ldea &

8, At presoot DARPAN devices are using Metwork 5
providing accommaodation for GD5

BSML ¢ ic, foi vesuring connectivity to Branch Post Offices. While

BO, it hiaulid e onsured that, Network Is available for any one of these NSES:

9, You will have 1o furnish requisite Securily Dond of Rs.1,00,000/- (Rs. One lakhs only) for five

years by retviiting requlsite premium per annum and application in prescrl bed form to concerned

Postal Co-Operative Society through Drawing and Disbursing Officer.

10 You will lave to furmish declaration for having knowledge of cycling. If you are having
know lodge of riding a scooter or motor cycle, that may be considéred as knowledge of cycling.

The candidate has to submit a declaration to this effect and has to produce driving license,

11 1 amy inlermation or documents submitted by 1the candidates is r_nunl:l false /incorrect at a

later stage, bes/lser engagement shall be terminated in accordance with Rule 8 of GD3 [Conduct

& Enpapement) Ryles, 2020, W/
RMS WA Divn Division
RMS WB Divn
RMS WB Divn

A ocogy of thes menme is issued to;
VX:L' candicate........ . SAGAR SAMANTA

..5amama Para,Samanta Para, Ghoshpur,Howrah, 711401

Il. PF ofthe condidate
. Postmaster /P, ..., HRO Howrah RMS/HRO Howrah RM3

WV Divislonsl l:'.'i-ri.r:I"'II"'!'l Howrah RMS ror information.

V. The . Division

fer anfor mation

VI /L Spare






B W, faching Podymer Limited
- Nagisterad Office: lindal House BA Alipore Road Kolkata - 700027

: MPL - Corporate Offfce: Flot @ 2 Sector 313 NH-8 | Gurgaon - 122000 | Haryara | (sdla
oy I 7 - wwnw. machinapolymers,cam | Tel.; 431-124-4684200 | Fax: +91-124-4684209
"}W‘ Emall: adminlstratonimachinoootymers.com | CIN: UZSZ01WR 1906FLC2 30863
Date: 30/07/2022

Ms. Rituparna Sen,
Huzuri mall lane,
Lebutala, Bowbazar,
Kolkata-14,

Subject: - Letter of Intent

Dear Mz, Ritupama Sen,

Reference to your resume submission & subsequent interview you had with us on
1410712022, Machino Group is pleased to offer you the appointment as "Executive —
R&D" for Machino Polymers Ltd. Gurugram with terms & Conditions agreed upon,

Flease join Machino Group at the earliest but not later than 18th August, 2022
Please bring the below listed documents, while joining Machino Palymers Lid.:

1. Four recent passport size photos,

2. One copy of PAN card.

3. All original certificates for verification.

4. A set of photocopies of all original certificates including the copy of age proof &
address proof also,

5. Copy of resignation, relieving letter & salary slip of last employer

E. A copy of Health Certificate from Medical Practitioner (MBES or above),

Thanking you,

Machino Polymers Limited

Winner of "Inc. india Innovdtive 1007 award for Technology 2003




Sl gl @

& B O &

acceptance so that we can prepare your ofter letter
accordingly.

MPL

Heads Monthly Yearly

Basic Salary 11691 = 140292

House rent allowance 5846 70146

Children Education
allowance

Management
allowance 7093 85116

Uniform allowance 1000 12000

PF(Employer
Contribution) 1800 21600

Gratuity 562

Bonus







FracBes Educations Pvi, Lid,

Emal contactifpraches com ch
Webale: MIDG: DrACHeEs COMy

Fhone: SE5064 7200

Toll Frese Moo: 1800-257-1157

Deaber: DEAOT2022

Clear Sayan Goon,

It &= with greal pleasure that we affer you he role of Faculty- Chemistry & Prackes Educabons
Priwabe Limited

Diarte of Joining: 21072022

Efber PracBee Edecatons Privabe Limited {"Compamy™) or Sayan Goon (Employes™) may fermnaie
this egreement by giving witien notice o tha oihar parly at least 15 days in sdvance; axcapt in
cases of disciplinary, perfformance issues or f Employes is found to have Dual Employmeant
wherain ihe Company can berminabe fhis agreament immediately with na furiber comgensalion,

if hawng found Cwal Employmant. we are iabda o recover all salanes paid to you from your ining
dake

You wil be paid your salary and allewances stated in arears on & monthly basis afier glving
effact i wilhholding(s) as requined by law. Ary Inooms Tax soplcable on your remuneralicn ar

any ofer paymen! made by tha Company in respect 1o tases will be bome by you and &g
requined by faw, will be deducted af source

Flease acknowiedge the acoeptance of this affar by dropping a mad

I:;{-\:I '_r' |.l’!’!'/

‘fours Truty,
Khaighbao Cgha
Head of Himan Rescurces

Offica: D-1103. Logix Blossom County. Sec 137, Hoda 204305
Dperating Ofica: NASSCOM, Fial Mo, 7o 10, Ralpur Khadar, Sector 128, Moaa 209305
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September J022
Pradipan Roy Choudhury

Madari Road, Falakata, Parangarpar
Falikata, Alipurduar,
West Bergal - 735211

Subject: Letter of Appointment

Doar Pradipan,

We are eleaased 1o affor YOu B nln'ﬂ"m BNk with ‘H”"El‘ﬂ n‘l!:m Tld'lﬁﬂlﬂ'ﬁ'ﬂ'l Lirmited effoctiuve Fram

01" September 2022,
DPesignation: Technical Traineo

RotefWork Level: TT

Your Total Cost to Compa
of the same s enclosed k

my will be Rs; 3,00,000/- [Rupees Thres Lacs Only) pier annwm. The detafled breai-up

ergwith in Alrexure - |
oo paid a5 per detalls specified

Mdl“mlhf Yo will be Efnglhlc for a s,p&c|al bﬂ'ﬂLt.‘p ol Hil.ﬁﬂ.mﬂf- whiach will

below.
Pay-out: Rs.50,000/- on completion of 18 months of service Re.1,00,000/- on campletion of 30

L
months of service from your date of joining,
®  The speclal banus payouts will be subjact to you being on active rolis of the com pany

We wish you a fulfilling career, success and good health in your journey with us.

The terms of this document are strictly confidential between you and the Company, Your appointment is
conditional on your providing correct and complete documentation as per Company requirements and being

medically fit an joining.

Yours sncerely,
For Aurigene Discovery Technologles Limited,

Veerendra Patil
Vice President & Head - Human Resources
~{Il {Owur

EﬂﬁuMmm‘l = | (Compensation & Benefits), Annexure - | {Terms of Employment), Annexure
Values) & Anniexure - |V (Offer Acceptance)

Pagel|s
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Husys Consulting Limited (d)
O Ne JORTGISSNOOATZ "”S‘T)S
5 June 2021
To
M3, Rashmita Guha,
Latter of Appointasent
Dear Rashmita,

:
|
d
|
%.
g

We are giad to invite you Imto Musys famidy and
International Services Ltd. (herein after referred to 35 CLIENT). Your appoimtment
mmmmmmmmmmumdsmwm

mmpummummmnmunmmnguwum
noTenes assigned to yeu frem time to tme.

mmmmmmummmmmummmmm;mm
umeWWMmmm

mumummnﬁmmmmnmawwmmmwmm
in ten, whille achieving your coreer gosls.

For Musys Consuiting Limited.
a4 Sl L e
{_}cfr,.l-/

u;-unmm EQS}WW}&‘ uba_ .
Chief Growth Officer ‘g 06 07, 202)

#get- - enabled @ Consulting W Operations ofe T

Repdt OM: Haiys House # 1-8 505 E)O/A. Praianhy Nagar. Begumpet. Mydevabod - 500 0148, Telangana indda




Mg‘m
Your place weuld Be 10 Indis. You may e deputed/ transierred b work ot
a7y st of the cther varches of
:GNMMMMMUanm.-mmM necessary, sokely
.Mdumm-.mmww“**mm‘
appisaie evplopecs of the chert Orgasination or & ayreed nrma between Campary/ and Chert ard the

Veradity of Ledormation Provided
trstinoeian harded

Prodationary Pertod
The first three [3) months of your employment wil be 2

prodatiosary
Mmuwammnm-«hmumuhdnﬂu.

humdmmpnuuwhmunwmumc:mmnuhm
3

mmmuaummw
dﬂhrﬂanﬁlumnlﬁmﬂ-ﬂnhaﬂdwu

mdmwmm-wmuun

|
|

am:mlmuwummmmmdmwummmm
w for the perios of

0 the exien of salery d0d other Suss

|
|

mmmwwmmmum
ammmnmmmwmummmummn
mmumnmmmwmm
gdmwmmm.mdmaumammmumw
ammmmnmm.u

Of your baing cosicted of aey criminal offence, o
amMGWMhmp'ma
ammmuﬂndmm—uummdmwm
Chernt, or Winchag U af the Company’ and Okl
wacmmdmmom.bmmuwm.mx“

mmmumm-m

Service Rubes 3nd Reguiationy
mmwmum mnnmummmmuwu
uwum:.Mummmum

Leave

A Polcy
VanmunWb"ﬂuM 27 daryy of leaves in 3 yeae apart from e
wmmnmmmmnmummwm

Professienal Cthia
You sre reguined 1o dodl with the Mm—mwuum-om

mu—uummwmuummum
Ancpinary o penithee achen wil be tace.

'KMW% -&‘:5 03- 2094



wMMWﬁMmdmmwumm&MWﬂ

b) Pesswerds
&rmma;wowmuummmmm
drect network, wiich Is protected

during the courss of work, Access to Inbernet is done tirough the dal-up/l
waw.wmmmmuummdmm.ummmw

mmu.mmmwmnmwnwmmmw.

<) Destroying papers & matenals
mmsmmuwumm.“ummmmm
I% warved,

d) Use of Company/ and Client Resowurces
vmmuamwumm-—r—mmmmmmmm

12, Confidentiality of Iaformation
fwmmmmmmmam’ewmmmua&dmwmww
¢Mmmhmammmmm.mm~mwuumwm
maummwxmla—mnnmbamdwmmmd‘md
mmmsmnmmummwmummmm
MWMMMNMMMW.'

mantaln the secrecy of and encure at you do not divulge o comeunicate In any
m.mmnoﬁummuwmmmmkudumn/
um«mmaw.mmmwmmmumnmmmwn
anummmmmmumwmmmum

of the cliert stafl, If found revesing any of the above information regarding the salury wil

13. Inventions / Inscvations Rights

WWNMMBmemIMIMIMMIW
mmwwuwwwmmummmdmummmm/

J(Mhmﬂ& ufua s
0607 204



accountabily for any such dscrapandes during o
15, Miscallanecus terms
) Ressrvation of
MIMormuumnmmnmmummd
right of sech Party

conoumently.,
€) Partial Invelidity
aopbcation thereo! b My PErson Or Crounlance s or 5 held to be
the remander of hese berms and the agplication of such provison

Nvelkt or urenfoecesble to any extest,
thase 25 to which & is heds imald or unendscceable shal not be

[
mmmmmmmmwnmmmmmmm
W“nwpummmwmmﬂﬁo“nlmmmmmnd
the Compary/ and Cler 25 shail 2e in force, from tese 63 time. i ol matters, nduding those ot spedfically covered
mmdumwmmdmmfummmunhMMMMWm
Sy/thiough the Management from Bime to tire.

lmmnmwmmawmmmmmm»mm.

meon KoLKl Tndo. . (WB) WJPNM!’\ 'aua&




o HUSYS
Annexure 2
(Salary Structurs)
e

Rashmita Guha Yearly Monthly
Basle 200,69 16,891
HRA 81,072 6,756 |
Spedal Allowance 2,22.560 18,580
Gross Salary Per Aanum in Rs. 5,06,724 42217
Provident Fund (Employer Contriution ) 26,382 2,196
Total Cost to Company 533,076 “Aa

Please Note: o
=smsmummu-mmm-dmm.
mmmnmmumwmmmww
| the emplayer wll ok be responsidie. ——2]




e
”'m‘ Anpexure 3
o Rashenita Guha,
Peoutation Latier
pear Rashmita,

ummdwuummmmwwmmm
Mmmhmdm-ammumrumwtmmmm
et 0nd Understanding.,

1. Your woriing hours shall be as deflaed by Client and well
mvwmumunmmmdwaﬂwm
25 per the sttendince agproval from your Works Measger.

z Mnmnumummmumwwdw“

3, mm“usnumdmwuuwdmbmw
hmmumwmamm-

< mmcwwusmwumummwﬂ‘““"“
expressed expectation of the dient.

% nuw-mmmmn«dﬂwmumwmdm
hert and knep The metarial of et WiS UDTost e and SecTeCY To this extest the couse 11 of
mnwmuwwonw“wﬂw-

paried and shall st make

Mmmwmmmw-v“'
salwry will e releases

reparmatibties.

7. rwmm»wumdwdmmwumwu.w

mmmmummmmmwwh
Ww.mmmmmuwmxsmwmmm

sate of srrphoyment ot the Clent.
—ummmgmnnmmw

um.«nwp-ummwunm—mmmmmm

R e o s o depuaation

13, In casx of Mol «ww.mmn-um-mu

mmwummhm“nmm.mdk%-W
mamwnummuummdm.

M.MMHMn-ummnhmmmmmdu.

For Wusys Conmulting Limited.,

0507 2024
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Mr. Arpan Datta
Kolkata, West Bengal
PAN no.: FEIPDB9T1Q

19 Movamber 2022

Subject Internship cum Employment Offer Letter

Dear Mr. Arpan Datta,
Greetings from Vista Inteligence Private Limited.

We refer to your application and the selection process recently undergone by you. We
have the pleasure of offering you an intemship role in the area of Quantitative

Research in our company. Post internship, you will be considered for a full-time job

role

Further, you may please note the following-

1- Initially you will be on intermship for a period of six months. During the period you

will be offered a consolidated all-inclusive pay of Rs. 30000/- per month. On successful
completion of the internship, your all-inclusive CTC per annum will be settled between

Rs 6.5 lakhs and Rs. 8.5 lakhs, based on your performance and behavioural aspects

Z- You will be posted in our Kelkata office at 4™ floor, Saket Building, 44 Park Sireet
Kolkata 700016. Our office timing is .00 am to 6.00 pm {including 1 hour break for
lunch) and we are closed on Sundays, 2nd & 4th Saturdays and on other public

holidays as per the office guidelines

4- On compiletion of internship and before being offered a job confirmation you need

to sign an undertaking, bond with the company for a period of one year. In case the
condition of the bond is breached by you, you shall be required to pay us 50% of your

salary drawn during the full-time job engagement from the company: till the day of your
cosure of employment with us. Your notice period, post confirmation. for any
severance situation (except tarmination by the company on disciphnary etc. grounds),

will be of two months.
5- As discussed, you are requested to joinon or before 25th January 2023,
Wednesday.

6- Please carmy criginals of all your graduation and post-graduation mark sheets,
certificates, aadhar card/ passport. PAN card etc. along with one photo copy of each
paper on the day of your joining for verifications and records. You also need to clear
NISM -Series-XV: Research Analyst Certification Examination within the first three months
of your intemship H
Vista Intelligence Private Limited A . (\ Bk

- Saket Buikding, 4th Floor, 44, Park Street, Kokata-700016 sepred
*inluivistainieligence ai - » www.vistainteligence.al = CIN No:U72200 WE2018 PTCR28301  AlaM®



2izertech

Date; 20™ June, 2022

Name: Mr, Souranshu Bachhar

Address: West Rabindranagar Dum Dum Cantonment, WB, Kolkata-700065
Cell No: 7930484001

Email ID: www sbachhar@gmail com

Term Agreement
Dear Mr. Bachhar,

We are pleased to offer you a limited term ugreement in our organization as
Management Trainee (Pre-Sales) on the fullowing terms and conditions.

A Validity;

We offer this Agreement from 01-08-2022, The agreement shall be valid for the
period with effective from 1% August, 2022 to for a period of 6 months and will
be terminated on 31" January, 2023 if not renewed by any written form before
that date on mutually agreeable terms. You are being deployed specifically for the
project requirements at Wizertech Informaties Pyvt. Ltd, Kolkata Branch, In
the event that such requirements of the Project coming to an end prior to this
agreement period, or the customer requirements changing this agreement of term
deployment will also come to an end with due notice (ome month) #s mentioned
herein.

B Compensation & Statutory deductions:
I Your monthly Stipend will be Rs. 20000.00 (Rupees Tweaty Thousand
only),
Souvamshu Bachhan

(Accepted & Agreed)
Name : Mr. Souranshu Bachhar

For, Wizertech Informatics Private Limited

Wizertech Informatics Pvt. Ltd.
Unit-504, Eco Station, Plat-7, Block-BP, Sector-V, Saltlake Clty, Kolkata - TO0 091, West B-nnw
CIN No: U72200WH2D04PTCO99010




“Mizertech

2 Your salary/eamings will be subject to tax laws and any other

statutory deductions as applicable from time to time.

¥ our performance will be reviewed periodically by your supervisor as per the companypolicy
and customer feedback as well.

c. Deputation/transfer:

L

D;uiquuudcpmﬁnnpuind.rmuyhcdqmudtulnymja:t
locations from time to time as per the decision of Wizertech Informatics
Private Limited.

mﬁm:mﬂhﬂmmvﬁllhmﬂeﬂdmmmuf
WIMMMMNﬁanM
by the clauses of this limited term agreement.
?mbqlmhnﬁmmmquﬂ'ﬂimnfw
Credentials/Testimonials.

. Dminglhtmdmismmfmwiubeum:mﬁudmmy

ﬁnﬁu’ﬁlhuwmwwmunhhmuﬂm
Mﬂhpﬂymﬂdhmwlnﬁmdmm:m
of this agreement.

You shall also abide to undergo any training that may be offered to you
during the tenure of this agreement.

You shall be entitled to an annual leave for cach calendar year in
w'umuniniqluwpuummndﬁwnywm#
Jomning.

Ywdmmﬁhubid:hyﬂ:mﬂuduywﬁnuhﬂmupaﬂu
Souwvanshu Bachhar
(Accepted & Agreed)
Name : Mr. Souranshu Bachhar

Wizertech Informatics Pvt. Ltd.

Unit-904, Eco Station, Plot-7, Block-BP, Sector-V, Saltlake City, Kolkata - 700 091, West Bengal

CIN No: U72200WB2004PTCO99010



“izertech

project requirements. The detailed roaster will be shared with you by
your immediate supervisor.
5. You arc cxpected to always maintsin the highest standards of ethics and

acceptahle behavior and at all times during your deputation, strictly abide
by the Laws of India.

E. Non disclosure:

F. Indemmky

G Liabilitv;

Allor any information pertaining 1o Wizertech Informatics Private Limited
dhdmdmywwwﬁuh:mmmmwinmummuuf}w
deployment (whether in writing, orally or by any such other means and
whether (directly or indirectly) shall not be used / disclosed by you during the

In the event of a breach of confidentiality by you, you undertake o indemnify
Wizertech Informatics Private Limited for any loss or damage caused as 3
result of such breach.

You shall be respomsible for protecting any property of Wizertech
Informatics Pﬂmw.mdmymhnhcdudinlw;unfmm
duties and you shall keep Wizertech Informatics Private Limited
indumiﬁdmi_myddmmmlunufmhidmlhunﬂ
m.?wmunhomdlnﬁmumdmtﬁmmm
completion of the deputation period.

I. You shall at no point of lime make any claim or assert any right to
duﬂoymﬂ,dmp,lmwmmuﬂmdmymtmwmim
Wizertech Informatics Private Limited.

$m_.,|l:ﬂ.ﬁ$‘lnu Bachhoyp

(Accepted & Agreed)
MName : Mr. Souranshu Bachhar

For, Wizertech Informatics Private Limited

Wizertech Informatics Put. Ltd.

Unit-904, Eco Station, Plot-7, Block-BP, Sector-V, Saitiake City, Kolkata - 700 091, West Bengal

QN No: U72200W82004PTCOS9010



P2izertech

2. You shall not engage in any act subversive of discipline or law in the course
of your duties for Wizertech Informatics Private Limited, either within
office or outside it, and if at any time you are found indulging in such act’s,
we reserve the right to initiate disciplinary action against you as is deemed
fit, including suspension/termination.

3. During the your temure of your scrvice, if you Damage & Mishandle the
customer asset the compensation for the same will be imposed on you.

M. Termination:
Mmﬂ&mmﬂmeMﬂmmﬂu
in writing or one month salary in licu of notice to the other.

This agreement shall be terminated by Wizertech Informaties Private

Limited without notice if you are found to be in breach of any of the above
clauses.

Iwhamwmmwumnfhlwmmwnﬂmum
abide by the terms and conditions mentivned herein,

Seuranshu Bachhan

(Accepted & Agreed)
Name : Mr. Souranshu Bachhar

@-
For, Wizertech Informatics Private Limited

: Wizertech Informatics Pvt. Ltd,
Unit-904, Eco Station, Plot-7, Block-8P, Sector-V, Saltlake City, Kolkata - 700 091, Waest Bengal
CIN No: U72200WB2004PTC099010
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SYSEDGE MICRO INFORMATICS I"V'T 11D,
Hegiatered Officr: Ofiee No. Bry, Leyvel 8, BDH Boale Yand, Plol- K-
Erctor-v, Balt Lake Kolknin- 7o qan

Wiehsite © wwnssrslemedge com

Date: 30/11 /2022

Subject: Offer Letter

Dear Mr. Abdul Kerim Mondal,

In response to your application for a job with us and your interview thereafier, we are pleased offer
You a position of SAP HCM in our organization

You shall be on probation for a period of 6 months: the period of probation can be extended or
reduced at the discretion of the Company,

Your Annual compensation will be Rs 3,60,000/- (Rupees Three Lakh sixty thousand only)
for the aforesaid period, whose breakup is mentioned in the Appendix below. All statutory

deductions against your salary will be governed by Income Tax Art, 1961 subject 1o the Jatest
amendments.

This offer is contingent upon:

* Your services are being deputed to PWC, Kolkata on or before 16™ January, 2023
however it can be depending on vour BGV clearance certifics te & supporting joining
documents,

= Your offer of employment is made contin getil upon your cleanng a comprehensive

background check,
* Youare returning a signed copy of aceeptance of this offer within two working days,
Again, on behalf of Sys-Edge Micro Informatics Pvt. Ltd., we weleome vou onboard and

wish you success in your career with us,

,-!!.gt'E"Ed and MWP[E"-I- Digptadly signed kb SHIFRA

SHIPRA PlﬁU E-I:EIJH 1135 iein10

+U5 )
Signature & Date, Name: Shipra Paul
Mr, Abdul Kerim Mondal Title: Associate Director
5/0- Abdus Sahid Mondal {¥ar, Sys-Exdge Miceo Informatics Pyvi. Lid)

MARGRAM, Baganpara,
Birbhum, West Bengal
Pin-731224

As-bBadpe Miveo Intiermatios 1P, L,



2COMS Consulting Pvt. Ltd 3. 2COMS

&5
E W Recruitment « Staffing « Skill Development

Date: 14-09-2022
Appointment for post of Executive_Recruitment_BPO Volume

Dear Ehtesham Jawed (ED5324)

We are pleased to offer you, the position of Executive_Recruitment_BPO Volume with 2COMS Consulting Pvt. Ltd. on
the following terms and conditions:

Commencement of appointment
Your Probation Period will be effective, as of 19-09-2022.

Probation Period
You will be on probation for a minimum of six months which may be extended or confirmed in writing after a
satisfactory assessment of your performance based on the Performance Measurement System (PMS) of evaluation.

Compensation Details
Your salary and other benefits will be as set out in Annexure 1, hereto. Your monthly CTC will be Rs. 15,039.00.

Place of posting

You will be posted at Kolkata Newalipore_1. You may however be required to work at any place of business which the
Company has or may later acquire. You may be redeployed to any other process of the client at any point of time within the
duration ofyour employment.

Hours of Work

The normal working days are Monday through Saturday (2nd and 4th Saturday and Sunday being Weekly Off). You will be
required to work for such hours as necessary for the proper discharge of your duties to the Company. The normal working
hours are from 9.30 AM to 6.30 PM, and you are expected to work not less than 9 hours qualifying a full days’ work, and if
necessary for additional hours depending on your responsibilities.

Leave/Holidays

During probation period you would be entitled for a paid Leave of 3 days subject to a maximum of 0.5 days in a
month. However, no leaves shall be granted on the first month of joining.

On confirmation you will be entitled for 3 types of leaves — casual leave, sick leave, and privilege leave.

i. Casual Leave (CL) — You are entitled for 7 days of CL per year on PRO — RATA basis

ii. Sick Leave (SL) - You are entitled for 7 days of SL per year on PRO — RATA basis

iii. Privilege Leave (PL) —You are entitled for 7 days of PL per year on PRO — RATA basis

Note:
0.58 PL, 0.58 CL, 0.58 SL will be added every month.

The mentioned leave will start getting credited after the payroll closure of the effective month.

You will be entitled for 21 days of Leave Benefit on PRO RATA basis. All Leaves need a prior Approval from the reporting
authority in writing.
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Company Assets

You will always maintain in good condition company assets such as ID cards, access cards, laptops, etc. which may be
entrusted to you for official use during the course of your employment and shall return all such assets to the Company
prior to relinquishment of your charge, failing which the cost of the same will be recovered from you by the Company.

Borrowing/accepting gifts
You will not borrow or accept any money, gift, reward or compensation for your personal gains from or otherwise place

yourself under pecuniary obligation to any person/client with whom you may be having official dealings.

Termination
Your appointment can be terminated by the Company, without any reason, by giving you 15 days’ prior notice in writing or
salary in lieu thereof.

You may terminate your employment with the Company, without any cause, by 15 days’ prior notice or salary for unsaved
period, left after adjustment of pending leaves, as on date.

The Company reserves the right to terminate your employment summarily without any notice period or termination
payment, if it has reasonable ground to believe you are guilty of misconduct or negligence or have committed any
fundamental breach of contract or caused any loss to the Company.

On the termination of your employment for whatever reason, you will return to the Company all property; documents and
paper, both original and copies thereof, including any samples, literature, contracts, records, lists, drawings, blueprints,
letters, notes, data and the like; and Confidential Information, in your possession or under your control relating to your
employment or to clients’ business affairs.

Confidential Information
During your employment with the Company, you will devote your whole time, attention, and skill to the best of your ability

for its business. You shall not, directly, or indirectly, engage or associate yourself with, be connected with, concerned,
employed or engaged in any other business or activities or any other post or work part time or pursue any course of study
whatsoever, without the prior permission of the Company.

You must always maintain the highest degree of confidentiality and keep as confidential the records, documents and other
Confidential Information relating to the business of the Company which may be known to you or confided in you by any
means, and you will use such records, documents and information only in a duly authorized manner in the interest of the
Company. For the purposes of this clause ‘Confidential Information’ means information about the Company’ s business and
that of its customers which is not available to the general public, and which may be learnt by you in the course of your
employment. This includes, but is not limited to, information relating to the organization, its customer lists, employment
policies, personnel, and information about the Company’s products, processes including ideas, concepts, projections,
technology, manuals, drawing, designs, specifications, and all papers, resumes, records and other documents containing
such Confidential Information.

At no time, will you remove any Confidential Information from the office without permission.

Your duty to safeguard and not disclose Confidential Information will survive the expiration or termination of this Agreement
and/or your employment with the Company.

Breach of the conditions of this clause will render you liable to summary dismissal under clause above in addition to any
other remedy the Company may have against you in law.

Intellectual Property Right

If during the period of your employment with us you achieve any invention, process improvement, operational improvement
or other process/method likely to result in more efficient operation of any of the activities of the company, the company shall
be entitled to use, utilize and exploit such improvement and you shall assign all rights thereof to the company for the purpose
of seeking any patent rights or for any other purpose. The company shall have the sole ownership rights of all the intellectual
property rights that you may create during the tenure of association with the company including but not limited to the
creative concept that you may develop during your association with the company.
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Applicability of Company Policy

The Company shall be entitled to make policy declarations from time to time pertaining to matters like leave entitlement,
maternity leave, employees’ benefits, working hours, transfer policies, etc., and may alter the same from time to time at its
sole discretion. All such policy decisions of the Company shall be binding on you and shall override this Agreement to that
extent.

Governing Law/Jurisdiction
Your employment with the Company is subject to Indian laws. All disputes shall be subject to the jurisdiction of Kolkata & is
therefore subjected to West Bengal Jurisdiction only.

Adherence to compliance rules for ESI and PF

As per compliance rules, you are not permitted to have multiple ESI or PF numbers/accounts. In case you have any prior ESI
or PF number/account, it is your responsibility to submit proof of the same at the time of submission of documents. | n
case the same is not submitted, we will assume you are not registered under ESI, and PF and we would be initiating the
registration processes if applicable. Also, as per ESI rules, you cannot add as beneficiaries’ family members drawing a salary
of more than 5000 per month. For registering any of your family members under ESI, we would be needing a declaration
stating that the family member has a salary less than Rs. 5000 per month.

Appointment in Good Faith

It must be specifically understood that this offer is made based on your proficiency on technical/professional skills you have
declared to possess as per your application for employment and your ability to handle any assignment/job independently. |
n case at a later date any of your statements/particulars furnished are found to be false or misleading or your performance
is not up to the mark or falls short of the minimum standard set by the company, the company shall have the right to
terminate your services forthwith without giving any notice notwithstanding any other terms and conditions stipulated
therein.

The above terms and conditions are based on the company's policy, procedures, and other rules currently applicable in
India and are subject to amendments and adjustments from time to time. | n all matter including those not specifically
covered here such as traveling, retirement, etc. you will be governed by the rules of the company as shall be in force from
time to time.

Acceptance of our offer

We congratulate you on your appointment and wish you a long and successful career with us. We are confident that your
contribution will take us further in our journey towards becoming world leaders. We assure you of our support for your
professional development and growth.

Please confirm your acceptance of Employment Offer by signing and returning the duplicate copy. We

welcome you and look forward to receiving your acceptance and to working with you.

Yours Sincerely,

Authorized Signatory

Piyali Bardhan

AVP — Human Resource
2COMS Consulting Pvt. Ltd.
Date: 14-09-2022
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ANNEXURE 1

Monthly Quarterly Annual
Basic 6,800.00 81,600.00
HRA 3,400.00 40,800.00
Conv 1,225.00 14,700.00

Components
PDA - -
Other/Disc Pay 1,225.00 14,700.00
Stat Bonus 750.00 - 9,000.00
GROSS 13,400.00 - 1,60,800.00
PF 1,110.00 13,320.00
PF Admin 93.00 1,116.00
Employer Contributions
ESI 436.00 - 5,232.00
Total 1,639.00 - 19,668.00
CTC 15,039.00 - 1,80,468.00
PF 1,110.00 13,320.00
ESI 101.00 - 1,212.00
Employee Deductions

Ptax 110.00 - 1,320.00
Total 1,321.00 - 15,852.00
Net In Hand 12,079.00 - 1,44,948.00
***Note:
1. The Actual amount may slightly vary/differ due to System generation.
2. P Tax deduction is subject to monthly calculable amount and may get applied variably.
3. Medical Insurance facility is available, and the applicable Insurance premium amount is subject to one time deduction from the
employee’s first month’s salary per year. (Optional)

VAR

Authorized Signatory

Piyali Bardhan

AVP — Human Resource
2COMS Consulting Pvt. Ltd.
Date: 14-09-2022

CIN Number Helpllgmber Ticke@pdesk

Head Office 95999 14411

8, Moulavi Majibur Rehman Sarani, U74140WB1993PTC058499 hrss_help@2coms.com
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Date: 15t September, 2022

Yusra Sharique

38, Kustia Masjid Bari Lane, Tiljala,
South 24 Parganas, West Bengal - 700039

Sub : Offer for the position of Sr. Executive — Corporate Strategy and Planning

Dear Ms. Sharique,

Reference to your application and subsequent interviews had with us, we have pleasure in offering you the position
of Sr. Executive Corporate Strategy and Planning — in our organization.

Your date of joining would be 10t October ’22, failing which the offer shall stand withdrawn.

Your Annual Fixed CTC will be Rs. 4,32,480/- (Four Lakh Thirty Two Thousand Four Hundred and Eighty
Only) per annum.

You will be governed by the prevailing rules and regulations of the company.

Please sign and return the duplicate copy of this letter as a token of your acceptance.

We welcome you to our organization and wish you to have a memorable stay and a successful career with us.
Thanking you,

Yours sincerely,
For Environ Energy Services Pvt. Ltd.

Kamalika Das Gupta
Assistant General Manager-HR

Corporme Office : Jrd oo, Asyst Park, CN-OYJ1, Sector-Y, Solt Lebe, Molats 700 001, W8, inde | Tel @ +81 33 4001 2606 ( 3117 / 3744, Fax : 81 33 4001 2600
Regstared OMcn - 600, Diamond Marbonr o, Thaburpuker. Kolots - 700063, WS, Inche | Ted | 87 33 2453 3523 7 24, Fae : #9133 2438 0508
F.madl - inlo@bhashamola com, CIN - US2TOOWEID12FTCIS4298. Vieh.  www iriaskarsciar com
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Name Yusra Sharique

Designation Sr. Executive Corporate Strategy and Planning
Department CSP

Reporting Location Kolkata

Date of Joining 10" October, 2022

Component Proposed (Rs.) p.a Proposed (Rs.) p.m Remarks
CTC 4,32,480 36,040

Fixed 4,24,700 35392

Variable Pay 8,280 690

Basic 1,81,200 15,100

HRA 6,708 559

Special Allowance 2,36,792 19,733

Annual Gross (A) 4,24,700 35,392

Retirals (Employer's i

Contribution)

Provident Fund 13% of Basic
ESIC 3.25% of Gross
Total Annual Retirals (B) 0 0

Deductions

Provident Fund 12% of Basic
ESIC 0.75% of Gross
Personal Accidental Insurance 696 58

GMC 1800 150

P.Tax 1800 150

Total Deductions © 4,296 358

Pre tax take home (A+B-C) 4,20,404 35,034




FORM 11

[ See rule 58(2) ]

Name Of District :SOUTH 24-PARGANAS

Name Of Block : GOSABA

Name Of Gram Panchayat : SATJELIA

Trade Registration No:- 156 Trade Registration Date:-15-Aug-2022
Trade Registration Certificate issue No:- 1 Issue Date:-15-Aug-2022
Trade Registration Certificate issued for the period of: 2022-2023,2023-2024,2024-2025

To PALASH MONDAL

(Name of Prop/partner/Director)

Full Address :

VILLAGE - SUDHANGSHUPUR PARA - SARDAR PARA
POLICE STATION - SUNDARBAN COASTAL POST OFFICE - LUXBAGAN
MOUZA - 049 DAG - 1112

PIN NO - 743370

Gram Sansad/ Part No. SUDHANGSHUPUR

Description of Trade :E COMMERCE ONLINE OR OFFLINE TRADING,HONEY COLLECTOR AND
SUPPLIER,ONLINE FOOD BUSINESS

Gram panchayat acknowledges a sum of Rs. 750 (Rupees One Hundred and Fifty Only)
From DELTA AGRI PRODUCERS

(Name of Trade)

Grant of this certificate shall not absolve the applicant from the requirement of procuring all the
statutory clearances to be obtained from the appropriate authority before actual commencement of
the trade. If any violation/default is noted later is, the certificate shall be liable to be cancelled and
the trade/business shall be closed down with immediate effect.

This Certificate Is Electronically Generated

N.B.: Gram Panchayat has every right to cancel or revoke or not allowing renewal of registration at any time

Ref. Application Docket No. NOCKSMK17462463N
https://wbprd.gov.in/



CALCUTTA PUBLIC §CHOQL // 7.5, Ao Nogar, Baguay

Kolkata - Y00 159
{ORGANISED AND MANAGED BY JHA EDUCATIONAL TRUST]

Fm : (033) 2571-7381
ax : (033) 2591-0314
Affiated to the Council for the Indian School Cemlicate Examinations, MNew Deind e

(School Code : WR-1709

E-mail : calcuttapublics@gmail.com
Wabsile : www.calculiapublicschool in

Date : - 05.00.2021

To
Mr. loybrata Biswas
53, Sunit Banerjee Ropd

Ghola, Sodepur
Holkata =700 111

Dear 5ir,

Subject: Appointment for the post of Assistant Teacher {TGT) on Contractual Basis

This has reference to your application and subsequent interview for the post of Assistant Teacher in
Chemistry the Managing Committee is pleased to appoint you under the following terms and

conditions:

1. The nature of your service is on a contractual basis for a period of two (2} years with effect
from 06.09,22.

2 You shall be paid a gross salary of Re. 15000/ {Rupees Fifteen thousand only} per manth

which includes Basic + House Rent Allowance + Medical + Schoal DA,

3, Payment of your salary would be subjected to the statutory deductions (ie. Income Tax EPF

ESland P Tax etc} in accordance with the Rules and Regulations framed by the Government |
bath Central as well as Stateffrom time to tirme,

94, Your entitlement 10 the various leaves shall be in accordance with the rules and regulations
a5 laid diown in this regard by the md nisgement,

B Upon expiry of the period of contract you will be required to inform the School Managing
Commattes in writing if you wish to continue.

E, During wour service you will receive due instructions regarding your assignments from the

Managing Committee / Rector f Dy, Rector [ Principal f Headmistress [ Section In Charge |
which you will be duty bound to cormply with,

2 You ‘will be governed by the Service rules and regulations and code of conduct of the schood
elther existing or amended or extend ed from time to tirme Inthe School and shall carry out
all other lawful crders / instructions of the Head of the Department or any superiar
officor given ool i connection with the day vo day discharge of your duties,

Cont.....
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Private & Confidential

06 Oct 2022

Avijit Bhattacharjee

108/19, South Kodalia, New Barrackpur Ward No 18, Barrackpur - li
North 24 Parganas

West Bengal

700131

India

Dear Avijit,

Congratulations, subsequent to the interview process we are pleased that you are considering joining BA Continuum India Pvt.
Ltd. (herein after referred to as “Company”) at our Mumbai office. This letter confirms the terms of our offer with respect to
your planned employment. You will be designated as Sr. Analyst at Band 6. Your Annual Compensation (CTC) will be Rs

2600000 - (Rupees Twenty Six Lakh Only) as more specifically stated in Annexure | attached to this offer.

Other Terms & Conditions

Your start date will be 23 Dec 2022 (“Date of Joining”). The Company however reserves the right, at its absolute
discretion, to extend the Date of Joining if it considers it necessary. You shall be notified in advance if the Date of
Joining is being extended and the new Date of Joining will be informed accordingly. In case you do not join the
services of BA Continuum India Pvt. Ltd. by 23 Dec 2022 this offer of appointment will stand cancelled and withdrawn
without any further communication. Your appointment stands effective from the date you report in for work, which
under no circumstances shall be later than Date of Joining. Any request for change in date unless communicated
and accepted in writing will not be effective.

Any benefit plan applicable to your band, in accordance with Company policies, will apply to you as per your Date of
Joining or in the event you do not join the services on the Date of Joining, such other commencement date on
which you start work for the Company.

The Company reserves the right to change or modify the manner, composition or mode of delivering compensation
in its full discretion.

For the first ninety (90) days of your services/employment you will be deemed to be on probation and during this
period, either party may terminate this contract by giving one (1) weeks’ notice in writing or salary in lieu thereof, at
the sole discretion of the Company. Within sixty (60) days after completion of the ninety (90) days if you have not
received a notification stating otherwise including, without limitation, extension of probation period from HR, your
employment is deemed to be confirmed. After the expiry of the probation period or the extended probation period
(if the same has been extended) either party is entitled to terminate the contract by giving sixty (60) days’ notice.
Whereas the Company reserves the right to request service of notice or pay salary in lieu of your notice period,
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waiver or payment in lieu will be at the sole discretion of the Company, but in no event will be less than the
minimum period required by applicable law.

The condition of this offer are:

1. Your background check, including credit, and employment reference is satisfactory to the Company and the
Company is able to verify, to its satisfaction, the personal and sensitive information (including but not
limited to biometric data, such as fingerprints) you have provided or would be required to provide during the
course of your application in your resume, Candidate Information Sheet that you will be signing at the time
of execution of this offer letter (“CIS Form”) and such other information as may be requested by the
Company. Any personal references and any negative report received by the Company from any person
including your existing or earlier employer shall be confidential and solely for the Company’s use, and you
undertake not to request for a copy thereof or base a claim of any nature against any person including the
Company with regard to such report or satisfaction reached by the Company;

2. Where required, you are able to provide evidence of your right to work and remain in India, in accordance
with legal requirements, or being issued with the relevant work visa, work permits, residence cards,
licenses, registrations or memberships;

3. Where required, you provide original documentary evidence of your previous employment, academic and
professional qualifications as part of the background screening process;

4. You make full and frank written disclosure of all directorships and other positions of office that you
currently hold;

5. You commence employment with Company on a date acceptable to Company and further that you are not
subject to any restrictions arising from your current (or any previous) employment which may adversely
impact on your activities for the Company;

6. You meet any further requirements as stated in this offer letter; and

7. You warrant and represent to the Company that all information, statements and documents made or
provided to the Company for the purposes of any job application or any part of the recruitment process,
including any application form or resume, are not misleading, false, incomplete or inaccurate for any
reason, whether by way of any omission or otherwise.

Objections to the collection, use, storage, transfer or other processing of personal and sensitive information or
withdrawal of consent may affect your employment with the Company as sharing of such information with the
regulatory authorities both in India and other jurisdictions of operations can be an essential prerequisite of your job
requirement.

We reserve the right to withdraw this offer as appropriate if any of the above conditions are not met, or if accepted,
to rescind any agreement by reason of you failing to meet a condition precedent of employment, or to terminate
your employment at our option.

By accepting this offer you acknowledge that you have been directed by the Company to comply with any
continuing lawful and enforceable obligations that you may have to any former employer. You should make your
line manager and HR representative aware of these obligations at the time of accepting this offer. This will include
any post termination restrictions on your activities in relation to clients or employees of any former employer and
any confidentiality obligations regarding trade secrets or other proprietary information belonging to your previous
employer(s). Additionally, you should provide to the Company any correspondence from your former employer
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which you receive following your resignation, such as a relieving letter, which summarizes the obligations by which
your former employer believes you to be bound. In particular you agree not to bring to the Company any
documents or other information in any format, will not download, email, copy or otherwise send to yourself or
anyone at the Company any documents or information in any format from your former employer(s) or other parties
to whom you owe a duty of confidentiality; will not disclose any confidential, proprietary or trade secret
information of any former employer or its clients, and will not use, disclose or act on such information in performing
your duties for the Company. If, in the Company’s opinion, such obligations to your former employer would mean
you could not carry out your role with the Company then we may rescind or revoke this offer of employment.

By accepting this offer, you are agreeable to keep yourself in reasonable readiness to move to whatever place of
occupation, the Company desires you to undertake.

Your employment is transferable or, you may be sent on deputation or on secondment, to any location in India or
abroad either within the Company or to any of its associate or sister concerns or its subsidiary whether existing
today or which may come up in future at any time at the sole discretion of the Company.

In case an employee is paid ‘Relocation’ benefit as per Company policy, the Company reserves the right to recover
the entire amount paid, should the employee voluntarily terminate the engagement / employment and /or the
engagement / employment is terminated by the Company (on disciplinary grounds), anytime within twelve (12)
months from the date of payout of the relocation benefit. In case you are entitled to ‘Notice pay out’ benefit as per
Company policy, the Company reserves the right to recover the entire amount paid, should you voluntarily
terminate your employment or your employment is terminated by the Company (on disciplinary grounds), anytime
within twelve (12) months from your date of joining. The amount recoverable from you by the Company will be
based on actual amount spent by the Company. The Company may at its sole discretion, if it thinks so fit to do,
waive any portion of or the entire amount recoverable from you. The amount recoverable from you by the
Company will be based on actual amount spent by the Company on such relocation and/or Notice Payout.

Your employment with the Company is at all-time contingent upon your adherence to the Company’s policies and
procedures applicable to all employees generally, and/or applicable to your position or within the Company, and as

amended from time to time.

This Agreement is governed by and construed in accordance with Indian law and the parties submit to the exclusive
jurisdiction of the Indian courts.

Representations & Warranties

1. By signing this letter, you are representing to the Company that your acceptance of this offer and agreeing to
employment with the Company under these terms will not conflict with, violate or constitute a breach of any
employment or other agreement to which you are a party and that you are not required to obtain the consent
of any person, firm, corporation or other entity in order to accept this offer of employment.

2. You further warrant and represent that you are not subject to any restrictive covenants or other continuing
obligations that in any way restrict your ability to engage in or solicit any business of any type engaged in by
the Company, or participate in recruiting or staffing efforts on behalf of the Company.
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3. You further represent and agree that you will not knowingly use or otherwise disclose any confidential,
business and proprietary or trade secret information obtained as a result of any prior employment in
connection with the performance of your job duties for the Company, unless specifically authorized to do so
by someone with the appropriate authority from the applicable place of former employment, and that this
provision should be regarded as this Company’s instruction for you not to do so. You represent that you have
provided the Company with full and accurate documentation of your last drawn compensation. To the fullest
extent permitted by law, you agree to keep the terms of this letter confidential, and agree not to share them
with anyone except with your immediate family, personal, financial and legal advisors.

This letter supersedes any prior oral or written understanding regarding the terms and conditions of your
employment with the Company and any changes to such terms must be in writing and signed by you and an
authorized representative of the Company.

Assuming that you accept and agree to the terms of this letter, during the period which begins immediately after
you sign and date this letter, and ends upon your actual commencement date, you acknowledge and agree that
your employment with the Company will not yet have begun (the “Interim Period”). You further acknowledge and
agree that your employment with the Company will begin on the commencement date when you start work for the
Company. During the described Interim Period, this letter remains subject to rescission / revocation by the
Company, in its sole discretion upon discovery of conduct or behavior by you which would constitute a breach of
the representations and warranties set out in this letter; or such other behavior or conduct as is plainly and
materially injurious to the Company, its business interests or its reputation.

During the Interim Period the Company will conduct verification of the information provided by you in your resume,
CIS Form etc., in connection with your employment application and for employment purpose. By executing the CIS
Form you give your consent regarding such background verification being conducted by the Company. In the event
the Company consents to your employment commencing ahead of the satisfactory completion of the required
background check(s), your continued employment will be conditional on the satisfactory completion of such
background screening procedures. If the Company requires additional documentation in support of your
background check you will be given a maximum of thirty (30) days from the Date of Joining to provide any such
documentation. Consequently, in the event that you fail to provide any documentation within thirty (30) days, or
the Company is not satisfied with the documentation, or the results of your pre-employment screening, Company
will be entitled to withdraw or rescind this offer by reason of you failing to meet a condition precedent of
employment, or to terminate your employment at its option. Your employment will cease without any entitlement
to notice or pay in lieu of notice. In the event of withdrawal or termination, no further entitlements (including any
sign-on incentives) will be payable and you will be required to repay any sign-on payments already made.
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We believe that you are capable of making an outstanding contribution and we can offer you a challenging and
rewarding career with the Company. Please review this letter and return the signed copy of this letter as your
acceptance of the terms and conditions contained herein. If you have any questions or if there is any way | can help
you further, please do not hesitate to call.

Sincerely,
For BA Continuum India Pvt. Ltd.

Jiten Kapoor
Senior Vice President

Date: 06 Oct 2022
Accepted and Agreed:

Avijit Bhattacharjee

Date:

City:




Annexure I: Compensation Details

Date of Offer: 06 Oct 2022
Name: Avijit Bhattacharjee
Job Title: Sr. Analyst

Band: 6

Annual Compensation
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Annual Compensation Components (All figures are in Rs. per annum)

Basic Salary 910000
House Rent Allowance 455000
LTA 30000
Advanced Statutory Bonus 0
Employer's Contribution to Provident Fund 109200
Gratuity (as per payment of Gratuity Act)* 43771
BA Continuum Allowance 1052029
Total Annual Compensation (CTC) 2600000

Statutory Deductions:

1.

Pursuant to applicable laws, rules, regulations notifications, ordinances and policies notified or promulgated and
modifications thereof in effect from time to time and in accordance with Company Policies your compensation shall be
subjected to necessary deductions towards provident fund contribution

Basis the eligibility criteria for your coverage under Employees' State Insurance Act, 1948 (“ESIC”) and in line with the
statutory requirements and amendments thereto from time to time, your salary will be subjected to necessary
deductions towards employee’s contribution to ESIC. The Company will make the necessary employer’s contribution
accordingly.

General Terms:

The design of compensation structure are subject to revision by the Company at any time, in line with the changing
operating environment and applicable laws and therefore, compensation, statutory entitlements or contributions may
undergo change. The company determines the amount of each compensation component in its sole discretion.

Upon joining the Company, you will also be enrolled in the hospitalization insurance scheme as applicable to employees
at your level. In addition, you will be entitled to any other benefits, as per prevailing Company’s Policies.

Taxes at source will be deducted as per provisions of Income Tax Act, 1961.

* The Gratuity amount mentioned in the CTC is an indicative figure and used only for calculation purposes and the company
will pay the Gratuity amount as per the norms laid out in The Payment of Gratuity Act, 1972.
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Private and Confidential

Ref: CC/20220623/1 Dated: 2374 June 2022

Mrs. Subhasish Saha,

C-4, Mandir Park, Nabanagar, Birati
Kolkata-700051, West Bengal

Email: subhasishsaha007@gmail.com
Contact No: +91 8276887228

Dear Subhasish,

Offer of Employment

We refer to your application for employment and subsequent discussions/interviews you had
with us. We are pleased to offer you employment in the position of Junior Data Scientist, with

Cloudcraftz Solutions Pvt Ltd (hereinafter referred to as "Cloudcraftz").

Confidential, not to be disclosed 1 Subhasish Saha



Cloudcraftz Solutions Pvt Ltd.,
C703, UKN Esperanza, Thubarahalli,

~
c I ﬂlj'h dc ru f t z Ramagondanhalli Post, Varthur Hobli,

Bengaluru - 560 066. Karnataka, India.
CIN - U72900KA2019PTC125963
www.cloudcraftz.com

1. Remuneration

Your annual Cost to the Company (CTC) will be Rs. 5,25,000/- (Rupees Five Lakhs and
Twenty-Five Thousand Only). The break-up is as given below.

Basic %21,875.00 % 2,62,500.00
HRA 210,938.00 %1,31,256.00
LTA %2,734.00 % 32,808.00
Special Allowance 26,403.00 276,836.00

PF - Company's

. % 1,800.00 %21,600.00
contribution

You are covered for Medical Insurance as per company policy and terms of the insurance
service provider. Please note that from time to time you may have the option to cover other
family members under the same insurance scheme subject to following:

- The insurance provider has made available such option to the company employees.

- Your share of actual premium to cover your family will be payable by you.

- This premium will be deducted from your salary in two installments.

- You can choose whom to cover under insurance like spouse, children, parents, or in-laws.
The structure and components may change at a later point by way of new components of pay
or change in allocation percentage to the components. However, your Total CTC will be

protected in all such cases.

2. Probationary Period
You will be on probation for a period of six months and may be confirmed as a regular
employee upon successful completion of your probation. The period of probation can be

extended for a further period of six months or part thereof.

3. Increments and Promotion
Your growth and increase in salary will depend solely on your performance and contribution to
the company. Salary increases are normally given on an annual basis or from time to time as

may be decided by the company.

Confidential, not to be disclosed 2 Subhasish Saha



Cloudcraftz Solutions Pvt Ltd.,
C703, UKN Esperanza, Thubarahalli,

~
c l ﬂlj’hdc ru f t z Ramagondanhalli Post, Varthur Hobli,

Bengaluru - 560 066. Karnataka, India.
CIN - U72900KA2019PTC125963
www.cloudcraftz.com

Joining Formalities:

Please submit the following documents electronically to the above person on or before
joining. Once we ask you to visit our office physically, we will require you to bring the
originals and submit 1 copy of each of the following testimonials.
1. Educational Qualification.
e SSC/Class X
e (Graduation - degree certificate and marks cards of all years / semesters
e Post-Graduation - degree certificate and marks cards of all years / semesters
2. Work Experience
e Experience & relieving certificates of your current and all your previous employers.
e Latest pay slip, appointment letter of your current employer and Form - 16.
3. In addition, you would be required to submit 4 passport size photographs in color.
4. As part of background verification that we may carry out, you are required toproduce
e Identity proof (any of the following: Passport, Driver's license, PAN card, Ration
card, Voter ID card) 2 copies.
e Address proof in respect of residence where a person has stayed for the longest

duration in the last 7 years. (Any utility bill - electricity, telephone, credit card).
5. Aadhar Card 2 copies.

Please feel free to contact Debasish Saha on phone 9845961984 or email

debasish.saha@cloudcraftz.io for any clarifications or assistance prior to joining.

Prompt receipt of the above testimonials would help us to complete the joining formalities

seamlessly. Your co-operation is solicited in complying with the above.

Confidential, not to be disclosed 9 Subhasish Saha



Dr.Reddy’s ‘

ReflD: 16588397921341-11-2022
19-Nov-2022

To,

Mr. Supriyo Mukherjee,
Nilkuthidanga, Puruliya,WB.
Dear Mr. Supriyo Mukherjee

Letter of Appointment

Congratulations! We welcome you to the global family of Dr.Reddy's Laboratories Ltd and are
pleased to appoint you as Research Associate at band RA in our Business Unit Biologics based
at Hyderabad, Telangana, India.

Your Target Total Compensation, including benefits will be INR 4,35,000 (Rupees Four Lakh
Thirty-Five Thousand only) per annum. The detailed breakup of the same is enclosed herewith
in Annexure I.

We believe people seek to work with us not only for money or the job opportunity, but also for
the culture and the overall work environment we offer. In this context, we are happy to let you
know that the following are the key tenets of our employee value proposition:

Become a part of a team that cares.

Enjoy professional freedom to create impact.

Learn continually, excel and grow.

Expect to be treated with respect.

Above all, we hope you will share and be inspired by our purpose of making the world a healthier
place. Because Good Health Can't Wait.

We thank you for your decision to work with us and we are making arrangements to welcome
you on-board on or before 11-Dec2022. For any assistance you may need during your transition
process please reach out to us at ( , 07947171717 - Ext.1)

We wish you a fulfilling career, success and good health in your journey with us.

Best wishes,
For Dr.Reddy's Laboratories Ltd.

Md. Asif Ghani Haider
Lead Talent Jouney Ex and Performance

Encl:- Details of the policies and benefits applicable to you are captured in Annexure-| (Salary
and Allowances), Annexure-Il (Benefits), Annexure-Ill (Terms of employment) and Annexure-IV
(Offer Acceptance)
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DCG DATA-CORE SYSTEMS (INDIA) PRIVATE LIMITED

January 18, 2023

MS. TANIYA MONDAL

NGS: 6270

Dear Ms. Mondal,
We are pleased o inform that your contract senvice as Project Associale - | has been exiended
till January 18, 2024 on the exsting terms and conditions and as per prevailing company pobcy

Sinceraly,
DCG Data-Core Systems (India) Private Limited,

Lirmi Roy
General Manager
Human Resources

' CMMI Level 3, IS0/1EC 27001:2013 & 150 8001:2015 Certified | CIN : U72300WB2015PTC207542
Regd. Office : DG Biock, Sector N, Piot - 4, Salt Lake City, Kolkata - 700 091 » Tel - 491 33 2350 3201/02/18/19 : Fax ; +31 33 2321 2099
ermail | infolin datacoresysiems.com . | weh - www datacoresysiems. com

DCG Data-Core Systems (India) Pvt. Ltd. formerly known as Data-Core {India) Pvt. Ltd. dba Data-Core Systems {[ndia)



DREAM INSTITUTE OF TECHNOLOGY
Approved by AICTE & Affiliated to MAULANA ABUL KALAM AZAD
UNIVERSITY OF TECHNOLOGY, WEST BENGAL (formerly known as WHBLUT)
Campus: Thakurpukur, Samali, B, H. Road, Kolkata —~ 700 104,

Phone No.: 033-2498 0376 * Fax : 033-2398 (0244
Admn, Office: 187/1, Block-J, New Alipore. Kolkata — 700 053,

LEmail Id: dream_institute_of_technologyi@hotmail.com

Date: 27 3 2023

Ref, No.: DIT/151/22-23

To

Ms. Shonali Chatterjee
[117], Netaji Subhas Eoad,
Behala,

Kolkata-700 034,

SUBIECT: APPOINTMENT TO THE POST OF ASSISTANT PROFESSOR IN THE
DEPARTMENT OF BASIC SCIENCE AND HUMANITIES (BIOLOGY)
ladan,

We are glad to inform you that, you have been appomnted as Assistant Professor
in the Department of Basic Science and Humanities { Biology) n our institution 1.e. DREAM
INSTITUTE OF TECHNOLOGY, P.O. Nuhazari, Village: Samali. P.S. Bishnupur, 24
Parganas (5}, Kalkata — 700104 on the following Terms and Conditions:-

I. Please note you will be in Probation Period of 12 months from the date of joLning.
During the prebation period vou will be placed in the Pay Band of Rs. 15600-39100),
2 Your Emoluments will be Ryilbes® 00 per month
1. Your performance will be evaluated and vou will be rewarded appropriately for
publications, outstanding student projects or on undertuking any consultancy work as
per service Rule Book. '
4. Daring the period of your service al the institute. you shall be expected to;
i) Take compulsory/optional courses in each semester i subjects in which vou
have expertise/you have acquired expertise during the process of teaching and
_ research or i areas required by the department as the case may be, :
1) Involve i teaching, development of teaching and research and any other
Institutional Programme, i
i) Uindertake Research on your own or in association with other members! groups
| of faculty in any recognized Institute jointhy with this Instiition. e
iv) Participate/organize i the conduct of the Semimnar/Symposium/Summer or
Winter  Workshops/continuing education or other shod ~term  traming
Programme .
V) Undertake consultancy activity individually or iointly with other members of
) rrt.lﬁ‘ faculty from time to time without detriment to :mu;' norimal assignment.
Vi) ll_ﬂw‘.‘-:;' up other examination’ teaching /research related HCTIVITIES OF aSsipnments
ot general nature that may be assigned to you from time to time.

=il T L N



Jame: Shatinaz Akhtar —— _ 8

:mprwu Ne: CL-WB-319 Date: 1704, 2013
pesignatian: mMedical Writer

pepartment: Research & Content Editing

Dear Shahnaz,

We take pleasure in informing you that your service has been Confirmed with effect

Fiease acknowledge your acceptance by signing this letter in duplicate and return the
copy to Human Resource department,

Best Regards,
For Clirnet Services Pvt. Ltd.

Viswani Chambers, st Floor, 264-265 Dr mumuﬂuﬂﬁpﬂﬂﬂdﬂy.ﬁ!mﬂ'ﬂr&ﬂwﬂﬁﬂm-m{m At
103 Carnegle Center, Suite 300, Princeton, Mew Jersey 08340, USA.
Email. infog@climet.com | Toil Free; 15003136300 | CIN: U741 20MH201 SPTC270266
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Principal Chief Commissioner of
Income Tax, Bengaluru
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03/04/2023, 09:30 Common Recruitment Process (CRP) for Recruitment of Probationary Officers / Management Trainees in Participating Bank...

o Ixrdfteye aiim df e R

{eraite B B, & vty Rrerat @ el S O R T e T s A
INSTITUTE OF BANKING PERSONNEL SELECTION

e s hu_l. ard ulr.‘:_u Erermd Tavk -Er e, Cmirey Pioera’ Partinahoem gnad TPl Secinr ek

IBPS

emDTaran | HEEEE 6 WE oY Wehm v e In assessment, India trusts s

Combined Result for Online Main Examination & Interview for Recruitment of

Probationary Officers/| Management Trainees in Participating Banks-(CRP- PO/IMT-
Xi)
for Vacancies of 2023-24

Name of the candidate CHANDRADEEP
ROY

Roll No. 3261014526

Registration No. 2160291213

Category SC

Details of Combined Score Obtained in Online Main Exam & 41.78 (out of 100)

Interview

We are glad to inform you that based on your performance in the Online Main Examination
and Interview, the order of preferences registered by you, vacancies furnished by
Participating Banks for 2023-24, spirit of Govt. guidelines, administrative exigency etc. you

have been provisionally allotted against vacancies in SC category in UNION BANK OF INDIA

Please note:

1. The provisional allotment is subject to your fulfilling the eligibility criteria for Participating
Banks and further scrutiny of relevant documents in support of your eligibility and identity
(identity verification) to the satisfaction of UNION BANK OF INDIA . This does not constitute
an offer of employment.

2.In case itis detected at any stage that, you do not satisfy the eligibility criteria at any stage
of the recruitment process your candidature/ chance in the process shall stand forfeited.

3. If you do not avail the provisional allotment to/ offer/ appointment from the Participating
Bank named above your candidature/ chance in the process shall stand forfeited.

4.The minimum qualifying marks in interview is 40% for General/l EWS (35% for
SC/ST/OBC/PWBD categories)

5. The weightage (ratio) of Online Main Examination and Interview is 80:20

6. Offer of appointment including terms and conditions, formalities for verification, joining etc.
will be issued by the above mentioned Participating Bank in due course. Decision of

Participating Banks shall be final and binding.

https://ibpsonline.ibps.in/crppol2jul22/reoeinta_mar23/process.php?appid=499dbe9d22fe86ddbc78ac42e3016b63&q=2DNiODRiMzc5ZDM4ZG...

1/1



Dear Gunjarica Dasgupta

We are pleased to inform you that the management of WriteX has decided to Promote you to the position of

Acting Team Leader. effective from 15t July 2023, considering your past work experience and your skills.
You are required to handle the team in case any team leader is absent.

We would like to congratulate on behalf of the management of WriteX for the promotion.
Also you will be getting a hike of Rs 1000 effective from July. Your monthly Gross Salary will be Rs 17000.

The Human Resource Department will be available for your help and understanding ofthe position ina
detailed way.

Wishing you good luck with your new role and new responsibilities. May vou always make WriteX proud.

WriteX
Addrazs: 6/8, Kali Charan Ghosh Rosd, Sinthi, Kolkata - 700050
Contact Mumbear: +81 9147780406 7 +891-810097 70669

Email; info @ writex.co.in

W'absite: wwaw. winibeorcouin




WiriteX
Address: 6/8A, Kali Charan Ghosh Road, Sinthee, Kolkata - 700050
Contact Numbar: +81863T546290/+01 7003306879

Emall: Infof@writax.co.ln
Wabsaila: wiww, writax con

Date: 02/05/2023

MName: Gunjarica Dasgupta

Address: 614/A Block-E Baghajatin, Aroti Abason 2nd floor, Kolkata-700086

Dear Gunjarica,
With reference to the discussion, we had with you, we are pleased to appoint you as
Subject Matter Expert under the following terms and conditions:

1. Commencement Date
Your date of appointment will be effective from 03/02/2023.
2. Salary and Benefits

Your salary will commence at ¥16,000 per month.

The below salary struclure will be applicable only after successful completion of the probation
period and the same are detailed in Annexure attached herewith.

Gunjarica Dasgupta

Employee Name
Designation
Subject Matter
xpert
¥1,92,000

Cost to Company(annually)
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FORM 11
[ See rule 58(2) ]

Name Of District :NORTH 24-PARGANAS
Name Of Block : BANGAON
Name Of Gram Panchayat : GHATBOUR

Trade Registration No:- 116 Trade Registration Date:-09-May-2023
Trade Reqistration Certificate issue No:- 1 Issue Date:-09-May-2023
Trade Registration Certificate issued for the period of: 2023-2024,2024-2025,2025-2026

To MD SULTAN AHAMED DAFADER

(Name of Prop/fpartner/Director)
Full Address -
VILLAGE EHIRA PARA PUBRBOPARA
POLICE STATION - BONGAON POST OFFICE - CHHAYGHARIA
MOUZA - 106 PAIKPARA DAG - 2213
PIN NO - 743405

Gram Sansad/ Part No. BHIRA
Deseription of Trade :EXPORT AND IMPORT
Gram panchayat acknowledges a sum of Rs. 1500 (Rupees One Thousand Five Hundred Only)

From SULTAN ENTERPRISE

st L

Grant of this certificate shall net absolve the applicant from the requirement of procuring all the
statutory clearances to be obtained from the approprniate authority before actual commencement of
the trade. If any violation/default is noted later is, the certificate shall be liable to be cancelled and
the trade/business shall be closed down with immediate effect.

This Certificate Is Electronically Generated

N.B.: Gram Panchayat has every nght to canoel or revoke or not allowing renewal of regustration at any tims

Ref. Application Docket No. SSNOCDCDES6AI58EN
httpsfiprd wh.gov.in/



GOVERNMENT OF INDIA

MINISTRY OF HOME AFFAIRS
UNDER TAKING
NATIONAL INVESTIGATION AGENCY

I.D. CARD NO: E788
NAME: ANUPAM SHARMA
RANK: HEAD CONSTABLE (JUNIOR)

DATE OF ISSUE: 22.09.2023

DATE OF BIRTH: 27.09.2002
Holder’s Signature (N. K. Tyagi)

Superintendent of Police (Adm), NIA




DocuSign Envelope ID: 3FF5EE24-90B2-42B4-982B-8A87FA72345B

Date : 28" Apr 2023
Emp Name: Sharoshi Dutta Majumder
EmpID :TM364

Promotion and Appraisal Letter

Dear Sharoshi,
Hearty Congratulations!

Following the review of your performance during the current review cycle, we’re excited to promote you as
“Manager Business Development”.

The revisions will come in effect from April 1** 2023. Your performance this year you have met expectations,
and the growth you’ve shown can be an example to others looking to take their careers forward.

The details of your revised remuneration and benefits are given below:

In recognition of your performance to the organisation, we are delighted to revise your CTC to INR 9,00,000/-
(with 5,60,000 fixed + 2,40,000 variables + 50,000 if target touching 1.75 Crores or 1,00,000 if it is 2+Crores as
Yearly Bonus).

This year will be a great year for your growth and for the organisation. Your reporting manager will take you
through in detail the target for business development, but briefly mentioned below.

1. The total revenue target will be 1.5CRs, split month on month basis.
2. The total conversions are 78 enterprise and medium size clients
3. The scorecard structure will be based on a combination of the below:

Weightage - Conversion 35%, First Order Billing 35%, KAM Billing 25% & Ownership/Team Collaboration 5%.

Other terms and conditions of your offer letter remain the same. We hope you will take your new
responsibilities with full dedication and sincerity.

We hope that you will continue your progress with the same dedication and commitment.

For Text Mercato Solutions Private Limited,

DocuSigned by:
kiran.
31F04C7298EA42E ...
Kiran Ramakrishna
Authorized Signatory

#U22130KA2015PTC078195
www.textmercato.com
No (0Old 313), New 19/1, 4th Cross, lst Block, Jayanagar Bangalore KA 560011



DocuSign Envelope ID: 3FF5EE24-90B2-42B4-982B-8A87FA72345B

Salary Breakup:

Particulars Annual Monthly

Fixed CTC 560,000 46,667
Variable pay 240,000 20,000
Bonus 100,000

CTC to the company 900,000 66,667

Annual Monthly

Basic 224,000 18,667
HRA 89,600 7,467
Transport & Medical Allowance 50,000 4,167
Employer's Contribution to PF (12%) 21,600 1,800
Meal Card 26,400 2,200
Flexible Package (*) 91,000 7,583
Special Allowance 57,400 4,783
Fixed CTC 560,000 46,667
Variable pay 240,000 20,000
Bonus 100,000

Cost to Company (CTC)(Fixed+Variable)(A) 900,000 66,667
Deductions

Employer's Contribution to PF (12%) 21,600 1,800
Employee Contribution to PF (12%) 21,600 1,800
Professional Tax 2,400 200
Total Deductions (B) 45,600 3,800
Net Salary (A-B) In hand 854,400 62,867

Flexible Package (Maximum)

Telephone reimbursements 24,000 2,000
Professional Development 6,000 500
LTA 56,000 4,667
Gift 5,000 417
Total 91,000 7,583

completely taxable.

department

(*) FP components are paid against bills. Unclaimed amount is ¢/f to the subsequent month.
Unclaimed amount at the end of the year is paid as a special allowance. An employee can
choose to get this paid as a part of a special allowance on a monthly basis in which case it is

** Income tax deductions will be deducted as per Regulations & Standards of Income tax

#U22130KA2015PTC078195
www.textmercato.com
No (0Old 313), New 19/1, 4th Cross, lst Block, Jayanagar Bangalore KA 560011




Goavernment of Tndiy
Department ol Posts, Ingdiy

Office of the Senior Superintendent of Postottices, g
' Bankurg Divig
|h|-|l

¥ ’ P B""h-'l.lrn
ORDER OF PROVISIONAL ENGAGEMpN

A-1Motukbani BOIGDSBPM/Cycle-1y

i respomnse to the natification Ne. .
ghemi /B H‘UHTA'LPAH

Shit SUKUMAR PAN [
arnd who belangs o Eﬂ?’“?t.muwfmlggted against Ewﬂ T
GOS EFH.H-:rtuhhﬂnl__'_E.U . s CARRONY 1§ herehy
: s 3 I 3ccount with undgr

e 07 PROVISIONAL BASIS with effect From dated
20/01/2023 AN/FN in the TRCA scale of... A0 Me/she shall be nad
pasdd such

e Lan
I|I ﬂa”ﬂmir ol

gngaged as
Saitora S.0rBankura HO

sllowances as afte admissible fram time to time

J ShrifSmi e KUNTAL PAN .

SUKUMAR PAN _ should clearly understand that hisfher engagement
ax ?ED?&..E_FM.H%!P.!&!_!.!_ﬂ.-.._.. ;
Saliora E.QIBHHFL!.:I.TE H-D-

son/daughter of &hi

vimeeees AN ACCOMNE  with [ under
st A iR TR SR T shall ba in the nature of a contrack
iahte to be terminated by him/her or by the undersignied by notifying the order in writing and
that his conduct and Engagement shall be governed by the department of Posts, Gramin Dak

feyak |Conduct and Engagement) Rules, 2020 as amended from time to time,

1 Tris Provisional Engagement i subject to satisfactory verification of the prescribed
sdurational qualification, community certificate and other partificates, wherever prescribed. The
candidate will have to undergo satisfactory prescribed Induction Training course a1 practical

Training as and when issued

fiad throush propef
[ Le] E'rﬂhtdl-ﬂ'r-"j

ficates hzing yerl
he candidat® betongin

4. Tre engagement is provisional and subject 10 cert

chanmels If the werdicaton reveals that the claim of & : : A
my  layer

astelse uled Tribe /Other hackward classes/inot pelong 19 gréamy | .

an FD‘HZE' 'I'Erlﬁl:ﬂln'.'l». e

educational  certificates  are not genuing Of found unfit



pre|udice pio ether rrdmln.'l-l.i'm'ul-l action @s may be taken under the o
Wislonsg of

C

g

5

1

f

i

|£‘H.Eﬁ""'f'* Jhall be perimimated faartbaeithe weli ot ALNENINE any Turthe
" ) P reasons
arid wlin
T

riely
A foe production of talse certificate as a consequence 3ian Pena|
LY

the engagement of (Economically Weaker Sections) EWS candidates 1 provisianal
et 1o the ncome and Assel certificate: being. verified through proper l.'hanan: :: :
. verfiication reveals that the claim to belong to EWS is fake/false the Engagements wil "
wimrinated farthwith without assgning any further reasons and without prejudice ta .w::
athet action s may b taken under the provisians of the Indian Penal Code for production of

wh False certificate.

& The BFN will have 1o provide accommodatian far Branch Post Office at Branch Qffice Village

4 the accommodation is nak provided by Central Gowt/5tate Govt/Gram Panchayat or any other

aral Bedy 85 per standard prescribed by Directorate order no.17-31/2016-G05 dated 25.06.2013
i 280192018 {which has already been rrentioned in noiificaticn

i ek Ry ) s st gy IR Fule 3-Alvil] of
G0% (Conduct and Engagement] Rules 2020, you should take up residence in Post Office willage
sithin 3 month of selection but before engagement as it is mandatory 1o you by these Rules.
Eilure to reside in place of duty for GD5 BPM after engagement shall be treated aa violation of
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and Wabile for disciphnary action under Rule 10 of the GD3

reqiding remmval/dismissal.



-esent DARPAN devices are using Netwark Service Providers(NSPs) viz, Airtel, Voda-ides &
. ALP ]
o, for ensuring connectivity to Branch Post Offices. While providing accommodatian tor G5

nould be ensured that, Network is avallable for any one of these NSy
g, L3
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SBI JUNIOR ASSOCIATE 2022-23: LETTER OF APPOINTMENT

1 message

AGM PER-HRD LHO KOLKATA <agmphr.lhokol@sbi.co.in> Thu, 13 Apr, 2023 at 9:06 pm
To: arayaan2015@gmail.com <arayaan2015@gmail.com>

LETTER OF APPOINTMENT

To,

SHRI AYAN SARDAR

Roll No: 3841008032

S/D of: BADAL CHANDRA SARDAR

BARUIPUR SUBUDDHIPUR DEY PARA,

DIST:KOLKATA,

STATE: WEST BENGAL,

PIN CODE: 700144

MOB:7890357052

Ref No: PER/RC/L/1555 Date: 13.04.2023

RECRUITMENT IN CLERICAL CADRE
ROLL NO: 3841008032

In continuation of Offer letter no. PER/RC/L/1065 dated 23.03.2023 issued by The Assistant
General Manager (HR), State Bank of India, Local Head Office, Kolkata, we are pleased to inform
you that you have been appointed as a “Junior Associate (CS &S)" in clerical cadre in the Bank in
the pay scale of Rs. 17900-1000/3-20900-1230/3-24590-1490/4-30550-1730/7-42660-3270/1-
45930-1990/1-47920, as permissible under Bank's rules, on the terms and conditions mentioned
below. The above pay scale is subject to review in the wage negotiations. In case of candidates
selected as ex-servicemen, the pay-fixation on joining the Bank will be done as per the guidelines
issued by Indian Banks’ Association and Government of India, Ministry of Finance, Department of
Finance Services. The latest instructions in this regard are enclosed.

(@)  Your service in the Bank will be governed by the provisions contained in Sastry & Desai
Awards as amended from time to time by industry or bank level settlements with recognised
unions and provisions contained in Code of Conduct.

(b) You will be required to perform all the duties and responsibilities, as prescribed by the Bank
for “Junior Associate (CS &S)” from time to time.



(c) You will be on probation for a period of six months with effect from the effective date of
joining. Prescribed number of e-lessons are required to be successfully completed by you during
the probation period. Failing which, your probation period will be extended and/or your service can
be terminated.

(d) During the period of your probation, your performance will be evaluated. The Bank will be
entitled to extend the said period of probation, if your work is not found to be satisfactory during
the probation period. Your confirmation will also be subject to receipt of satisfactory report about
your character and antecedents from the police authorities and from the referees named by you.

(e) Even after your confirmation in the Bank, if any adverse report is received from the police
Authority and/or from the Referees named by you about your character and antecedents, your
service in the Bank will be liable to be terminated.

(f)  The Bank will be entitled to terminate your service during period of your probation by giving
one month’s notice or on payment of a month’s pay and allowances in lieu of notice. If you desire
to leave the service of the Bank during probation period, you will have to give 14 days’ notice in
writing or pay an amount equivalent to 14 days’ pay and allowances or if you fail to pay the amount
as stated above, the Bank reserves the right to recover the amount from your salary & allowances
or any other amount payable to you and the Bank is otherwise also entitled to recover the same.

(g) On confirmation you will be entitled to draw salary and allowances as applicable to Junior
Associates (CS & S) pursuant to the provisions of the Sastry/Desai Awards as amended from time
to time as per the Bipartite Settlements, and/or as prescribed by the Bank.

(h)  You will be entitled to the usual leave on pro-rata basis as per the provisions of the
Sastry/Desai Awards as amended from time to time. Please note that absence from duty in excess
thereof during the period of probation will result in probation being correspondingly extended by
the period of such absence automatically. In case the absence is for a longer period, then the bank
may terminate your services, without any prior notice.

(i)  Inthe event of change in your religion, it will be necessary for you to inform the Bank as soon
as the same takes place for record.

() The appointment is subject to the final outcome of any Writ Petition / other cases pending in
the High Court / other Courts in this regard.

(k)  The appointment is provisional and is subject to the caste/tribe/income and asset/PWD
certificate(s) being verified through the proper channels and if the verification reveals that the
claim to belong to Scheduled Caste or Scheduled Tribe or OBC or EWS or PWD, as the case may
be, and not belonging to creamy layer is false, the services will be terminated forthwith without
assigning any further reasons and without prejudice to such further action as may be taken under
the provisions of the Indian Penal Code for production of false certificate.

() Should you be considered by the Bank at the end of the probationary period as suitable for
the position and you have to the satisfaction of the Bank, complied with all the terms and
conditions stipulated in this letter, and if the reports of the concerned References/Police/District
Authorities regarding your character and antecedents are found satisfactory, your appointment
may then be confirmed by the Bank. Otherwise, it will be terminated without assigning any reasons
whatsoever. On confirmation you will be entitled to draw salary and allowances as applicable to
you and subject to the provisions of various Awards as amended by Bipartite Agreements between
the Bank and the Employee’s Union/Federation from time to time.



(m) You will also be entitled to the usual benefits such as Gratuity as per Payment of Gratuity Act,
Contributory Provident Fund, Leave Fare Concession, Encashment of leave, Medical Facility etc. as
permissible under the Bank’s rules from time to time.

(n) You will be entitled to the benefits under ‘Defined Contribution Pension Scheme’ and will not
be entitled to the benefits under any other pension scheme of the Bank.

(o) You will not be entitled to become member of SBI Employees Mutual Welfare Scheme.

(p) You shall give an undertaking to the Bank that you will be prepared to serve anywhere in India,
at any branch/office of the Bank at any time, should the exigency of service so require and/or
wherever required by the Bank. The Bank shall be entitled not to consider your application for
transfer, if made, to a place of your choice within Circle/State at least for a period of three years
from the date of your appointment. There is no provision of Inter Circle Transfer/Inter State
Transfer.

(@) You shall be bound by the provisions of the various Awards as well as the Bipartite
Agreements entered into by the Bank and the Employees’ Union/Federation as also to any
modifications thereto from time to time.

(r)  Your duties in the Bank will be as may be communicated to you from time to time by way of
circulars/e-circulars. You will also be required to work on computers and key in all the vouchers in
the system and put through all transactions, feed/analyze/compile, type the data etc. in the
computer without any special compensation/allowance.

(s) You will comply with the “Code of Conduct of the Bank while using internet or social media.”

(t)  The Bank reserves the right to change your designation at any time and may require you to
perform any other/additional duties as may be required by the Bank.

(u) You will have to sign a declaration of fidelity and secrecy, letters of undertaking etc. as
prescribed by the Bank.

(v) If you have served elsewhere, please arrange to furnish a discharge/clearance certificate from
the previous employer before joining the service of the Bank.

(w) Please note that in the event of any of the information, declarations, certificates/ testimonials
being found incorrect/false/fake/invalid/forged, or you have concealed or suppressed any material
facts, this appointment shall be deemed invalid ab initio and you will render yourself liable for
appropriate action including departmental action, removal/dismissal from service.

2. You are hereby required to report to the Chief Manager (HR), AO Bidhan Nagar, 1/16 VIP
ROAD,Near HUDCO More,Opposite to Tata Communications, Kolkata-700054 on 17.04.2023 at
9.30 am for completion of joining formalities, and subsequent posting thereat. Please carry a
copy of this appointment letter, Original Offer Letter, Pending Documents (if any), Caste Certificate
(for SC/ST/OBC/EWS candidates) and your identity proof while reporting there.



3.The date of attending the first session of the training at the State Bank Institute of Learning &
Development (SBILD) or Designated place, after receiving this appointment letter will be the
effective date of your appointment in the Bank.

4. Please acknowledge receipt of this letter and return to us the enclosed duplicate of this letter
duly signed by you in token of your having accepted the appointment as “Junior Associate (CS &S)”
in Clerical cadre on the terms and conditions stated above.

Yours faithfully, | accept the above terms & conditions
Assistant General Manager (HR) (Signature of the candidate)
LHO, Kolkata Name:

The information in this mail is confidential and is intended solely for addressee. Access to this mail by anyone else is
unauthorized. Copying or further distribution beyond the original recipient may be unlawful. Any opinion expressed in this
mail is that of sender and does not necessarily reflect that of State Bank group.



ADAMAS
UNIVERSITY
KOLEATA
PURSUE EXCFLLENGE

Ref. Moz AUOFFLTE2023/05/006 Date: (M4-05-2023

l'o,

Ms. Kooshami Rov

6, Talbagan Main Road. P.0. - Nonachandanpukur,
Barrackpore, Kolkata - 700722

Email: kaushantroy.08ermail.com
Contact Mo 8910624126

Subject: Offer Letter for the post of Visiting Faculty under Department of Mathematics in the School of
lasic and Applied Sciences at Adamas University.

Dear Ms, Roy,

We are pleased to intimate that your name has been recommended for the position of Visiting Faculty under
Department of Mathematics in the School of Bagic and Applied Sciences.

*  Your remuncration will be Rs. 1000- (Rupees (ne Thousand onlby) per class.

«  You will be required to take & lecture hours per week and total 36 no. of lectures per month as assigned
by the School, unless otherwise specifically requested by the HOLYDean.

o  I{the aforeszid offer is acceptable 1o you, kindly send your acceptance within next two days indicating

the tentative date of vour joming. Failing to achere to the stipulated time fing will resukt in the offer
being revoked.

You are required to submit the photocopies of the following documents at the time of joiming:

» Educational/Professional qualification mark sheets & certificates

o Felease letter, previous experience certificate and Iast 3 months’ salary shp
s Photo coples of Yoter 1D Card, PAN Card and Aadhar Card

o Medigal fitness Certificate from registered medical practitioner

o Two copies of vour recent passport size coloured photographs

o Updated CV

o One Cancelled Cheque

You have o produce the original documents for verification at the time of joining.
With Best Wishes,

Yours sincerely,

L ey

L

Registrar




Foreign Contract Worker ment IND

MOLTONROX SOLUTIONS, INC.
B70-7350 137th Sareet
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Wi are pleased 10 offer yoo employment with MoonRex Sokstions Inc. {"MaltenRax'} os the
terms and coad RIS Set out below.

Position
Contest Writer

Salaryand Pay Schedule

Your sakary will be N 35,000 per meoath a5 a contract-baved employee, paysble on the 5 of the fllowing
month, MaltanRox does not withhold any taces of pay ssy tases on your behalf. You will be lable for af
taees associated with your salary H applicable to you.

Ful-Tiess Employenant
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commence May 152, 2023 {the “Effactive Date”| from which date you wit assume full resporsibiities of
your role.

Emploves Productivity Monitoring
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MOWI.EDGEMENT I.Acc:rmcczorocmofm

I hereby accept employment with MoltonRox Solutions, Inc. on the

tennssetoutinwslettermeemen
t, effective on the Effective
described in this letter. g e

D.AQHMI TA GUHA

Applicant Name

R&Qltﬂ-\; fl'!i G_Uﬂ’ﬁ'

Applicant Signature

d2.09.2023

Date (mm/dd/year)

Page ol s
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F @Tﬁ = UCO BANK |

(A Govt, of India Undertaking)

| 9™ 39 fasamy &1 Honours Your Trust |

gR=r1 951 / IDENTITY CARD

| Name TAPABRATAKAR
T con PROBATIONARY OFFICER
Eﬁgﬂ@/ : 26-03-1999

Sig. of the Employee Sig. of the Issuing Authority
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wood.

Wood india Enginesning & Progects Private Limited
fhormerty known as “Ame Fostiy Wheekss Incia Provate Dimsted”)
&* Flogr. Zenith Buslding

Ascendas (T Park

C5iE Road Taraman

WIEPPLMD:; RS

Dated: 4 Fabruary 2023 Cigiag - S0 111 I
T« 91 &4 6822 1100

£4/3 D. C. Dey Road, Tangra,

Kolkata - 700015,

West Bengal

Mabile: +971 97483161498

Dear Rahul,

Offer of Employmaent:

We reler to your job application and the subsequent intenviews with Wood. We are pleased to offer you employment i
‘Graduate Engineer Tralnes - Process’ in Wood India Engineering & Progects Private Limited, (hereinafter referred o aa
“the Company”), located at Kollata.

Remuneration:

You will recelve a total, all inclusive, compensation of Re. 50,000/- (Rupess Fifty Thousand Only) per month. The detalied
break-down of the monthly / anwal compeniation structure (also refermed as Total Codt 1o the Company] has been
enclosed as annexure 1 along with this offer letter

Your appointmaent 1o the above position is effective the date of your joining. The tenure of the Graduate Engineer Trainee
(GET) Programme will be Twelve months. At the time of joining, you will have 1o Ggn a senaice sgreement to the tenure of
the Programme and Twelve months therealter

Your Date of Joining will be notified to you later.



Hog 1:,1-141_

Jan 282023
Mr. S01AB ALAM
Haoma eountry: India

Passport WE34875T

Furiher to your selection interviews, we are pleased to offer you the post of Team Member at Ebdaa Watan
company — Riyadh the position will be under the following terms and conditions:

CASH COMPENSATION:

Hasic zalary SR 1,000 {Saudi riyals One thousand} payable for aach Georglan manth.
NON-CASH COMPENSATION:

Madical banefits: Provided as per company palicy.

Food allowance. SR 770 {Une hundred and seventy) As per chicken nugget price,
Faid leave: 42 Caléndar days After contract period

Air ticket Provided by company &5 per company policy,

General:

- Probation peried: 80 Days from the dale of joining,

 Contract perfod 2 Years [ Single contract,

IT you agree with our terms, please send us back the duplicate copy of this document duly singed, so that we
can procesd with your recruitment formalities. For your guidance, pfease note that this offer is subject ta the
auccessiul complation of the legal farmakities required for your recruftment and confirmathon of your good
health in Riyadh by one of the selecied hospilsis.

Cour offer will be valid for a maximem perod of one week from the date of isswee.

IF you have gny queres, plepse da nol healate to contact the undersigned. Meanwhite, we look forward 1o
having you as part of our feam|

Yaurs truly,

HR Manager

| do hereby accept your offer




STEEL AUTHORITY OF INDIA LIMITED Offer No. BSL/R/PERS/2023/117/07
(A Govt. of India Enterprise) Date:14.03.2023

Bokar o Steel Plant,
Bokar o Steel City, Bokar 0-827001

OFFER OF APPOINTMENT

Shri Rehan Raza Post: Operator-Cum-Technician Trainee
S/o - Shri Arshad Farhad
Address:

Sector-3/D, Qr.No0.0522, B.S.City, Distt:
Bokaro, Jharkhand-827003

Category: GEN-Fit under Category 'C'

Dear Rehan Raza,
CONGRATULATIONS!

1. We would like to inform you that with reference to application of your father, Shri Arshad
Farhad, Staff No. 653239, Designation-Ex-Operator/Operative and Deptt. CRM-I1&11-OPRN
nominating your name for consideration of employment on compassionate ground under Medical
invalidation on suffering from debilitating diseases and being found eligible under the Company’s
Scheme, the Management is pleased to offer you the post of “Operator-Cum-Technician
Traineg” in Bokaro Steel Plant of Steel Authority of India Limited [SAIL].

2. You are advised to report to the DGM (Pers-Rectt.), BSL as per the following reporting schedule
for verification of your documents and medical examination: -

REPORTING SCHEDULE
Report at: Reporting Date: 27.03.2023
Room No. 223,
B Block, 2nd Floor, Administrative Building,
SAIL-Bokaro Steel Plant, Bokaro Stedl City,
Jharkhand-827001

Reporting Time:09:30 AM

3. Thisoffer of appointment is, however, subject to following:

i. Verification of testimonials pertaining to your educational qualification, date of birth,
verification, Identity etc.

ii. You will maintain the other family members who were dependant on the employee in question
and it is proved subsequently (at any time) that the family members are being neglected or not
being maintained by you, disciplinary action may be taken including termination of service.

You are, therefore, advised in your own interest to check that you fulfil all the conditions as
per eligibility criteria before reporting.

4. Other terms and conditions of your appointment are enclosed as Appendix—.

5. You are required to bring all documents as per Appendix-I1, duly filled in, along with all original
certificates with self-attested photocopies of each, at the time of reporting for medical
examination. In absence of any of these documents/certificates, it will not be possible for us
to accept your joining.

Contd-2

Register ed Office-1spatBhawan, L odhi Road, New Delhi — 110003
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STEEL AUTHORITY OF INDIA LIMITED
(A Govt. of India Enterprise)

Bokar o Steel Plant,
Bokar o Steel City, Bokar 0-827001

Offer No. BSL/R/PERS/2023/117/07
Date:14.03.2023

from pre-page:

6. After completion of the joining formalities, you will undergo induction/orientation and further
training programme.

7. Please convey your acceptance of this offer viaemail bsl.rectt@sail.in confirming that you will be
reporting as per the above programme. In case you do not report as per the reporting schedule
indicated above, it will be presumed that you are not interested, and the offer will be treated as
withdrawn.

Thanking you,
Y ours faithfully,

For and on behalf of
Steel Authority of India Limited, Bokaro Steel Plant

| ;

) e
Ayanshu Pant)
Sr.M er (Pers-Rectt.)

Encl: Appendix-I (Terms and Conditions)
Appendix-11 (List of Documents)

Register ed Office-1spatBhawan, L odhi Road, New Delhi — 110003
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STEEL AUTHORITY OF INDIA LIMITED Offer No. BSL/R/PERS/2023/117/07
(A Govt. of India Enterprise) Date:14.03.2023

Bokar o Steel Plant,
Bokar o Steel City, Bokar 0-827001

Appendix - |

Terms & Conditions of Appointment

Training

Company attaches a lot of value to the training and development of its human resources. Y ou will
undergo training for a period of two years from the date of appointment which may be extended at the
discretion of the Management. The decision of the Management regarding extension of training period
or termination of service in the event of unsatisfactory performance in the training shall be final and
binding.

Training is liable to be extended for the days you remain absent beyond your entitlement of leave or as
decided by the Management/Authority based on your performance in the training.

Stipend & Other Emoluments/Facilities during Training Period

You will be paid consolidated stipend of ¥16100/- (Sixteen Thousands One Hundred Only) per month
in 1¥ year of training and ¥ 18,300/- (Eighteen Thousands Three Hundreds Only) per month during 2™
year of training subject to your regular attendance, good conduct and satisfactory progress.

During training period of 2 years, leaves/holidays as admissible to trainees in the Company and
medical facilities for self, spouse & dependent children shall be provided.

No incentive/reward/all owance etc. would be paid during training period, except otherwise specified.

You will have to make your own arrangements for lodging, boarding & transportation during the
training period. However, subject to availability, hostel or quarters accommodation on sharing basis
may be provided for self only. You will be liableto pay house rent, electricity/water/other charges, as
applicable and damages, if any, in respect of the quarters/hostd allotted to you.

You will have to register as Apprentice under Trade Apprentice Act, 1961 & the Apprentice Rules,
1992 (if applicable).

Y our appointment in the Company will be treated as fresh recruitment and the company will not bear
any liability on account of leave salary, pension contribution, gratuity, etc. to your former employers,
if any.

Absorption in Regular Grade & Prabation

On successful completion of training, you shall be considered for placement in regular grade - S-3 in
the pay scale of X 26,600/-3%-38,920/-.

In addition to your basic pay you will be digible for Perks, Allowances, Annual increment, Leave;
Medical facilities, Provident Fund and Gratuity as admissible under the Company’s Rules.

The Gratuity amount payable to you shall be as per the provisions of Payment of Gratuity Act, 1972
within the prescribed ceiling. Y ou will also be covered under the Employees Compensation Act, 2017
for compensation as per the provisions of the Act.

Allotment of Company Accommodation to you would be made in accordance with the applicable
House Allotment Rules. As per rules, irrespective of whether you avail the facility of company
accommodation or not, HRA would not be payable. You will be liable to pay house rent,
electricity/water/other charges, as applicable and damages, if any, in respect of the quarters/hostel
alotted to you.

You will be on probation for a period of one year from the date of absorption in the regular grade.
Depending on your performance on the job during this period, the probation period can be extended at
the discretion of the Management as per Rules.

Probation will be deemed to have been completed only when you are informed about it in writing by
the Management.

Register ed Office-1spatBhawan, L odhi Road, New Delhi — 110003
Page 30of 6



\is:

e

4.0

4.1

4.2

4.3

4.4

4.5

4.6

4.7

5.0
5.1

5.2
5.3

54

55

STEEL AUTHORITY OF INDIA LIMITED Offer No. BSL/R/PERS/2023/117/07
(A Govt. of India Enterprise) Date:14.03.2023
Bokaro Steel Plant,

Bokar o Steel City, Bokar 0-827001

Termination of Service

During the period of training and probation and thereafter your services are liable to be terminated by
the Company under the following conditions:

The offer is provisional subject to clearance regarding your character and antecedent verification by
the Competent Authority. In case of an adverse report in this regard, your service shall be terminated
without notice.

Since, your appointment has been considered on compassionate ground on the basis of authorization
received from Shri Arshad Farhad being your father, please note that compassionate employment is
provided to save and financially facilitate harnessed family whose earning has been suddenly lost. It is,
therefore, your responsibility to take care of your father's dependents. In case any complaint is
received from them that you are not taking their care properly, your services shall be terminated.

If there is medical evidence that you are unfit and are likely to continue to be unfit for a considerable
time and cannot discharge your normal duties, you can be referred to a Company’s Medical Board for
ascertaining your medical fitness and suitability to continue service. In such a case, your services can
be terminated at any time without any previous notice by the Company. Decision of the company
regarding your fitness or otherwise shall be conclusively binding on you.

If you are found guilty of insubordination, intemperance or other misconduct or breach of
any rule pertaining to your conduct or non-performance of your duties, your services can be
terminated under the provisions of the service rules applicable.

If any declaration or information or document furnished by you, is proved to be false/fake/forged or
it is found that material information has been wilfully suppressed, you will be removed from the
services without any notice and without assigning any reason thereof without prejudice to such
action as the Company may deem necessary and to such further action as may be taken under the
provisions of Indian Penal Code of production of fake/false/forged certificate.

During Training & Probation, your services can be terminated by 14 days and one month notice
respectively, in writing by either party without assigning any reason, as per the Certified Standing
Orders or any other Rules of the Company.

After successful completion of Training and Probation, your services can be terminated by three
month notice in writing by either party without assigning any reason, as per the Certified Standing
Orders or any other Rules of the Company, with both parties having the option to pay an amount
equivalent to Basic Pay, Dearness Pay, Dearness Allowance, etc. as applicable, for the notice
period/shortfall in the notice period.

Other Conditions

Your Services shall be governed by the Certified Standing Orders, administrative orders of the
Company and any other rule that may be enforced from time to time during the period of training and
thereafter when you are regularised.

You will beliableto servein any part of India.

Your services are liable to be transferred to any of the Steel PlantsUnitg/Subsidiaries of Steel
Authority of IndiaLtd., or any of the Steel Plants/Units in Public Sector at any time and in that
case the contract of your employment shall stand transferred and assigned to that
subsidiary/Plant/Unit, as the case may be upon the same terms and conditions as contained in this
offer of appointment and the same would be applicable to you asif the said offer of appointment was
issued to you by the Subsidiary/Plant/Unit.

You shall faithfully serve the Company, obey its lawful commands, keep its secrets, diligently and
carefully learn and perform such work and business as may be entrusted to you, attend to your work
regularly during such hours as may be prescribed and perform such duties as may be assigned.

You shall be responsible for charge and care of the Company’s money, goods, stores and any
property entrustedtoyou or in your hands and shall truly and faithfully account for or passover
or deliver tothe proper person all money, goods, stores and property which shall at any time
cometo your hands or under your charge on account of the Company.

Register ed Office-1spatBhawan, L odhi Road, New Delhi — 110003
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STEEL AUTHORITY OF INDIA LIMITED Offer No. BSL/R/PERS/2023/117/07
(A Govt. of India Enterprise) Date:14.03.2023
Bokaro Steel Plant,

Bokar o Steel City, Bokar 0-827001

As part of your normal duty you will keep the area and machine, records, files, documents or any other
property of the Company under your charge, clean and in proper order and you will carry tools and
accessories and do such manual/clerical work as may be required in due discharge of your duties,
assignment or responsibilities without the aid of any helper/assistant.

You shall devote your whole time to your duties and shall not carry on or be concerned in any other
business/trade/profession/occupation whatsoever. You shall not take out any patent for any invention
made by you during the period of your service without prior permission of the Company.

If you are found acting in a manner prejudicial to the interest of the Company or violating rules,
regulations of the Company or the terms & conditions of the service or indulging in activities
amounting to misconduct in terms of Service Rules including the Company’s Conduct, Discipline &
Appeal Rules or Certified Standing Orders or you are convicted in any Court of Law for any offence
including moral turpitude, you shall be liable to Disciplinary Action including dismissal/termination
as per Rules of the Company.

General

You will retire from the service of the Company on attaining the age of superannuation. Dues, if any
towards the Company shall be adjusted from the Final Settlement at the time of separation.

Date of Birth declared at the time of appointment, as per the establishment/Personal record of your
father & entered into records by Management, shall be treated as final and no change will be
subsequently allowed due to any reason whatsoever.

In case you discontinue/abandon the traineeship of the Company before the scheduled period or
extended period, or in case your traineeship is terminated by the Management, you would be debarred
to be considered for further training or employment in the Company.

In case of any dispute on interpretation of any part of this letter or rule governing your service,
howsoever arising, the decision of the Company shall be final and binding.

“No employee shall bring or attempt to bring outside influence to further his’her interest in respect of
meatters pertaining to his’her service in the company.” Such actions are construed as misconduct and
shall be viewed very seriously by the Management and action would be initiated as per rules of the
Company.

Inadvertent omission or commission or mistakes, if any appearing in the offer of appointment are
liable to be rectified at any time before or after joining to bring the terms and conditions of offer in
accordance with the extant policy/rules and regulations of the Company that may be in force from
timeto time.

The above terms and conditions are not exhaustive, you will be governed by the Rules and Policy of
the Company as framed from timeto time.

Single Sleeper/Second Class train fare or Bus fare for the shortest route will be paid for undertaking
journey from the address mentioned on the offer of appointment for joining duty on submission of
original tickets/proof of undertaking such journey, as per the rules of the Company.

For and on behalf of
Steel Authority of India Limited, Bokaro Steel Plant

e
o~

1 b

syanshu Pant)
Sr. Marﬁl'rg%ners-Rectt.)

Register ed Office-1spatBhawan, L odhi Road, New Delhi — 110003
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STEEL AUTHORITY OF INDIA LIMITED Offer No. BSL/R/PERS/2023/117/07
(A Govt. of India Enterprise) Date:14.03.2023

Bokar o Steel Plant,
Bokar o Steel City, Bokar 0-827001

Appendix-11

Documentsto be submitted at the time of reporting for
M edical Examination/ Joining

i.  Duplicate copy of the offer of appointment duly signed as atoken of acceptance of the offer.
ii.  Recent passport size colour photograph (4 cm x 5 cm) — 4 copies.
iii. A Copy of Aadhaar Card issued by UIDAI.
iv. PAN Card
v. Aadhaar card } Mandatory (Three copies of each)
vi.  Bank Details
vii.  Displaced Certificate issued by DPLR, Bokaro, (if applicable)
viii.  Documentary proof of any other detail that you wish to furnish at the time of your joining.

The Candidates would be required to carry the Original and self attested Xerox Copies of all the above
documents also for verification.

In addition, following documents, in original, are required to be submitted in the prescribed format [to be
downloaded from SAIL website: https://sail careers.com/]:-

i. Attestation Forms duly filled in for the entries that are to be completed by candidate — 3 nos.
[Annexure-l].

ii.  Character Certificatein original from Central/ State Government Gazetted Officers [Annexure-I1].
iii.  Declaration Form regarding Statement of Relatives of Foreign Nationality/Domicile [Annexure-1V].
iv.  Declaration form regarding relationship with any of the Directors of the Company, duly filledin

[Annexure-V].

After completion of joining formalities, various forms/ declarations, as provided, such as, PF nomination,
EPS 95 nomination, Application for issue of Medical Booklet/ ID Card, Undertaking for receipt of salary
through bank, etc. would be required to be filled by the candidates. A Copy of PAN Card would also be
required to be submitted for preparation of salary.

kkkkkhk*k

Register ed Office-1spatBhawan, L odhi Road, New Delhi — 110003
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Offer Letter

Hello Indrapramit Roy,

We are pleased to offer you arole of Junior Resear cher inthe political research program with
Indian PAC Consulting Pvt. Ltd for aminimum period of 2 months, with the date of joining
as 24-Apr-2023. The working hourswill be 10:00 AM to 07:00 PM, M onday-Saturday.

Please refer to stipend structure mentioned below:

Particulars Amount in INR
Basic Stipend per month 12,500

On Completion of 20 days 1,500

On Completion of 40 days 2,000

On Completion of 60 days 2,500
Performance Bonus* 3,000

Note: Performance bonus is subject to your performance during the tenure and shall be paid

post completion of program.

Y ou should note that thiswork may requireyou to travel as per project requirements. Also, any
information and data collected by you, during the course of your internship should be kept
confidential at al times. Specific duties and expectations from you shall be discussed upon

commencement of your internship.

Human Resources
Indian PAC Consulting Private Limited

Registered as- Indian PAC Consulting Pvt. Ltd.

CIN - U74999WB2015PT C253397

Registered Address: Godrej Water Side, Tower 1,

11th Floor, Unit No. 1102 & 1103, Plot No. DP-5,

Sector V, Salt Lake City, Kolkata, West Bengal, India, 700091




Government of [ndia AP b
m HI!‘IH‘:E’H!.TH
Minlstey of lome AlTadrs
2021 AT FE Y, ofveE e
DHrectorate of Census Operations, West Bengal
HAETT M, Mg 199, fR11l, HET oF, SEFa-700106.,
Janganana Bhawian, [B-193, Sectoe 11 Salt Lake, Kolkala -A0106.
M Fhone 03323359500, SR Tax-031-233595 08 e mait- dop-
whlrgidcensusindia, mov in
ITEHE Websile- www.rcensusindiagiv.in

HTFeTile: A-12134/E 540/ 2020-Part[1]} $ 34 TR/ Date 24,05 2023
e O el

On the basis of the recommendation of the Slaff Selection Commission and acceptance of the
cllet of appninimen vade hifher #neail daled 1605 24023, e Compeetent S tloerity is pluasgd les
appoint Sh. Deep Moodal to the post of Siatlallcal nvestlgator Grade I, Group B MBar-G azetred, Hon-
Minickarial, in the pay scale of Re, ITAM-L12000/-, Leveld as per 7% CPC new Pay Matrix, in a
tein porary cagsacly on e OFfice of 1he Begntrar Genetsd & Censns Comeneasionser, odva, PMinistry of
Home affairs, GGewernment of India. He/She s hereby posted 8l Dlrectorale of Cencsys Operzllons,
West Bengal. Howewvar, hefshe is liakle to be pocted anywhere in India a5 per requirement of Office
af the REECT). HefShe will e entithed 1o deaw dgarness and ather allewances accord Ing o the Rules,
Lesernment of India.

2 Sh, [mep Mandal & direcled bo report for joining at Directorate of Censzus Dperations, West
Bengalwithin 30 days front Lhe date of receipt of fRls lefter alongwknthe dood rmenls as per dnime sure
| for verification purpose and completion of pre-goinmg formalities.

3. Sh. Daep Mondal will be entltled to coobnbu tory Penson Syeter for new entrants st radoced
wide Ministry of Fimance Prass release e, 5 |26/2003-ECBEPR dated 27.0%-2002 and MHA O Mo, 1-
HdDHCIflf'!E{IB_-AF_JT.T‘H' dated 23 117004

4, Sh, Deep Mandal will e on probation for 3 period of twa years However, the pericd of
Frobacion can be extended at the discretion of the com perent authormy, Farther, Bisdied app<ont rmsnc
is subgerk to sakisiactory verification of all the documents contained in the dossier. If the documenks
are found 1o be false or non-satisfactory, hisfher servica will be terminated without any notice.

5. If any declaration, documents or information furnished by Sh. Deep Mondal proves to be false
or faund Lo rave willfully suppressed any material information, service of Sk, Deep Mondal will he
hable oo b terrronatend and the Cilace af 1he Begis loar Geneal, Indise rrsay takes sueh amticon s deemneed
fit.

. i matter not specfied abawe, Sh. Oeep Mondal will be gowernesd by the relevant
rubes/ragulatinnsforders finstrsctions goveming emplovees of Govemment of India.

i The apgcinieaent is subpect to Lhe terms & condition:s specified o the Ofer of Apponbment
isued el letter lother Mo, &-12138/Esut/2020-Pard1)/339  dated 16.05.2023 , other terms and



conditions mantangd oy Antdrire| apd Felated nstructiens issued by the Govt of India from time
to time and wvarification of character and anbecedents repart and Caste Com munity Certiticate,

_l |

[Kamshick Saha, IP-E-:I
Laractor, Directerete of Census (iperations, West Bengal

Tu,
Sh. M a bondal
#ora Purbachal, Kara Charedigarn,
M edhramgrar, Morth 24 Parganas,
West Bengal- 00130
Erail — deepmop a3 BT grne | oo
Wak Mo -BI616E57279
Encls:
1. Ancenyre- | &
2. Copies of Declaration.
3. Copy of Gath of alleglance.
2. DgslerfMedical Cartificate/ other relevant decuments ete,
Copy toz

1 U5, Ad-1l, Office of the Aegistrar Ganeral of India, West Block-1, B K. Puiam, Hew Dalhl — 1 1006E6.

[FHERF AT, ALAT)
[kaushick 5aha, 145)

Director, Directorate of Censue Operations, Wesk Dengal
Tebaphod ez (22 2325503



Annexure-|

DOCUMENTS FOR VERIFICATION PURPOSE AND COMPLETION OF PRE-JOINING FORMALITIES

e)
f)

g)
h)

i)
j)

All original Educational Certificates/documents with a set of self-attested copies.

Experience certificate/s in original with a set of self-attested copies.

Disability Certificate in original with a set of self-attested copy, if applicable.

Caste/Community Certificate and Ex- Serviceman Certificate in original with a set of self-
attested copies, if applicable.

Relevant Certificate for claiming Age Relaxation, if applicable.

Vigilance, no penalty and Integrity Certificate, if already working under Centre/State
Government.

Relieving order from the previous Centre/State Government Employer, if applicable.

Signed copy of Declaration certifying that no criminal or civilian cases are pending against
him/her, no penal action has been taken in any court of law etc. and all information furnished
in the Character and Antecedent report is true. (Copy enclosed).

Signed copy of the oath of allegiance (copy enclosed).

Two colour passport size (3cm x 3cm) photographs of candidate.



Annerure— Ir

TERIS AMD CON DTS FOr P EMT TO THE POST OFSTATNSTICAL INVESTISNH §UR GRADE 11

1.

100.

Your appointment will be on a temporary basis unlil further orders.

¥You will be on probabian for the pennd of Two years from the date o appomeiment,
yrhich man be extended at the discretson of the competent aut honty. Failure to complete The
probation to Lhe satlsfactvare of the Coampestenl Sarthority wil| rendes you liable te discharge from
saryice reversion to wour substantive pest, e wWhich yad may be halding a lien.

Yau Wik net be entitded o travelling allowance tor jining tothe post unless yoa are a
permancnt goramment servent or have completed three years of lepporaty sapace.

On janmg the past, wall woll ke reqlired 1o take Dath of Allegiance to 1he Constitution
of India or make a sodemn affirrnation to that effect,

Fyau clalm Lo belodw 1o Schedy led caste, Scheduled Tribe, Cther Backwmard Class, you
have to produca a cartificate issued by amy of the presirlbed aoionbes, fou may note Ebal
youw appainbaent is provisional and s subjedt to wverification of the Caste/Tribe certificate
through proper channel: and that if the: clalmn Irebe |gng K SCSTAOREC or ral Lo belong b creanryg
Imyer is found to false, your semdices wall be terminaled forlhwith wilhout further notice and
without prejubice b such further action as may be taken under the Indian Penal code for
production of false certfflcate. Yoo weaudd intimate Lhe change, it any of your religion, aiter
appaln e e, irnmediately tathe appointingsad ministrative authontsas corcernad.

Your serdices are liable Lo be tranzFerced b any of 1he aflies of RGY escablished a1 all
the: Cypilal Cilies gf India

If yorin are already in Government seruce, yayr pay anll e fived i the pay seale af B,
FSAQ0 1174007, Levnl- 6 as per 7% CPE Grade Pay Re, 42000 -dpre-revised) in accordance with
the rules and condlbgns prevaiing at the ome ot appeintment, It you are nel Government
sarsant, you will be enticled to the minimum of the pay, soale of the post, Dearness and obher
allowances will be adrmigdible under the rules governing the grank of such allewance in farce
from time to time.

s vegards leage, e hing allewan e, cencibution te Mew Pensien Scheme/Maticaal
Pension System and il ather service matters, you will be gover ned by Bl males and orders of
Gerwl. eof India in forge from time ta time,

Yourservices will be terrmnakle an ene manth®s nctee foom elthes sldes b areaedance
with the Central vl Secvice [ Temporary 5ervice: Rules, 196 5. without assigning any reason.
The dppinting Authority, howeswer, feseiues [he Highl b Lerronsle yodn serveces helore he
arapriratices of stipulated period of notice by making paymanl teyou of @ sur of eqlivalent o
the pay and allonvaciees foe The precind ol notica or the uneagirad portion thersaar,

il aty dec baeatuen gives or informatios fumished by you are proved te be falce or ifveu
ara found ta hawe wollfolly soppressed awy rmmaterse jelormalion oo i Lhe Cwertilicale af
sducational qualification and expenence cerbifleate ate, (f any, Tound fake submTed |0 S50,



11.

12

vou will be lible for reroval from sesvice forthwith 2nd othar action & povarnment may deem
ne+essan

In Accordance with the relavant rules in force inregard torecrilbment B seryices uagear

thre Garecriment gf [nnia.

(a] Mo person who has more than one wife Inang or who, having a spouse dving, centracts
a scegnd martaga, though such marrizge is veid by reasonol o taking place durm@ the hfc 1lme
of such spouse, shall ke eligikle for appointrment ta serace, anless the Lentral Gowvernment has
eitmptad such perscn frem the operation of thic rule, and

1]} Ho wornan whose rmadeiags s wald by reeon af 1F taking place danng, the life-tlme of
hes spuuse or who has marmied a person whose wifo & living at the time of marrispe shall be
eligible for appalntoaent e senyice onleds the Cential Govedninent bas granted exemptlen to
such weman from this role.

This Offer af Apgabiemean | s ther elore, wmbecl bo o salsfoag the above Ferqulrerne ne
and furnishing a declaration in the form enclosad with this Isttar, along with your raply,

(Slgnature of the Cand e ate]

R AR, NTHE )
{Kau<hick Saha, {85)
Diireclea, DOir e e ale of Census Cpes alicns, Wetk Bengal
Telephona: 033-233%350%



ATTESTATIONFORM

WARNING: THE FURNISHING D7 FALSE INFORMATION DR SUPRRESS| O OF ANY FACTUAL
HFORMATIONIN THEATTESTATION FORM WOULD BE A DISQUALIFICATION, AND 15 LIKELYT
OREADZR THECAHODIDATE UNFITFOREMPLOYMENTUNDER THEGOWYT.

Aflleslgned passporl size
ficm x 7em)eopy of
recent phatograph

2. I detained, armestad, proseculed, bourd down, fined, econvicled, debarmed, acguitted st
subsequent t¢ lha complelion and submission of his form, the delsils be communicated
Immadiately to the authwriies lo whom the attestatlon form has been sent earber, failing which it
wlll be deemead Lo be @ supprassion of factral Information.

3. If the fact that false Information has bean furnlshed or that Ihere has boon suppreasion of factual
informalwn in the Atteslalian Form comes b notice al any time dunng the service of a person, his
sarvicas wolld be liable {o be terminated.

I,

Heme in full {In block cepital lattars)
with allases, if any {Please Indicate i
you have addad or droppad in any
siage any pan of your name or

Prasenl address In full {|.e. Vilaga,
Thana and Cwatt. Or Houssr No.,

SUIMAma).
2.

Lane/StraalfRaoad and bown)
3

(2} Harre address in Tull {i.e, Vil
Thana and Diel. Or Houss
MNo., Lana'StraetRosd and
bvart and narme of Dist, Hytr.)

(h) I siggnally & resdenl of
Fakistan/Bangladesh
{erstwhile Eazt Pakistan ),
{he address in that caunbry
and the date of migrallen
tolndian Urpn




1£]

4, Particulars of places {with periods, of residence) whera you have résided for morg than one
year at a Gme during the praceding flve years. In case of stay abread (including Pakisan,
parliculars of all places where you have resided for moea than one year after atiaining tha age of

21 yaars should be givan.

Farm Ta Resfdential address Hame af the distrl
la full (e ¥illage, Mgt of Lhe p.ace
Thana & Hdistxics 4r ment aned inthe
Holse Ne, & Street pracedingeolLmn.
Eoad ard town.
LA Hame Waklenelity Plate  (&eupation Fresent Far manant
{Im Full (by Birth B+ {lemployed, postal Home
1 allases, or by demelle) Girth  give design-  address addrass
IT anyy natien & [N dead,
Bifirial give Last
address | addreas)




[3]
1 Father (Nawe in “ull)

il BWather

i Wother

ivy Brather {5

vy Slster (5)

S(a)Informalion Lo be ‘urnished wizh regard to sons and/or danghlers i case ey nre studyingfiving in @
foreign country.,

Hame Natlenallly (By Plaze ol birth Caunteyim which Qatefram which
Birth andfor by fudyingiliving sed yingilliviagin
damicile) withfull yfdress the country

Jentlzned in the
pravieus coalumr.




[4]

L Wativnality

L (apDate af Girth

B Fretent age

I Age st mitrlculalioa

B ()7 Lace of birth, Dist and Skalke in

whichsitudted.

W 2rst and Sfate to which you

belong

i [Hst, angd Scate af which your

Fasker originally 2alonis,

g, (\faur religion

#i hreyou amember ol a 30T !
Answer Yes or Ho.

\Fthe arswer is FE§, stahe the name theracl




[5]
10. Eduationa, qualiticat:ons ska wirg p.azes of etfucaz or with years in schools and coliepes s'nce £3 0

yearr of age.
hameof Schoelr frate of Date ol Examinail g passed
Lollege with ENLEring l2aving

Tuiladd-ess

1. fAreyeuholding ¢r have any time held
au appointmentundar (Re Central oyl ot
Stale Govl or 8 quasi-Gavi, bedy o4 an
hutanemious bodypor a pablic undertaking,
or a private firm or Inslidytland ¥ 5o, give ful

particulerswith gates of employment upto dale




[&]

Perlad Detigralinn,  Fullmame end  Rezsens fefleaviag
From Ta gmeluments B acdress &f previans seryice
Hatuieal employer
Employ vent
b If the previaus employment wes under the Sowvi of [ndiaf @ tate Gavifan wndertakitg

awned or <ontrelled by the Govt of lodla or o State Gortien Autoromoos BodyfUnivessity Local
bady, ifyouhad |eit service an giving one moeth's 1otice under Rule 5 of the Central Service(Te
mpataty  Serwice) Rules, 1945 or any simllar corresponding rules ar whelher any dlsciplinary pro
ceeding framad agelast you, dr had you been called wpon Lo explain your condutt in anymal
ter at Whe time yiu give netee of larmination of service or al a subsequeal date{sy befereyou
rservice agtually term’nated?

121y (a3  Haveyou ever been prrested T Yes/Ho
{6y  Haveyou ever been prosecuted § Yes/Hog
{f)  Haveyou ever been hept under detention ? ¥ es/ N
(dy  Haveyou wver been hound down Yei! Ne
{=) Have you ever been fined by @ CoLrl of Law # Y3 Mo

(t  Rave youewer heen convicted by a Court ol Lawfor any aflerce !

Yesf Ko



7

o Have youever beem debarred frem eny Examination ar rusticaled
by any Uviversity or ahy other educetipnal suthorivpdnstitetion 7 Y es) b
Fy Have you #ver been debarred i disqualified by any Publc Serviee

Commiggiont$iaffhelectign Commissian far any of 165 examinatians

selections Y ag! Ha
] |t anycase pending against you in any Court of Law at the time p!f
[FLling up Lhis atieslaljen form ? Yes/No

I Is any case pend ing against you in any Univers/ty or any

Lher educatl onalauth ority!Inst tutionat the time el Filling

up this attestatlon Foran © Yas! Ng
K Whether dlscharged/expelfed! withdrawnfrom any treiningf

[nskituticn under the Goverament ar cther wisa ? Yes/Hg

(iiy 1 ihe answer lo any of Ihe above mentigned questions is “Yes”, give lull parlicu.ars of 1he
casefarrest/detentionifine! conviction/punishmant ete. andJfer the nature ¢! tha case
pendingin  the CourwUnivers |ty/Educational aut horltyets, at the time afiribingup this

attestaEion form.

NOTE: {i) Flegse lso see the *Warning" at the tep of this altes:align lorm,
(i} Specific answers to each of the questions should be given by striking oo

“Yes™ or "Ho" a5 the case may be.



i€l

13. Narmes of two responsible parsans of your locality or two refarances to whom you
are known.

| cortify that the forsgoing information is comrect and complete to the basat of my
knowledge and balief and that | am not awara of any circumstances which might impair my
fitness for employment under Govamiment

Flaca :

Date : Skgnalure of tha Candidata.



Wi,

whil.

L)l
IDENTITY CERTIFICATE

{Cerificale o be signed by any of the fallowing)

Gazellsd Officars of Cenlral Govt. or State Gowt

Members of Parflament or Siata lagislaiure belenging to the constiluancy where the
candidaba or his paranbiguardian 13 ardlnarily resident,

Sub-Oivisianal MagislratesiOmcers.,

Tehslldars o MaltDeputy Tehsildars authorsed to exerclse maglsterial powears.
FrincipalHeadmaster of the recognisad SchoaolfiCollage|natitution wheara tha
camd|date studied last.

Postmastars.

Block Drevelopment Oficers,

Panchayat |nspacions,

Certifiad that | have known ShrifSmt_Mum.

SonDavghtar of Shri

for the las! yaars -

mondhs and that 1o the best of my Knowledge

ardl balel particularss lurnished by himfer ara coredt,

Flaca :

Daker

Signature

Cesignaton or Sfafus & Addrass.




[10]
T BE FILLED BY OFFICE

iy Name, Designation and Full address of tha appainting autiority,

i) Post for which the candidate is being carsidernad.



MEDBTCAL FXAMINATION

CANDIDATE'S STATEMENT AND DECLARATION

The candidale muost mahe the stalement reguircd below prior to his
medical examination and must sigh the declaration appemded thereto. [is
altention 15 specially directed 10 the waming contained 10 the Note below

State your name in full {in Block lotters)

State youur age and place of hirth

{a) Have yom ever had small pox, imtermittent ot oL
any other kever, enlargement or

suppuration of glands, spairing of blood,

asihma, heart disease, lung dhsease,

lainlify attacks, theumatism, appendicitis?

or
{1} Any other disease or accident requiting
confinement to bed and medical or sungrical

treatmen?

When were you last vaccinated?

Have yvou or any of vour near relations been

alfected with comswrnption, scrofula, gout,
asthma tits, epilepsy or insanity?

Itave vou suffered from any Jorm ol
nervousness due to overwork or any olher
cause’

Have vou been cxamimed and declared fitfor ... ..
Government service by a Medical Officer?
Medical Board, withim the last three years?
Furmish the followimg particulars conceming
vour family: —



"

‘Humber of brothers

Farher's Father's age at "'-'”""hﬁ'f of dead, their sgey af
age if living death ancl cangse of brothers living, dapih and cauge of
and ctate of death Lhelir apey and death
b Ith stae wl Tiealch

3 4
i ii i | ]

Muothe s Mother's  age Mumber of Numbher i
acs if hng al  deallr  and sisters living, S1slers dead
and stace of cause of death their ages and their Ages  at
i stat of hoath death  and

cante o death




I diclare all the above answers o be, 10 the best o iy belief,
true and cotrect,

[ also solemnly afirm that | have not reesived  disability
certiffegteension en account of any discase or other condition,

Candidate's ':'}[gn.—llu]&_ )

Signed 1omy presence,

Srgnature of KMedieal Otteer... ...

NOTE. The ¢indidate shall be held responsible for the accumcy
of the above statement By wilfully suppressing any information he wifl
mncur the sk of losing the appointnem and, if appointed forfeiting all
claim (o pension or graputy. -Gl {2y, SR 3.



A DECLARATIO

L b SR, S R et e e CBElATE B
undear:-

i1  Thatlam unmarried/ 2 widower/ a widow.

“{llk  That | am married and have only ane spouse living.

®iiil]  That | have entered intq of contracted a marriage with a person having spouse
living. Applleation for grant of esemption is anclossy,

“fivy That | have entered into and contracted a marriage with another person during
the lifetime of my tpouse. Appflcation for grant of axornprion is enclosad.

7. Usalemnly afirm that the above declaration is true and | understand that in the svent
of the dedaratlon being found to be incarrect after my appalttment, | shall be |lakle
to be dismlssed from service.

siznature of the Candidaty

SiEmature:
Dete;
Mame;

Rl | Mo

*Please delate clavsef tlavses not applicable.



DECLARTION

LT B . o EIERETEE:
Certify that na erinsnal rages ae pending againet me, no penul actien has
Boecn kaken i any cowrt of law ctc. T fhe infurmadion given by me in the
Attestation fore et je found ineorreet, | shuell ke rendered uafit for
empiovrmen: pnd shall B liable for action as per provision of applosbne
SCCTG.

2 | sulemzily aftirm that the above dectarstion is toae ol D underetand
*har the event of declaration being found w be incorrest after oy

appeintmient. | shall be Lable to be dizsmizsad from scrvioe.

[Fu-p: SIEOnatime .. e

Mcldrogs. ..,



AMBERLE -

FORMAY FOR S0 S CERTIFICATT

A carulicate wha claime o brlong o one of the Scleduled Caste ar he Schedulad Tribes
howld sabei] niserpor ol his® her clim o atestediomntied copy oF & cortifizate in the
Lkt geven kelosw, Erens thi District CHficer or the sub-Divisioz) ¢ficer or aky olher
nftices as iedicaled bsiow of the Digriet in which his paents [oe surviving parcnt)
ordimrly reside whn has been desigreied by the $tale Covemnmeml coscomed s
TOIMpEie Ui isae gach & cenlifieats. IF bodh his narapls are deads the oeer siEning thye
ceclilivme sheuld e ol the disbict e which the candidae LinselF ordizicly rezidas
fitherdise Lran lor the purpese of his own sdacasion Wherever phatepraeph 1w an il
Pt ol the catificste, 1% Comurcision wonld seeept snly anested mhotaanpdzs of suweh
eenilicahes am: not ary oot aftesiod of e copry.

L Foppe o 0 cerdifioe fa Fe procioeed e el Contars nmd Soheelided Trites
AR Geieng oo SDEOPNREHD B pOSTS WER € ro MRt el freflen

This iz to venify the SkreShrinsatiKumari® . surydauglier
oo _ AT willageoven* _im
PhisirictsLivigion * —  _— ofthe St Lindon Toerrilore

baclonges 1 the CaslaiTribwes whiich i85 reconized as a Schodolid Castes!

Senzdofed I bes™ under:-

e Conzibition Cchuduled Castesh order, 19560
Tl Comebtrtion (Selwoied Tribes) arder, 150 .
Thee Comntid staon (Scheduled Castes) Unfon Ternianes order, 1951 = o
1 Constitucion (Hcheduled Tribwes) Lnion Terrinories Order, | L

As ameoded by e 3chisluled Castes wad Scheduled Tribes. Lisc (rladifizavicmn) order,
195, the lionibay Reoreatesnion: Act. 1960 & (e Funjuk Beorparizatpon e, 19643, 1The
Stase ol Hinackal Pradesk: Act 1970, the Nomin-Eestarn A [Renrzanizatioqn) Aet. 17971
and the Seheduled Castes aned Sebeduled | ridses Ordar CAmeminaenty A, 1976,

The Cevtitution (Jannm & Kashmic) Sehednled Castes Order, 7956 o

The Canstianor (Andaman and Micebar Islands) Scheduled Tiihes  Order, 1959 s
amieetebad by the Schechiled Castes and Sclieluled Tribes arder { Amendment Moty L97em,

1 be Constitutism { Dadrs ard Sagar Llaval:} Seheduled Castes order 1962,

The Cersitutiver {Thala jnd Magar | Bove ) Sehecaled Uribes Coger 1uadiz,

Tlee Uomstilction ¢ Fondickemny) Seheduled Castes Onder 190405

Tl Constrmion (Scle e Tribzs) (Lar Prudash} Order, 19T op

The Constitution (Goa. Tharan & Diwg Scheduled Cwgsies Order [LTh B

Thie Clonstigution [iea, deman & D Schedwsled Triles Urder 19632 e

Ll Comslivglien { Magaland) Schoduled Tribes Uvier, 1970 55

The Coditntian (Sikk:m) Seheduled Castes ¢rusr 197850

Tl Lamiadihd ion (Sikking Scheduled Tribes Corder 197863

‘Tha Constitarion Claminu & Kashmie) Scheduled Tribes Crder 19895

The Ennstiutaen (327 sedes (Amendment) Acl, (EE

Thie Constitutica (5T orders CAmesdment) Crd nanee 199 1360

The Comatituticn (7] ordees [Second Amendsne:]) Ac, Tele] i

Tl Corstitalion {5T] ondecs {Amanbinen) Cedinanee LYGR

The Secleduted Caste aind Sehodulad Tribe Ordess (Amendiment s Ael DT

e Conscwion (Suleduled Uasie’) 4 Irclers. (amandrient) A M2

The Corznd,weon (Sch:duled] £a5te amd Suledulid Frahz ) Orders CA e encmenty Act 20020
The Consliturian | Beiednlzd Citae Order [Amcadaent Aok 2047

2OApcuale i fhe e of Schedaled Costes, Sthedulel b persons who hizyve
i grabed fionn oene Sared Diaion 1ecralore Aadvinistiation

kP



-
=
lad

Planze
Liate

This cormmleals iz resked on rhe besiz ol e Schedules Castes Sctagduled Trilws.

eedifivate  jsuued te Sheishroowi o . Fathermother o)

Ahricknmatizkunan® . _ ol

vilapetown® - in Lyiztricc' Thv jsinn*
_ _ of the Ataredl Iaigg

lowrlmy® W lelony I Lhe

o e _ _ Cased Tribe which iy Tecagnized as p Sohadulad
Loz Svheucled Trabe 0 ke Stwelion e ritme = sgen] Ty

the _ o N 1 _ .
ShovshrinatKomari  and A7 % hisd her fanuly  ordinanly  resdefs) 0
Yilidge e * o o o " o
TStk Diwisiun™ ol the Steb=Unicn | cTritany nl
Signuturs . o

** Dresingailion -
favdth =l nf ofties)

= Flesse 2elete the words which are no: wpspslizsible

W Pladie qunle speeific presidential orger

o Uelete the parsgraph whicl /s yee applicasle.

WOTE. The lerm onlinarily madeis) wwed fere will Lave the sime NMEANING 5 i1 secbion 20 o f 145

Repremenialion ol the Feople Acl, 1950,
List of suthoritivs cmpowered to issue Caste! Tribe Cerlifientes:

U Lztrict PMagstrate’ Add@ioeal District Muapgostratet Cnileciond Depuby Cemraissione ! Additoesl

(ii]

fiii]
i)

Lreputy Coammissioner’ Flr. Collectors Tsi sy Stipercliory Mamizirate Sob-Divisjome
Magisdrats! Eawa-Asvistond Comnmizsioner” Taluka Magisrais’ Treculive Mapmsimle,
Chrsl Presidensy  Magiarges  addicinnad  Chiel Presigeney Bopmstnite’  Prosiden:y
Beluyisirule.

Eevenuc O rers ot bedow 11e Tunk of ‘1 easildar.

Sub-Divisional {icers o U sy where e smdidate sndice lis family ronmully resides.

MNOTE ST candilies belacyice o Tamil fadu Stae Donld st vilele Cenificare Les]Y

IROM THE REVENUR DTVISICHAL OEFICER,

L



FORM OF OATH OF ALLEGIANCE FOR INDIA
NATIONAL

B TRt T T o T RN s |«
swear solemnly affirm that | will be faithful and bear true allegiance
te India and to the canstitution of India as by law established and
that 1 will carry out the duties of my office loyalty, honestly and that |
will carry out the duties of my office loyally, honestly and with
im partiality.”

"So help me God”

Signature



{ 1ice of the
Frincipal Chiel Personnel Officer
Fastern Huilwas,
17, % 5 Rowd,
ke okt

“o. F 8392 Personnel/Senior Clerk/Heett Prated, 15012023

Mahua Baskey

[Vo. Budho Lal Baskes

1H- 5/13, Phase |, Thakurpukur Housing (Prantik),
M.G. Road. P.5.- Harideypur, P.O.- R.C Thnhnrun!'

holkata, West Bengal , Pin- 700104
Sub : Recruitment against CEN Mo/ 20IHNTPC) categorn

as Sr. Clerk — Cum-Typist in Level-5.

WA ARk A

The following forms in connection with your appoiniment in Railway Servce as
temporary Sr. Clerk — Cum-Typist in Level-5 selected against CEN No. 0L/ 2Z00IHNTFPC) cutegory

of E. Riv are sent herewith.

a) Ythree) copies of Aftestation Form
b) One Copy of Character and Antecedent verification Form

You are hereby requested to fill in the said forms and submit the came 1o this affice

personally with all your original certificates at a very early date so that necessar action in
connection with your appointment in Railway Service as stated above may be taken at once.

Besides the above, four copies of extra Passport size Photograph & attested Neron
cops of all certificates are to be kept ready and the same should also be submitted along with the

above filled forms while reporting to this office,

DA: As above 2

(S K- Chattopadhyay )
sr, Personnel Oficer (HU)
for Principal € hief Personnel Offieer
Ph. N, 24122



%’

e

\ D
GOVERNMENT OF INDIA

MINISTRY OF ENVIRONMENT, FOREST AND CLIMATE CHANGE
ZC0LOGICAL SURVEY OF INDIA

Director: Phone & Fox = ©33-24003383 PRAN] VICYAN BHAWARN
e-rmall = directordzl.go.in 535, M-BLOCHK, NEW ALIPUR
Head of Office:  Phone & Fax: = 033-24 008508 HOLKATA, WEST BENGAL
e-mail = hoo@ash.gowin PiN CODE-700053

File No. 2-46/2020-Estt. (H.Q)/ 54 ¢ Date - 14032073
Tk
To,
1. Mr. Pankai Malil, 2 Mr. Rahul Kumar,
WPO- Chhichhrna, Tehsil- Gohana, Vill.- Imadpur, PO- Bihar Sharif,
District- Sonipat, P5- Bihar Sharif, Dist.- Nolanda,

Haryana- 131301 Bihor- 803101

3 Mr. Dipendu Sodhukhan 4. Mr, Kaushik Mridha
Add.- Tematha lyotir More, Addl.- Palpara, West Sitalatala,
Chandannagar, Dist.- Hooghly, PO+P5- Chakdahe,
Wast Bengal- 72316 Dist.- Nodia, West Bengal- 741222

Subject;- Recrultment to 04 [02-UR, o1-0BC, O1-5C] vocancies for the poit of
Canteen Attendant, Group-C, Non-Gazetted in the Poy Matrix of Level-1
in Zoological Survey of Indie, Ministry of Enwironment, Forest & Clirmsate
Change, 'M' Block, New Alipore, Holbota-700053 advertied vide Post
Category No. ER1321 of Advertisement Na. Dhease-%/2021/5S election Posts-
Completion of pre-appaintment formailities thereaf.

Daor Candidate,

However, you are adubed to aos check the particulan pertaining to vourself with ﬂ1e resLiit
declared by 55C.

2. The post is balonging to the Central General Service, Group 'C’, Non-Gazetted and Nen-
Ministerial and carries the pay in Level- in the Poy Matrix of R, 18000-56900/- with odmisible
allowonoes o per rules in force,

3 You are required to fill-up and submit the following documents under WELUT ol
signature to the undenigned:

()] Willingness to join the post:
(i} Attestation Form (AF) in two sebs: and
(i) Annexure | te VI (in twe sets)



4. The detoiled procedure to fill up forms. obtain certificates ete. of Attestation Forrm o
well @ Annexure-| to VI are fumished In a separcte sheat attoched with Ehis letter,

5. The candidate is required to oppeor before the Authorized Medical Attendant’ Civil
surgeon/Principal Medical Officer/Chief Medical Officar of the District or where ha'she i
presently residing, for medical examination, to determine histher fitness for the Government
wervice. The candidate is ako required to give o staterment and declaration regording hisfher
heaith in the attached form in the presence of Medical Officer. The medical certificote of fitnes
should be in the prescribed format, The CMOs concerned are alio requested to toke up the
Medical Examination of the candidates concerned on the strength of this letter

&. However, if the candidote is already in Government service, instead of obtalning a fresh
madical report, he/she may produce this letter to hisfher Controlling Authority ta enoble them
te forward on attested copy of hisher medical examination report obtoined ot the time of the
appointment, to the undenigned. The condidates must emsure that the said medicel
axamination report furnbhed to the previows emplover should have been issued by Civil
Surgecn/Chief Medical Officer or equivalent,

i The eligibility shall be determined for comidereation for appointment based on the
information fumbhed in the Attestotion Form. i found eligible, condidates will be offered
appointrmant to the poit Canteen Attendant in the Zoological Survey of India; subject to the
verification of your character and antecedents os well o the skatus of claim for EWS/OBC (MNon-
creamy layer)/SC/ST/PwD (whichever applicable). The formal offer of appalntrment will be sent
io your separately by this office.

B, It may abo be noted that mere whmission of the letter of acceptance ond other
documents will nat confer the right to claim appaintrment to the said post and shall be subjected
to fulfillment of stipulated terms and conditions.

9, The condidotes must note that in cose. ot any stage, it s found thot the candidate's
certificate s fake or condidote has furnished fale information, hefihe sholl be liohle to be
proceeded against, under the relevant rules, leading to such penalty as may be decided, which
now extencs to the termination of hislher appointment. Such action shall ako be without
prejudice te any other punitive action o3 may be attracted in such coses,

10 Attention s abo invited to the DoPTs OM No. not2791-Estt.(A) deted 19051993 o
amended from time to time which aiready stipulates the actien that con follew on furnishing of
fake information or submission of fake infermation of submission of fale certificates. The
operative part of the said OM i reproduced below:-

"Wherewver it is found that o candidate who was net gualified or eligible in terms of the
recruitment rules etc for initial recruitment in service or had fumished fabe information ar
rroduced a fabe certificate in order to secure appointment, he should net be retained in service.
I, be s @ probaticner or a temporary Government servant, he should be discharged or his
services should be terminated. If he hos become o permanent Government servant, an enguiry
o3 prescribed in Rule 14 of CCS (CCA) Rules, 1965 moy be held and if the charges are proved, the
Government servant should ba remeoved or dismissed from service. In no clreurmstances should
any other penalty be impoied.”

n. The oforementioned OM dated 19.05.1993 cearty brings out thot persoms who secure
appointment on the basis of fuke/fale cortificates shall not be retained in service and shall be
dimbsediremoved from service.



/

2 In cese the aforementioned terrms and conditiors are acceptoble to you, you are
requasted to submit your acceptonce for appointment to the post of Cantesn Attendant in
Zoological Survey of India in the format alongwith duly filled in and sioned Attestation Form ot
will os Annexure | to VI (whichever applicable) enclosed with this letter to the under signed at
the earliest, but in no cose loter thon 13.04.2023; failing which the said appointment shall be

treated as cancelled,

Yours Faithfully,
|

= _
L o/ fises :
\ Y 9]
(SOMENDRA KUMAR SHARAN) |
A, ADMM. OFFICER
&
HEAD OF OFFICE



Oiffice of the:
Divisional Railway Manager
Eastern Railway
Howrsh-711104.
EASTERN RAILWAY
%o, EANTr.5e.EC Cam TC STWH, 6t.30" March 2023

g7/158) Soumyadesap Mondal (SC).
S/g, Samiran Mondal

A-10/162, Kalyani,

Ditst-Madia W.B, Pin-741235,

Mok Mo, apn4514293,
E-Mall.—l:irsmdp.mmﬂm@gmml.mm

Zyby- Posting of s Commercial cum Ticket Clerk empanelied in Level-3 of Pay atris under
& CRCiCorresponding to GF- 2800/) in Commercial Dept. for Eastem Railway.

O being Selected through RABKolkam for the post of Sr.Commercial oum Ticket Clerk
agminst CEN No.01/2019 Cotegory No.b s mentioned bn the Chairman/RRB/Kol's letter aL27.01.2033.
you have been alloted for tRining iposting  in Howrah Division, Bastern Railway for the post of
&y Commercial eum Thekst Clerk by the competent autharity &s communicated by PCPOVEEK vide letier
Hu.f..llmwuﬂ"l'#ﬂ-L (RWPLIVIL4, did-06.03,2023 subject 10 verification of Character anid
antecedenis, Verification of Original Mark Sheet. Certificates of Educaticnal Crualification, Certificates of
Technical Qualification if any, Caswe Cettificats, Broof of age, completion of pre-recruitment Formualities
qnd successful completion of initial course maining A Training School foflowed by linc training © this
dilvision, You have 10 produce fresh OBC Certificate in prescribed formal jssued by the Competent
Autharity [For OBC-NCL Candidate only] before sppointment.

If vou are already employed in any GovtiGovt undertaking organization, you will have 10
gubmit WOC psued by the co mpelent authority before completion of your pre-recroiiment

formalities.
vou are therefore directed to pepart 1o (8-E/Pane! Section, DRM’s Office, BRIy Howrah within

30 {Thirty) days from the dite of issue ol 1his letter {excep Saturday, Sunday and Cazeted Holidays) along
with vour all ariginal certificatcs topeiher with one attested copy aof cach gertificates/ documents for
completion of pre-recruitment formalitics. 1f you do mol report withia the stimulated date it will e
presumed that you are not willing to accept this appointment and your candidature will be treatod a8
cancel-

Enclosed documents must be brought with you duly fillod-m:-

|01 copy of atesmatian form s atiached (Two coples of borm are 1o be Xeroxed by you before
filling up, as the samns is required three copics duly filled in)-
ficats from two separale Gagemned Officers.
3. Charscter certificate from Head of the Institation where the candidate studied last.
4,10 coples {minimum } recent coloured Passport Size Photograph without attested.
5 (14 copies recent coloured Stamp gize Photograph without arested. !
l 1
et i

Enclosure:- A8 relemed above,

for Divisional Riailway Mamager
Eastern Railway
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